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No. ©-19013/10/2022-8US (CCRUM)
Government of India
Ministry of Ayush
Siddha & Unani Secfion
Ayush Bhawan,
B~Block, GPO Complex,
INA, New Delhi-110023

Dated: 09.11.2022

To
Director General, _
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

Subject: Amendments/Revision of Recruitment Rules for the post of ‘Director
General of Central Council for Research in Unani Medicine, New Delhi
Sir,

Lam directed to forward herewith the revised/amended Recruitment Rules
for the post of ‘Director General’ of Central Coumcil for Research in Unani
Medicine, New Delhi duly approved by the Hon’ble Minister of Ayush, in his
capacity as President of the Government Body of the Coungil.

2. The Council is advised to report the amendment to the subsequent
Governing Body for ratification as per extant rules of the Rules & Regulations.

3. The Council is requested to acknowledge the receipt of the amended
Recruitment Rules,
Yours sincerely,

)

Encl: as above . A

(Patric Xalxo)
N2 N
Sy

Under Secretary to the Government of India
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Recruitment Rules for the post of Director General of
Central Council for Research in Unani Medicine (CCRUW

200000008000 0000L0 )

¢rade from which promotion/

| deputation to be made

1. [Name of the post Director General
Z. | Pay Band Level-14 ofP&thmxon*"(_:FE_
(Rs.144200-218200) + NPA, as admissible as
_ _ einiorit per the Govt. of India rules.
[8, [ Whether Selection or Non Selection “Not applicabile
post
8. | Whethier benchit of added years of | Notiapplicable
service admissible utider Rule 80 of
| he CCS (Pension) Rules, 15?'2 _ :
7. [ Age himit for Ditect Recruitmentt | Not applicable
8. | Educational and other | Not applicable
' qualifications zequ.ired for Direet |
Reoruifs | }
9. hether age and :  Not applicable
- cations pmscribed for dmect
recruitment will apply in the caseof
romotes .
10. | Period of probation, if any. "Not-applicable
11, [ Method of recrultmient Deputation/Short Texm Comtract for a fenure |
_ of 5 yem ottill the imumbea:lt atﬁﬁms ‘the age
1 _ _ superarinuation, whichever is eatli iEF,
1Z | In case of recruitment by 0 cers of Central/State Government/
| ppromu otion/deputation/absorption Government .&uwnonwus Endtes/ﬂesemfsmg

Iztshmhansﬂ’ubhc Um‘_ 14
Govt. Statitory ot Autonomous Organization:
funded by the Govermnmetit in aha
Level-14. .

(%)

Minimum fhree years’ regular service in Fay
level-13 of Rs.l 100-2189000  or

equivalent/corvesponding - pay Level @8
applicable w‘thqspost

Eighit years’ regule 'semcamfag -Level-12.of
R&?ﬂaﬁﬂﬁ 0 or auivalent/
corresponding. E@y Level a8 a@ﬁea.’nle 1o the
post:

(A) Essential Qualifications:
1. P@D;mee in Unani System of MEﬂicme

'_ 'Hnﬂndedﬁiﬂl%ﬂ*‘“{_.
oflmanhhdiemece:m* @il

and enrahmntein the Centrai.f State Register

VAT
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- G‘Gﬂ‘lmttne will be.constibts |

' “Tesching/ Research expetience
mhwﬂmimzﬁcimmawm
Institute/University.

3. At leaat five years axpenmon in

{ administrative/managerial capacity.
| % Quality réseatch work published in

reviewed research journal, with ltmﬂgz
research papers as TFirst Author or
Author, out of which two

indexed-reputed Journals, with impact factor,
(B) Diesivable: Qualifications:
maoﬁmmnus

‘Sector
Smwte or

' Au GQ funded Iay the

Governraent,
2. PH. D gualifications in. Unani ‘System of

i (i) Age notexceeding 58 years as on the last

date of submission of application.

Corresponding
regearch paper should have been published in |

1, demumﬁm enpeﬂenme in Central/State |

G’amgos!mn of  Search-¢tim-

 Sélecton Committee

Note: The Search-cum-Si
President of the General Body {

T. Seoretary, Viristry of Ayush — CHAITHAR
2. Chairman of S.A.C ~ Member

8. One member of GB nominated by the
President of GB ~ Member:

4,.One Expe ;?m Utani mnunmi by the

consultation with DOPT, President of GB— M
'B. Joint SecretaryAyush)« Membchmemy
‘-1:4."'*-amums:ances i wm&;??}s:fﬁ' "Not applcAbIE.
| recruitme '
(Revided on 0911, 295{)
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No. 0-19013/10/2022-SUS (CCRUM)
Goverament of India
. Mifnlstry @f Ayush

Ayush Btrawan,
B-Block, GPO: Complex,
INA, New Delhi=110023

- 4

Dated: 23.12.2022

To
Diredtor General,
Central Counel for Research In, Umani Medicine,
61-65; Institutional Ares, Janakpuri,
New laalhi«l 10058,

Subject: Modification In Recrultment Rules for the post of "Director
Géneral’ of Céntral Council for Research in Unanil Médicine,

" New Delhi - regaiding

sir,

: I am directed to gonvey that in partial modification of the Regruitment
Rules for the post of *Director General’ of Central Council for Research In
Unanl Medicine, New Delhi netified on 09.11.2022, the Note (C) under Colum
12 {} &.u &”n it‘&a?e G’ recritbment by pramotion/deputation/ absorption. grade from
stishyfdeputation to-be tfriade) may be read as:

e s AN ;e"___'

(ﬁﬁi Note:

00000000 0O C O U U U T IITTI IS

(i) “Professiaonal experience means the experience obtained
after enrolivient in. the Central/State Register of Indian
Medlclne.”

2. Al dthar terms and conditions it the: Recruitment Rules for the post of

‘Diredtor @eﬂhﬁﬁaﬁ of Central Coungll for Research in Unani Medicine, New Belhi

netified o 09.11.2022 will remain same.

3. | ‘The Coundll Is requested to gircufate the modification in the Recruitment

Rules: of Director Generdl to all coneérned.

4 The Caungil s alsa requested to réport the madification In the RRstathe

subsgquent: Goverring Body for ratification as per extant rules: of the Rules: &

Raegulations.

B,  THis Issues with the approval of Hon'ble Minister of Ayush,
Yours sinderely,




Recruitment Rules for the post of Deputy Director General, Headquarters and
Director, NRIUM&SD, Hyderabad under
Central Council for Research in Unani Medicine (CCRUM)

39

.

1. [ Name of the post Deputy Director General, Headquarters/
_ Director, NRIUM&SD, Hyderabad
2. | Number of post Twa
. [DDG, Hgs.~1 and Director, NRIUM&SD-1]
3. | Classification Group A
4, |PayBand Level-12 of Pay Matrix of 7% CPC (Rs. 78800-

209200) + NFA, as admissible as per the Govt.
e of India rules.
5. | Whether Selection or Non Selection | Selection

post -
6. | Whether benefit of added years of | Not applicable
service admissible under Rule 30 of
the CCS (Pension) Rules, 1972

7. | Age limit for Direct Recruibraent | Not applicable
8. | Educational and other | Not applicable
qualifications required for Direct
Recruits

9. | Whether age and educational | Not applicable
qualifications preseribed for direct
recruitment will apply in thecase of

pro_'rrlotes_ :
10. | Period of probation, if any. Not applicable
11. | Method of recruitment 100% by promotion

12 | In case of recruitment by | Dy. Director (Unani)/Assistant Director
promotion/deputation/absorption (Unani) with 5 years’ regular service in the
grade from which promotion/ | Pay Level-11 of Rs. 67700-208200 of 7' CFC
deputation to be made Pay Matrix

OR

10 Years combined regular service as Deputy

Director (Unani)/Assistant Director(Unani)/

Research Officer (Unani) in Pay level-11/

B = Pay level-10 respectively.

13. | Composition of  Search-cum- | 1. Secretary (Ayush) or his/her nominee not

Selectioni Committee below the rank of Joint Secretary —

Chairt

2. Subject wise one Technical Expert/
Member of the Governing Body/
Scientific Advisory Committee-Member

3.4 Two Experts on the subject ~-Member

5  Representative of SC/ST Community-~
Member

6. Director General, CCRUM, New Delhi-
Member Secretary

[Mémbers at 2-5 to be nominated by the

: Chairman of the Committee]

/ 14, | Circumstances in which UPSC is to | Not applicable

) be conmsulted in  making

o recruitment.

s [File No. O-19013/17/2022-8US}

CO000000Q0CLLOYOLOUUOYLIDIIII3II3D2I32

(Revised as on 31.10.2022)
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No. O-19013/21/2022-SUS (CCRUM)
Government of India '
Ministry of Ayush
Siddha & Unani Section
Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 08.12.2022
To
Director General,

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Delhi-110058.

Subject: Amendments/Revision of Recruitment Rules for the post of ‘Deputy
Director (Unani), NRIUM&SD, Hyderabad and Deputy Director (Unani)/
Assistant Director (Unani), RRIUMs & Hqrs.” in CCRUM, New Delhi —

Sir,

I'am dirvected to forward herewith the revised/amended Recruitment Rules
for the post of ‘Deputy Director (Unani), NRIUM&SD, Hyderabad and Deputy
Director (Unani)/ Assistant Director(Unani), RRIUUMs & Hqrs.” duly approved hy

e Scerctary (Ayusly),
2. The Council may take further appropriate action.
Yours sincerely,
Encl: as above
(Bhawani Sha -

Under Secretary to the Governme of India
011-24651634
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Recruitment Rules for the post of Deputy Director (Unani), NRIUM&SD, Hyderabad and
Deputy Director (Unani)/Assistant Director (Unani), RRIUMs:-& Hqrs.

Description

Details

Name-of the post

Deputy Director (Unani), NRIUM&SD, Hyderabad/Deputy
Director (Unani)/Assistant Director (Unani), RRIUMs & Hars.

Nurriber o post

13 (Thirteen)
(9+4)

Group A

Pay Band

Tevel-1T of Pay Mattix of 7% CPC (Rs. 67700-, 208700) +
NPA, as admissible as per the Govt. of India rules.

O
)
)
)
)
J
Yy
5)
9)
o
Q
9
@
©
.'T :
®
©
0
O

| | Selection

_.5@&.

¥ | ot applicable

" Not applicable '

Fducational _ and other |
qualifications required for Direct

"Not appiicable

Recruits
hether age and educational
qualifications presoribed for direct
recruitment will apply in the case
of promotes

Not applicable

Period of probation, if any.

Not applicable

Method of recruitment

100% by promotion

Tn case of recruitraent by
promotion/deputation/absorption
grade from which promotion/
deputation to be

Researoh Officer (UAAmD With B years regular service in the
Pay Level-10 of Rs. 58100=177500 of 7 CPC Pay Mairix

13.

1 & DPC/Selection Committes
exists, what is the.composition

1. Secretary (Ayush) or his /her nomainee not below
the ranl.of Joint Secretary — Chairman

2. Subject wise one Technical Expert/ Member-of the
Governing Body/Scientific Advisory Committee-Member

3-4. Two Experts on the subject ~-Member
5 Representative of SC/ST Community-Member
6. Director General, CCRUM, New Delhi-Member Secretary

[Members &t 2-5 to be nominated by the Chairman of the
Committee]

14,

Circumstances in which'fGTPTG'is to
be  consulted in  making

Not applicable

recruibment.

(As on 08.12.2022)
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D L. | Name of the post Assistant Director (Admin)

- :
= 2. | Number of post 01 (One) (Subject to variation depending o

_ N work load)
S 3 Classification Group A
) 4. |Pay Band Lglvel—l' 1 of Rs. 67700-208700 of Pay Matrix of
7% CPC
» 5. | Whether Selection or Non Selection | Selection
9 bost -
6. | Whether benefit of added years of | Not applicable

) service admissible under Rule 30 of the

) CCs (Pemmn) Rules, 1972

& 7. | Age limit for Direct Recruitment Not applicable

9 8. | Educational and other qualifications | Not applicable

required for Direct Recruits
M 2 Whether  age  and educafional | Not applicable
) qualification's prescribed for direct

recrutiment will apply in the case of

) promotes -

o 10. | Period of probation, if any. Not applicable

D) I1. | Method of recruitment 100% by promotion failing which by

N - deputation. '

) 12 ' In  case of _recruitment by | Promotion:

) pmmoﬁon/dcputatqn/&bsorption Administrative Officer in the Pay Level-10 of

grade _from  which promotion/ | Rs.56100-177500 of 7th CPC Pay Matrix with

) deputation to be made 5 years of regular service in the grade

OR

9 9 years’ regular combined service as

O Administrative  Officer (Pay Level-10) and

Account Officer (Pay Lever-7)

9 OR

8 12 years regular combined service as

Administrative Officer (Pay Level-10) and

o Junior Administrative Officer (JAO)/Assistant/

® Accountant (IA)/Accountant (Pay Level -6)

® Note:

® “The eligibility services for promotion shall

continue to be same as prescribed in the

) existing rules for persons holding the feeder

posts on’ regular basis on the date of

O notificatiort of Ihe revised yules.”

o * Deputation;

Officers under Central Government/Central
Government autonomous bodies holding
analogous posts or 5 years’ regular service in a
post in Pay Level-10 of Rs. 56100-177500 and
possessing adequate experience in personnel
management with thorough knowledge of
Adminisirative and Establishment procedures,
Accounts, Budget, Budgetary Control, Govt.
Rules and regulations.

2

Ll
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Nole: 1
The departmental officers in the feeder ca’ ~ory
who are in the dirvect line of promotion shai not

| be eligible for consideration for appointment on

deputation, Similarly, the officers on
deputation shall not be eligible for
consideration for appointment by promotion.

Note: 2 ~

The period of deputation including the period
deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization/department
of the Central Government shall ordinarily not
exceed three years,

Note: 3 :

For the purpose of appointment on deputation,
the service rendered on a regular basis by the
officer prior to 1% January, 2016 (the date from
which the revised Pay Mairix/Pay Levels
structure based on the 7th Central Pay
Commission recommendations have been
implemented) shall be deemed to be service
rendered in the corresponding Pay Lével
implemented based on the recommendations of
the 7 CPC except where there has been merger
of more than one pre-revised grade pay into one
Pay Level with a common Pay Level and where
this benefits will extend only for the posts for
which that grade pay or pay scale is the normal
replacement Pay Level without any

upgradation.

(i) Age not exceeding 56 years as on the last
date of submission of application.

If a DPC/Selection Committee exists,

(As on 14.11.2022)

LY

18. 1. Director General ~ Chairman
what is the composition
2. &3. Two (02) experts of the subject—
Member )
4. Representation of SC/ST Community -
Member
[Members at 2-4 to be nominated by the
Chairman of the Committee]
14. | Circumstances in which UPSC Is fo be | Not applicable
consulted in making recruitment.
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No. 0-19013/22/2022-8US (CCRUM)
Government of India
Ministry of Ayush
Siddha & Unani Section
Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi~110023
Dated: 14.11.2022
To

-

Director General,

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi-110058.

Subject: Approved Recruitment Rules for the post of ‘Assistant Director (Admin)’
in Central Council for Research in Unani Medicine, New Delhi — reg.

Sir,

I am directed to forward herewith the revised/amended Recruitment Rules
for the post of ‘Assistant Director (Admin)’ duly approved by the
Secretary(Ayush).

2. The Council is requested to take further necessary action.

Yours sincerely,

Encl: as above
(Bhawani Shankdr K hari&

Under Secretary to the Govt. of India
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RECRUITMENT RULES FOR THE POST OF

ASSISTANT DIRECTOR (PATHOLOGY)

g T

Y I'Name of Post

c el M

—

A as-admissible |

— ]

A

) ! Nan | Assistant Director (Paﬂwlom}
[ 2. _| Number of Post [ 0! (subject to variation depending on work foad)
¢ 3. ! Classification ' ) | Group A
’ 4. | Pay Band ' I PB-3 (R5.15600-39100) <GP Rs.66001NP
: _ as per the Govt, of India Rules.
] ‘ Whethor selection or nmuelecnm Non-Selection
Pgst

6 Ags: limit for Direat Rccruﬁmgm

Pe—

J| Upto 45 years (Relaxation for Goy
’isuus\m acwrdau ¢ with the Instructions or oiders issued

ernment '*?rervmils upto

4 Eﬂumz;gn' and other Q Qualification | Essential s~
required for Direct Recruits. R

L M/DP in pathoiog,'o from. MCI
’ Umw_mzyf lnsi_ o

—

recoghized |

Not applicab e

TVean

=SSN S

s [

100% b'r pmmetmn. Aailing w hich hy deputation & failing
both by.direer recruilment.

-.l!:"\b_ mcmffm it :b} Promotion:

px:ﬂ __Uurﬁdeputahonfrﬁansfé' sﬁon Tmm
Itmns “Contractre=emiployme)

o ——
[

am‘!
_______51 g-_.ﬂié edu{‘ﬁttonai c;uahfic:-mgn for direct |
‘ recruitment. -
- | Note 1~ Initially the period of deputation will be 3 years
1 »| which gy be extended based on perfarmance upto 5
yvedrs,

the cadie of Reqeen:cﬁ ()fﬁ
G- mlmmum (ij‘ ;s years repular sor

1. Qnal 311

'_ale}gous posts on .--r“gular bama dud

Note 2 - Age limit not exeeeding '16 yearsas-on last date

for recei pt of applications.

IF 3 DPC exists. whar |s its | 1
‘ compasition. !

Secretary (AYUSH) or
herhis nominee not below
_ R ' l __ the rank of I, Secretury

- _C’ha'irmﬂn

8218 !
i

111 Fdﬂlt}l{&g}' wnh ]
the

|
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SXPET/ Metnber of the
e GovenﬂngBedyKSmenutrc
] Advisory Commiftec
Two éxperts.an the subjeet
o be nominated by the
.Cl__it_!"i;‘ifr;an of the Sclection

- Meémbers
Conmmitre, o
Representative or C/g7
co ity _

5 Direetor Geriora, cor
_ NewDeihi

2.
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~

technical - Mempey — =
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Assistant Director (Botany)

L (subject 1o variation depending QII wark load) |

: ‘Gmup..&

2. 0000000CCCCCCCOLOCLU

ol ﬂ}'
Blmomr Genoral, CCRUM - Niémiber
New Dellsi _ . S&amlm
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R e,
D | (2
N RECRUITMENT RULES FOR THE POST OF
,) 9 ASSISTANT DIRECTOR (CHEMISTRY)
F I. . Namt Ofpﬂd’-_ _ | Assistant Duu'. or (Chemistryj 1
! ' : E U1 {subject to variation d_t:pcndij}g:op work lead)
3 | Grm]pA )
’_:L PB-3 (Rs.15600-39100) +GP Rs.6600 T
| 2 “.‘._feiher selection or non-seleetion | Non-Selection T
| lFPosi
6. A,gq:_hm‘itfﬁfﬂiféi&.t&éaeru.i'iﬂ};egf | Upto 45 years (Rzﬁia\alton for Government Servants upto |
i |2 years in accordance with the: instructions ot arders
A Y issued by the Leﬂirﬂi:-GD‘\FErlmienl) 3
7. ‘Education and other Qualification _I:ssqe‘ jal: T
fe-:;uired for Direet Reveuits, f’ast Graduate Degree in Chemm'trv from &
' 'J%led"s- I . |
1 1 the Pa}f Band
in any |
f)mt_:

/ by promatmn fa:lmﬂ which by deputaltion &
iling bo h'by-dirget recruitment.

| = * Moo oy ot .

=i

eriod of députation will be 3 3*&4:5 !
extended based on performance upio §

§ Wb&th ma’g Bbé
i ‘}’L cﬂ— S

| _;'N‘?thﬂ’-vAge limitfiotexeceding 56 yearsias on last date

12 If 3 DPC exisls, what is its

- Chairman
i conmposition, : il
; , the rmﬁ of It. ‘:ccrelan
! 2. Subject wisc Ong technical - Memher
R

S | experty Member of the




Governing Body/Scientifio

Advisory Committer

Two experts on the subject
10 Be nominated by (he
Chairman of the Seleciion
Cafnmitiee '
-Ré;jﬁézfaeqi_taﬁvegg{ SC/ST
commymity

- Memberg

- Membey

%)
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Central Council for Research in Unani Medicine, New Delhi
Recruitment Rules for the post of Research Officer (Unani

1. | Name of the post Research Officer (Unani)
2. | Number of post 133 (Subject to variation depending on work load)
3. | Classification Group A
4. | Pay Band Level-10 of Rs. 56100- 177500 of Pay Matrix of
7% CPC + NPA, as admissible as per the Govt. of
India Rules.
5. | Whether Selection or Non Selection | Not Applicable
post
6. | Whether benefit of added years of | Not applicable
service admissible under Rule 30 of
the CCS (Pension) Rules, 1972
7. | Age limit for Direct Recruitment Not exceeding 40 years (Relaxation for
- | Government servants upto 5 years in accordance
with the instructions or order issued by the Central
Government)
8. | Educational and other qualifications | a) Post Graduate Degree (M.D.) in Unani System
required for Direct Recruits of Medicine from any University/Institution
recagnized by NCISM. (formerly known as
CCIM).
b) Enrolment on the Central Registrar of
NCISM/CCIM or State Register of Unani/ISM.
9. | Whether age and educational | Not applicable
qualifications prescribed for direct
recruitment will apply in the case of
promotes
10. | Period of probation, if any. 2 years
11. | Method of recruitment 100% by Direct Recruitment on the basis of
‘ written examination followed by an interview..
12 | In case of recruitment by | Notapplicable
promotion/deputation/absorption
grade from which promotion/
deputation to be made
13. [If a DPC/Selection Committee | 1. Director General — Chairman
exists, what is the composition 2. & 3. Two (02) experts of the subject— Member
4. Representation of SC/ST Community -
Member
’ [Members at 2-4 ta be nominated by the Chairman
of the Committee]
14. | Circumstances in which UPSC is to | Not applicable
be consulted in making recruitment,
(As on 11.01.2023)
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No. D-15020/96/2016 - RD
‘Government of India
Ministry. of AYUSH
¢gy7 - Block, GPO Complex,
AYUSH Bhawan,
Behiind INA Market,
New Delhi — 110023,
Daied the, agh Ee!ﬁ'ua:y, 2018

51~ ﬁ,mmﬁmﬂmgg@w “py” Block,
cpizri 10058, .

Subject: Amendmerit to fhe Ris for various posts iy CERUM ~ reg.

Sie, , o e
[ am directed to vefer to your letter No.5-6/2016-CCRUM/Estt. dated 04.09.2017
on the subject cited, above and 1o forward hetewith the RRs of the following posts, duly
approved by the competent aufhority: -
{ Director, CRIUM, Hyderabad/ DDG (Hq.)
i, Dy Director (Unaud), CRIUM, Hyderabad & 1. Direcior (Unani)/ Assistant
Director {Unani), RRIUMS & Hg
i Assistant Director (Pathalogy)
v, Assistant Director (Chemisiry)
v. Assistant Director (Botany)
vi. Administrative Officer
vii, Researgh Officer (Pharmacology)
viii, Research Officer (Botany/ Pharmacognosy)
ix, ResearchOfficer (Chemistry) '
% Reseatch Officer (Pathology)
£, Research Officer (Bio-Chemisiry) .
xii,  ResearchOfficer (Clinical Pharmacology)
i, ResearchOfficer (Physiology) -
«iv. Besearch Officer (Publication)
xv.  Research Offiver (Statistics)
xvi. Research Officer (Unani}

The Conncil may take further action to fill up the pas&smcardimgly.
Enul. as above Buels m)\k;,

(Shiela Tirkey)
— Under Secretaty to the Government of mdia
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i " RECRUITMENT RULES FOR THE POST OF N

M ' RESFARCH OFFICER (PA THOLOGY)

’ . I—Tmnst | Research Of Oﬂxccr(Paihoic!g\) ' - j

' ’ No. of pnsts _I 21 {subjeet 10 variation depending on work ltmd} _

') I_ Classilication 1 Group ‘A’ “l
.| Pay Band and Grade I’av.-’l’al.r Scale PB-3(Rs.13600-39100+ Grade Pay Rs. ‘\400’ 3] -

Not applicable

‘ 5_ Whet]urSel&len post or Non-selection
post

6

Age limit for Dircel recruits

- Not ckcendmg 40 years (Rfla}\an' !
‘Servants uplo 5 years in aceord
of orders i issued byithe Ceniral

| Lssenti ali-

2 Xears

50| 100% by Direct Recroiiment

N{)tappﬁcahie

1. > ﬂaman
g = Membars

cammuniw |
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B Central Council for Research in Unani Medicine, New Delhi
Recruitment Rules for the post of Research Officer (Bio-Chemistry)

1 Name of Post Research Officer (Bio-Chemistry)

2 Number of posts 09 (subject to variation depending on work load)

3 Classification Group *A*

4 Pay Band and Grade Pay/ Pay scale | PB-3 (Rs. 15600-39100) + Grade Pay Rs. 5400 +
NPA as admissible as per GOI, Rules.

5+ | Whether Selection post or non- | Not applicable

selection post : _

6 Age limit for Direct Recruits Not exceeding 40 years (Relaxation for
Government Servants upto 5 years in accordance
with the instructions or orders issued by the

_ Central Government)
7 | Educational and other qualifications | Essential:
required for direct recruits s ) X e S
M. Sc. (Bio-Chemistry) from a tecognized
“University/Institution with 5 years Research/
Teaching experience in Bio-Chemistry in a
recognized Institution/ University/College after
obtaining Masters® Degree.
OR :
a) M.D. in Bio-Chemistry from a MCI recognized
University/Institution.
b) Enrolment on the Central Register of MCI or
State Register of Medical Council, as applicable.
OR
PhD  (Bio-Chemistry) from a recognized
University/Institution. '

8 Whether age and educational | Not applicable
qualification prescribed for direct
recruitment will apply in the case of
promotees

9 Period of probation, if any 2 years

10 [ Method of recruitment whether by [ 75% by Direct Recruitment and 25% by
direct recruitment or by promotion promotion failing which by direct recrujtment
or  deputation/absorption  and
percentage of vacancies to be filled
by various methods )

I In case of recruitment by | From the cadre of Assistant Research Office (Bio-
promotion/deputation/absorption Chemistry) with 3 years of regular service in the
grades from which | orade, -
promotion/deputation/absorption to
be made

12 I a  Selection Committee/ | Chairman
Department Promotion Committee | Director General, CCRUM =
exists, what is its composition Members

1. Two experts on the subject to be nominated by

the Director General. CCRUM

2. Representative of SC/ST community

VS
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Central Council for Research in Unani Medicine, New Delhi

Recruitment Rules for the post of Research Officer (Physiology)

1s i Name of the post Research Officer (Physiology)

2, Number of post 01 (Subject to variation depending on work
| load)
I3, Classification Group A

4. Pay Band Level-10 of Rs. 56100- 177500 of Pay Matrix

of 7" CPC.
5. Whether Selection or Non Selection | Not Applicable
post
6. :Ag,e Jimit for Direct Recruitment Not exceeding 40 vyears (Relaxation for

Government servants upte 5 years in
accordance with the instructions OR order
issued by the Central Government.

2 Educational and other qualifications | Essential:

required for Direct Recruits 1. Master’s Degree in Molecular Biology/ Bio-
technology/ Human Genetics/ Genetics
Engineering from recoghized university/
| Institution.

2. 03 vyears’ experience after obtaining |
! Master's degree in relevant subject in a
!r recognized/registered Research/Academic
! Institution/Laboratory/Industry. [

|

| OR

" Ph. D after Master's degree in above
subject/areas.

’ Desirable:

l

Experience in molecular techniques, Next
generation sequencing, Data Analysis and
. Disease Biology, Recombinant DNA
i techniques and Methods of studying Protein
properties and functions, Microscopy, Cell
Culture Technigues.

8 Whether age and educational | Not applicable

qualifications prescribed for direct
recruitment will apply in the case of

promotes
9, Period of probation, if any. 2 years
l10. Method of recruitment 100% by Direct Recruitment
| 11 In case of recruitment by | Not applicable

promotion/  deputation/absorption
grade from which promotion/
deputation to be made

12, If a DPC/Selection Committee | 1, Director General - Chairman
exists, what is the composition 2.&3. Two (02) experts of the subject-
Members
4, Representation of SC/ST Community-
| Member

[Members at 2-4 to be nominated by the
| Chairman of the Committee]
|13, Circumstances in which UPSC is to | Not applicable
| be copsulted in making recruitment, |

(As on 20.11.2023) . ;
| _1 .Eo(‘n/.?o,e_g:

(0-19020/10/2023-SUS)
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No. 0-19020/10/2023-5US (CCRUM)
‘Government of India
Ministry of Ayush
Siddha & Unani Section
Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 20.11.2023
To

Director General,

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Delhi-110058.

Subject: Amendments/Revision of Recruitment Rules for the
Post of ‘Research Officer (Physiology)’ in Central
Council for Research in Unani Medicine, New Delhi

Sir,

I am directed to refer to the Council’'s letter No. 5-4/2022-
CCRUM/Estt/1448 dated 19.10.2023 and 09.11.2023 on the subject
cited above and to forward the revised/amended Recruitment Rules for
the post of *‘Research Officer (Physiology)’ in Central Council for
Research in Unani Medicine, New Delhi duly approved by Secretary

(Ayush). .
2. The Council is requested to take further appropriate action.

Yours faithfully,

Encl: as above @w%
_ (Shiela Tireky)
. Under Secretary to the Government of India
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~TF RECRUITMENT RULES FOR THE posT OF RESEARCH OFFICER o
- ) jﬂiAl{l\IA(()LOGY)
9 [l#j ]":‘““‘:’_‘Mii?g__ ' :— #TRcbﬁartll Oﬂ"iaer{flmrm mﬂnew T J
- i NGy ol posts | 03 (subject 1o variation de ehdingon work load; |
T R ———— e ] 3 e Lk S 1
) | 3 T_(T"»MF ication _j_(.imu ‘A o o]
) | ”’d‘ Band and Grade Pa\/Pd\ Seale [PB3, Rs.15600.30100:GF s Rs. 5400/~ NpPA "_LCII
) | B 5 ; |  admissible as 5 per {hg Govt. of India Rules.
~ ' 5 } :'jhﬁ‘ﬂlff Sﬁ]ﬁtﬂﬂn p@sl or Nen- | Non-Selection hh‘f
) Luum ST.
| Not. ex‘cecdunz 40 years H’elixatzon for Gow emmem
) 5 -Wdu{.s upte 5 vewrs in aaordm with. Ihe,
») 8 or  orders  issied by fhe Central | g
j) - ( Phammcniegy}f M.y Se. |
) anuaugmgv)f M. Ph . M B& |
N ing Plapts  with spe 1 gn |
n Pharmacaiugvj from a racomuf.ed University
Institi
) | e&peuence: after PG for Nenwmudmal I
: |
o |
|

hy pmmotrmn {ailing whn:h b1 dcputmwn & |
-_faxhng both by direct recruitment, ' l

(hm(.{ reci_ .Iime
bv dep

i ﬂ“m'. cadre: 6f  Assistait Rescai"'h Offig
aﬁn&cclﬁm) mr}J minimum of 3 years 1

T
i 5
T ———

i ”gular basis and
al and  other|
for  Dircel [

c.‘ar*s regular service in Pay Band l
Rs,Q?O{ILJ#S@O-L GI' RsA600f- of wilh l}SI
yeass® regular service in- Pay Band Rs. ‘;'3_13{)- ‘
348004 GP Rs.4200/- possessin safional |
qualification as preseribed fordirect f‘mrts ]
Note 1 — Initially the petiod of deputation will be 3 I

Years which may bo ealended hased ot performance i
Uj’lh) S\ ‘.Ldf\

3
F’ | Note 2 — Age limit po exceeding 36 vears as on las i
_ _ date for for receipt of >Fapplican ions. _ _ \
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(o) et
"y :\
) |
\ &
";3’ 1 mmtoﬁost | Research Officer (Clinical Pharmacology)
- 2 ber of posts 02 (subject to variation dependlngm work |
) 3__| Classification | Group ‘A" _
o 4 |Pay and Grade Pay/ P Pay scale | PB-3 (Rs. 15600-39100) + Grade Pay Ks. 5400
b (Level-10 in the Pay Matrix of Rs. 56100177500y 1 - -
) ) as per 7 CPC. + WPA wherever-admissible as per
) i GO, Rules. . !
y "5 [ Whefher Hefection post or hon- | Not applicable
i ___L:selection past v
) 6 | AgoTimit for Direct Reoruits Not exceeding 40 yoars. (Relasation for
, ' Government Servants upto 5 years in sccordatice
' with the instructions or orders issued by the
' ) 1 Central Government)
y 7 | Bducational ;nkgoﬂhi'qimliﬁcaﬂbns Esgentlal:
(s - e ey MBBS, M.D, (Pharmacology) fiom a recagnized
O University/Institution '
: OR | '
M. Pharma (Pharmacology) from a recognized
) University/Institution, with Clitiical |
) Pharmacology as one of the Chaptet/Topic in PG
i) degree and 03 years’ Rescarch/ Teaching |
) | : : sxperience in Clinical Pharmacology sfter PG,
) 8 | Whether age and educational | Notapplicable
: qualification prescribed for direct
» recruitment will apply in the case of
9 __| promatees
.’ ) 9 | Period of probation, it any 2 years
|..
10 | Method of recruitment whether by | 100% by Direct Recruitment
) | direct recruitment or by promotion
or  deputation/absorption  and
9 percentage of vacancies to be filled
© by various methods "
b 11 [In case of recruitment by | Notapplicable
;; promation/deputation/absorption
. | grades from which
i@ . promotion/deputation/absorption to
ke, l]:e made
> 12 f Selection  Committee/ | Chaiyman
! Dcpar%nent Promotion Committee | Director General, CCRUM -
'r exists, what is its composition bers .
| 1. Two experts on the subject to be nominated by
| . the Director General, CCRUM -
_, | I A: 2. Representative of SC/ST community
1 (As'on 04.02.2020) Vr:i/
¥ G e b 23
» LR A -
5/ A 2 ol W "‘d_, b
e
ind o, B T oo o WA
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o i RECRUITMENT RULES FOR THE POST QF RESEARCU OFFICER -
" ) (CIEMISTRY)

M ﬁj:h Name of the post § 1 Rescarch Officer (Chemistry) :]
- 2 | W.OL_‘LEJ osts 09 {subject to variation depending on work load)

1 3. | Classification Graup AT i

'3 [ Pay Band and Grade PayiPay Scale | PB-3 (Rs.15600-39100+ Grade Pay Rs.S400%)

5, J Whether Selection post or Non- | Non-Selection )

[ Lselection post |
L6 [Age limit for Direct reeruis Not ey ding a0 X’Eﬁl“s (Relaxation for Gowmmem
[ Ser plo 5 years in accordance with-lie i instructions

| orotde s issued by e G{'mral Gevemmcnl)

: Al and - othcr qualifications
r&qumed fﬁf dzrect Tecruits

Esse tial:-

e m The L‘iiennsm’ from i

N

—_—

=

e A,

T — -

"mntotm "f’m}mn which ﬁ}_rf deputation & i3 iling
hmh; ditet rucmumem

@egC

;@9..0@@@

—————

hm&y be. eeden&éd based on perfori

G- with 'f:ari ;:cgu!ar serv. j_._

: rad-'m’ dcpum_ '. ¥ AW

If ] s;:lccmm Cammmec.f‘ Depamnfntai { I
I Promotion Committes exists. what isi 2,
f its Lompus.lmm

Aiand esearch Assistant (C hemisty) in G.P

Director 'Gclwral -
Twa experts on ﬁ;e subjeet to
be nominated by ihe Director

1

Chairman
Membérs

_ ' . General, CCRUM. '
! @Lg m“j 3. Representative of SC/ST - Member
5 SR _'9_{‘_?__ _ = cammunity
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LRI RECRUITMENT RULES FOR THE POST OF (=
) RESE ARCII (}FT]CER (BOTAN Y!PHARMAL OCGNOSY)
-y o o
, ) __14_4 Nwm of the posi I Rﬂm.‘-xrdl Officer {Botany/ Pharmacognosy) e
) 9. 0] 09 (whlec{ to variation depending on work load) |
O [ 9. [ Ulassy . Group “A° L
y 4. i Pay Bam; aud Grade Paw’Pay Scale | PB-J Rs. 1‘16(}1}"49]00+(" P of Rs. \4UU = - N
: 5. | Whether Selection post ‘or Non- | Non-Selection
) ) selection post
B} : 6. | Age limit for Direet. re;rum I Not exceeding 40 \ea_rs {Rc!&xmian for Governmen: .
) | Servanis uplo:3 years in aceordance with. the instrligtions or
N i Issucd b,} the Central Gowmmcnl) -
)
R 'e&rehﬂ ua(,lam;: experience after F‘ml

ondegrce.

07 Nm @p]lc«ibfe

3 ’&*fars

100% by pmmrzuon fniling which by deputation & Tailing |
bmh by d:rectrecrzmmcnt

e [l by
Jsorption,

) )
AN N W Y Y PSS
- T - -1 L. . 1)
Al
Froneic o

da»putauenf abzorption to be made,

hiyed I’f{lm

ﬁrad:‘s' fromi W ﬁh promotion

the c:adﬂ. uf Assistan) Research Offiver
(Pharmacqgnnsyfﬁcm;) thh lH yaﬂr.s-re{fular service in

| Note 1 — Inifially the pex_md ol deputation will be:3 vears

, t;a _ﬁnﬁi czjuahﬁcauéﬁ as p:re‘amﬂ)ed
mr-dme;c{ recruits,
which may be'extended based on performance upto 3 vears. |

P\u!e'?. Aﬂe mitnotexceeding 56 yearsas on last date far
catomns.

221 s selection Cﬂnuﬁmec" i_; DJIGCIG!’ General - Chairmdn
Departmental Prt}maiwu 2. Twa experts on the subject - Menibiers
 Commitiee  exists, whar s ifs | o be Nominated by the
composition Director General.

. CCRUM
-' et s Czb‘éé—’-j; I 3. Representative of SCUST Member
. 2.8 & ] community ]
o~
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\ RECRUITME LMENT RULES FOR THE POST OrF
v RESEARCH ¢ OIFICER (8TA FIS'TI(__}
___—__—"—‘—-—________

I__Y \mme of the NS B

-_..___-____

' Research Officer. (Sramuc»}

[ No. ol y 051s o] 01 (subject to variation ci‘.penumg- on work load)
) ,—— (Iztss)f' c;ﬂacm

{ (n-oun AT

P£B-3 {Rs 1560(}-39](10+ Grade - Pay Re 5400;-) -:‘I

:‘+r I\Un- f Not applicable

11131"11{:110113 ar ordcm

‘\c}l E:sf:eedmv 4() wars {thxaticm for Govemmem
Se«.mmts Upto: 3 years in accardar

- With  the

issued h‘;’ the Centsal

_ } G{wunmam)
L; 1

hie
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i RFCRUITI\lh."\] RULES FOR THE POST OF
B RESEARCH OFFICER (PUBLICAT ION)
"‘Tﬁ ]| Name ofihe post ' _ ' | Reésearch Officer (Pubhmuun) o -
2. Nﬂ 0__ N | 01 {-:uh;em 10 variation depending on work erd}_ s |
3 | Cha | Group A’

> | PB3(Rs, 15600-39100+ G.P. Rs:5400%)
Not &pp]icab:lc '

b) 3 Veas resaaigh’ tcas.,hmg expenence after PG .
TR degree.
ieational Not applicable
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Central Council for Research in Unani Mcdicine,_l\‘gw Vselhi

Recruitment Rules for the post of Administrative Officer

Administrative Officer

05 ;subjec( to varlation depen

Jine on work load)

‘lﬂl'

1 | Name of Post

2 | Number of posts

3 | Classification Grou
4 | Pay Band and Grade Pay/ Pay scale

PB-3 of Rs. 15600-39100 + Grade Pay Rs. 5400

(Level-10 in the P2 Matrix of Rs. 56100-177500) as per

7™ CPC.

5 | Whether Selection post or non-selection
post .

Selection

6 | Age limit for Direct Recruits

Not exceeding 35 years (Relaxable for Government Servants upto 5

years in accordance Wi
Central Govt.)

ith the instructions of orders issued by the

7 | Educational and othe: qualifications
required for direct recruits

Undertaking out of which 3 yzars should be in'a supervisory capacity.

Essential:

(1) A degree from 2 recognized University.

(2) Atleast 7 years' experience in a Govt/ Semi Govt./Public

Desirable:

1. Adequate expetience in personnel man agement with thorough
knowledge of accounts; budget, budgetary control, Government rules
and regulations and administrative and establishment procedures.

2. Knowledge of computers.

2 | Whether age and educational qualification

in the case of promotees

preseribed for difect recruitment will apply |

™o

| 9 [ Period of probation, if any

Two years ==

Method of recruitment whether by direct
recruitment or by  promotion  or
deputation/absorption and percentage of
vacancies to be filled by various methods

100% by promotion failing which by deputation and failing both by
direct recruitment.

g
} 4 {

00000

f."‘\r

=

T1[In_ case of  recruitment by
promotionfdeputaﬁonfabsorption grades
from which

promotioh/deputation/absorption to be
made

Promotion: ‘
Account Officer (GP Rs. 4600) with 03 years of regular service

Office Superintendent/lunior Administrative Officer/ Assistant/

Accountant/Accountant (1A) with § years’ regular service in PB-2
with GP of Rs. 4200. ’
Deputation: (Transfer on deputation including Short Term Contract)
Officers of the Central/State  Govt. including autonomous
bodies/Research Institutions/Public Sector Undertaking/ Semi-Govt.

or autonomous organisations funded by the Governrent:
1. Holding  analogous posts on regular basis and fulfilling the

educational and other qualifications prescribed for Direct Recruitment.

2. With 03 years’ regular service m Pay Band of Rs. 9300-34800+GP

Rs. 4600 or 08 years’ regular service in Pay Band of Rs. 9300-34800
+GP Rs. 4200 possessing educational qualification & experience as
prescribed for direct recruits.

Note 1 — Initially the period of deputation will be 3 years” which may
be extended based on performance upto 5 years.
Note 2 — Age limit not exceeding 56 years as on last date for receipt of

applications.
e ]

If a Selection Committee/ Department
Promotion Committee exists, what is its
composition

12

Chairman
Director General, CCRUM 7 =
Members (to he nominated by Chairman)

1. Two (02) experts on the subject !
2. Representative of SC/S T community O be nominated by Chairman

-
(As on 21.02.2022)

—28-




Annexure-]

Counell for Research in Unani Medicine
Amended Recruitment Rules for the post of Accounts Officer

I Name of Post } Account Officer (HQ)
] Number of Posts 01 (Subject to variation depending on wo?’
load) ;
1 ; [3 _| Classlfication Group B
3 L4 Scale of Pay | Pay Band 2 (Rs.5300-34800+GP of Rs.4500]
i ) Whether selection or non Selection Not applicable
" Age limit for dnrect recruits - |30 years (relaxable for Govt'
) 'servants/empioyees of CCRUM upto 5 years in
4 ) | accordance with the instructions or orders
) : - | issued by the Ceritral Govt}
I ) Education ang other qualification Essennal -
1_; required for direct recrults 1 Degree of a recognized
) University/institute
'™ 2. 3 year experience in cash,
accounts and budget work
) in
) _ ofﬁce/PSU/autonomous
b _ A4 i body/statutory body.
) g / Whether age ang other qualification | Not applicable ]
) prescribed for direct recruits will applyin | |
case of promotes ; :
) ! 1.2 | Period of probation, Jf any |2 years for direct recruite ' ]
) ' f I0. Method of FeCruitment whether by direct 1. Promotion failing whrch by
: recruitment or by promotion or by deputatioi
§) / | “eputation and Percentage of post to be _' ‘2. deputation/absor, ption
) | filleg’ by vadous methods failing’ _..wlhi_c_h ‘by  direct
- B e 2 _recruitment :
O i In case of recruitment by Pramution 5 Junior  © Accounts
P promotionfdeputation/absorption grade Bﬁicer/Accountant in PB-2 with grade pay of
, | form which [ Rs.4200° with § years regular service in the
O / prufmotaon/deputatian/absorption is to grade .
bamade '
O I J;J_epu;,ation or absorption :- e
© & (A Officers 6f Govt/Semi
© Govi/Autonomous
o I Body/Statutory - .
O e "+ bodies/psUs fholding
O analogous post in the'

j parant
' ' cadre/,cfe_partment or |
with™5 years service on_ oy

l : ; ' : . ' regular basis. in PR
} | . (Rs.9300-34805  with
I ’ grade pay of ‘Ks.4200 or
| i ; . equivalent in the parent
E i o I cadre/departmant

s (b} Possessing any of the
- following qualtification:- |
L (i) A pass in the SAS arf
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equivalent examindtion conducted '
by any one of the orgamzed;
Accounts Departments of the
Central Govt:

2 (i) Successful completion of
training in cash and accounts work
in ISTM or equivalent training
course and a minimurn of 3 years
experience in cash, accounts and
budget work.

if a OPC exists, its composlition

Standmg/approved Selection  Committee/
Departmental Promotion Cammittee for Group
B Post.
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(E‘eli_‘_traliﬁ“ouncil__';f: rReseareh in Unani Medicine,

New Delhi

s for the ostof Private Secretary

deputation/ absorption

tion and percentage of

vacaricies to be filled by various methods

& Namg of Post Private Secretary | |
2 .Mumb'ﬁifeﬂ'f.posis _ 01 (subject to variafion d pending on work load)
3 [Clasitonion ___——— GroupB e
by Level in Pay Mt o 7 0PC 28y Lovel - 7 in Pay Wrafrix (Rs.49900-142400) & per T G0
5 | Whether Selection POSE ‘or nionsselection Selection
paost i
(8_JAge limit for direct decrujts Not applicable
-7 | Educational and ofher qualifications | Not applicable
| - required for direct recruits
g 'thfl}_er-.age and educational qualifications | Not applicable
' prescribed for direct recruits will apply in
| thewase of promotes
J_| Period ofp robation, ifiany Not applicable
10§ M&ﬁz}}d-of recriiitment, ‘Whether by direct By promotion failing which by deputation,
fecruitment or by promotion op by

‘deputation/

absorption grades from which promotion o

deputation/
‘absorptionto be made

In case of recruitment by promotion or

Promotion:

Stenographers Grade-] in the Pay Level-6 (Rs, 35400-1124007 with
ﬁveycazs-regular service in'the grade.

Deéputation:
'Ofﬁcz'g holding the post of

Government:

(M

Stenographer Grade-! under the:Central: _

Holding analogous post on regular basls in the parent cadre.of
department:

OR

(i) Wit five years regular service i the Stenographiers Grade-I'in:

the Pay Level-6 or equivalent in the parent cadre or department.

Notel: The departmental officers in the feeder category who-are in
the direct line or promotion shall not be eligible for consideration for-
appointment on deputation. Similarly, the deputationists shall not:pe
eligible for consideration for appointment by promotion.

| Note2: The period of deputation

another ex-cadre post held imma

Government shall ordinarily not

the same-or some other organization or department of the Central

including:the period of deputation fn
diately preceding this appointment in

exceed three years,

The maximum age limit for appointment by deputation shall be ‘Net”

exists, what is'its.composifion

If Department Promotion Committee

exceeding 56 years’ as on the closing date of receipt of applications.
Chairman: i

(1) Director Geniéral, CCRUM
Members;

(2-3) Two subject experts

(4) Representative of SC/ST community

[Note: 2-4 10 be nominated by Chairman]

| Circumstance in which the Union Service

Commission i to be consulted in making

Consultation with Unjon Public Service Commission is not hecessary

recruitment:

(As-on 11,01:2024)

(File No. 0-19013/02/2024-SUS)
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Central Council for Research in Unani Medicine, New Delhi
~=irai Louncil for Research in Unani

Recruitment Rules for the post of Assistant Research Officer ( Bio-Chemistry)

|1 Name of Post Assistant Research Officer (Bio-Chemistry)
|2 Number of posts One (subject to variation depending on work load) |
3 Classification Group ‘B* _
4 Pay Band and Grade Pay/ FTaE scale | PB-2 (Rs. 9300-34800) + Grade Pay Rs. 4600,
5 |'Whether Selection post or non- | Not applicable
L_ selection-post
6 | Age limit for Direct Recruits Upto 35 years ]
7. | Educational and other qualifications | Essential:
required for direct recruits 1) M. Se. (Bio-Chemistry) from a recognized

University/ Institutions.
2) Three years Research/ Teaching experience in
Bio-Chemistry in a recognized Institution/

College/University after obtaining Master
Degree.

OR
PhD. in Bio-Chemistry from a recognized
University/Institutions,

Desirable:
L % Knowledge of Urdu/Arabic/Persian
8 Whether age and educational | Not applicable
qualification prescribed for direct
recruitment will apply in the case of
promotees

9 Period of probation, if any 2 years

10 Method of recruitment whether by
direct recruitment or by promotion
or deputat_ion/absorption and
percentage of vacancies to be filled
by various methods

11 In  case of recruitment b
promotion/deputation/absorption

100% by Direct Recruitment

<

Not applicable

grades from which
promotion/deputation/absorption to
be made

Department Promotion Committee

12 |If a Selection Committee/ Standing approved Seiection Committee
exists, what is its composition

L

s
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L. Name of the Poss
2. Number of Posis
3. Classification

o i S | e

4. Scalc of Pav

=0

Whether  Selection or  Nop-
Sclection :

WO iy g

6. Whether the benefit of added
years ef seivice iy admissible
under Ryl 30A  of the
CCS{Pcnsim.zj Ruics. 1972

Age for direct fecruiiment.

#. Educational - ang other
guakifications roquireg foi di

TCCriinicnt,

rect

' ' : ' 2D
BOOCOCCOCO0OC0CO0LUO0VO20DDVDI20I20ID

Assistant Rescarch Ofticer ¢ lemmcogm)s;\';
Four (Subject 1o
work load),
Group, 'R

varation. dependent o the

R3.6300-200- 13500 t R ised}

Scleetion.

No.

Master Degree in the concerned discipline
from a recognized UnI'\:ct:sitj'/fnsti'ruriou.

2. 3 vears Research/T cachmg cxperivnes iy
the concerned discipline after obtaming the
Master  Dooree in 4 recosdized
In‘afl{u!|Gm’(.01i:.gu/Ui'm-‘Ci‘su_\‘.
‘ . OR
Ph.D. in the concerned diseipling “from o
recognized Universityv/Ingtigati on.
Desirable: Knowledac of U.rdu/Ara&ic/?czsizn&%_
Y. " Whother age. cducational- - Qualification” - yes. g
- qualifications pieseribed  for Agc - No.
direet recruitment will appliv in
case of promotion.
i 10.  Period of probation I 2 vears.

' (3B) ' |

33
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Method of recruitment whether
by direct recruitment or- by
promotion or by
deputation/transfer and
percentage of vacancics to be
filled by various methods.

in “casc of recruitment by
promotion/deputation/transfer/
gradcs from which

promiotion/deputation/transfer to -

30% by promotion from the grade of Rs.330()-
9000 by assessment and 30% by Direcr

Recruitment.

o3

From the cadres of Rescarcli Assistants with
vears regular service in the grade.

Note : Rescarch Assistant m a particular
discipline shall be cligible for promorion to the

be made. post in thar diseipline oniy.
3.  Composition of DP(C/Selection Standing approved D.P.C /Selection Committee,

Commitice.

3 L\- ki |
) () e
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Committee,

l. Name of the Post Assistant Res arch Officer (Pharm
2. Number of Posts Two.(Subject to Vararion dependent on work
load}). -
3. Classification Group ‘B
4. Scale of Pay Rs.6300-200-1 1300 (Revised).
5. Whether Sclection or Non- Not applicable
Sclection
6. Whether the bewefit of added No.
years of service is admissible
under Rele  30A  of the
i CCS(Pension) Rules, 1972,
:
] 7. Age for direct roesainment Upto 30 vears
¥ 8. Educational = apg othcr Essentiaf:
§ qualtfications required for direct '
& recruitment. I, M.Sec. Pl-armacology or M.V Se. degree
i ~from a reee: nized Universis/institition,
: 2, - Aptilude fo ragenceh Brghe e
Desirable: Knov ledge of Urdu/Arabic/Persian.
9. Whether age, cducational N
qualificaticns  prescribed  for o
dircet recruitment il applv n
casc of promotion.
10, Period of probation " Twa years,
11, Meikod of recruitment whether ¢ | 100 by Dircet R :cruitment.
by direct recruitment  or by S .
promotion or by '
deputation/ivzasfor and
pereentage of vacancies to be
filled by variogs methods. ’
12 In casc  of  recrufiment by Not applicable.
Promotion/duputation/transfor/
radus fom wiich
Pl‘Omotrodepzttatjon#transtr to
| be made, .
3. Composition of DPC/Sclection Standing approved Sclection Commiittes

£5Y
()
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11

l

(%]

f

Mame of the Post
Number of Posts
Classification
Scale of Pav

Whether  Selection or Non-
Selection

" Whether the bencfit of added

vears of service is admissible
i ¢ . . = i
under  Rule  30A  of the
CCS(Pension} Rules. 1972.

Age for direct recruitment.

Educational and other
qualifications rcquired for direct
recrultment.

Whether age, cducational
qualifications  prescribed  for
direct. recruitincnt will applv in

case of promotion.
Period of profbation

Method " of recruitmeni whcther
by "dircct recrvitment  or by

yromaotion or by
deputation/transfer and

pereentage of vacancics to be
filled by various mcthods.

In . casc of rccruitment by
promotion/deputation/transfer/
grades . from which

promotion/deputationftransier o

be made.

Composition of DPC/Sclection

T Committee.

Rescarch Assistant (Bot. j(Chem.)

Sevenieen  {Chemr-9. Botr-8) (Subicer 1o
variation. dependent on work loady

Group (.

Rs.3500-173-9006G (Revised)

Not applicable.

.

No.

Upio 30 vears,

I.© Post-graduatc degrec in the comcerned
disciplinc from a recognized
University/nstitution.

2. Aptitude for Research.

Dasirable: Kacwledge of Urdu/ Arabic/

Hot appiicsble.

Nd

yLars

100% by Dircet Recruitment,

Not applicablc.

Standing approved Sclection Commitice.

24
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No. 0-19013/28/2023-SUS (CCRUM)
Government of India

-Ministry of Ayush
Siddha & Unani Sectior

AYUSH Bhawan,
B-Block, GPO Complex;
INA, New Delhi-110023

Dated: 18.01.2024
To
Director General,
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Delhi-110058 _

Subject: Revision/amendments in Recruitment Rules for the

posts of *Staff Nurse” and “Sister-Incharge’ in CCRUM,
New Delhi - regarding

Sir,

1 am directed to refer to the Council’s letters No. 5-4/2022-
CCRUM/Estt. dated 02.01.2024 on the subject cited above and to
forward herewith the revised/amended Recruitment Rules for the post
of ‘Staff Nurse’ and ‘Sister-Incharge’ duly approved by the

Secretary (Ayush).
2. The Council may take further necessary action to fill- up the

vacant posts.
Yours faithfully,

Encl: as above uits Ferery

| (Shiela Tirkey)
Under Secretary to the Government of India

*7
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” Name of.'ﬂosjf:_

Sister-Incharge

Number of posts

| 08 (Eight) (subject to'variation depending on

‘work-load)

Classification

Group ‘B’

Bl N

"Pay Level in Pay Matrix of 7" CPC

TPB-2 of Rs.9300-34800 + GP of Rs. 4800,

(Levet-s in Pay Matrix of Rs. 47600-151100)
asiper 7% €PC

|Whether

‘Selection post or non-

selection post

[ Selection

Age limit for direct: recruits

Not: app icable

‘Educational and other qualifications |

required for direct. rer:ruits

Not applicable

Whether age and educational
qualifications * prescribed for direct
recruits will apply in the case of

_promotes

'Not applicable

Period of probation, if any.

.Not applicable

| Method of recruitment, whether by

direct recruitment or _I:_}y promotion or
by deputation/ absorption

various methods

and: |
‘percentage of vacancies to be filled by

100% by promotion.

|11

‘In case of recrultment by promotion or

deputation/
absorption grades from

 promotion or deputation/

which

Staff Nurse with two years of regularservice
in the Pay Level-7'(Rs.44,900- ~142400) in the

pay matrix.

: Fromution Committee

| exists, what is its comiposition

Chairman:

(1) Director General, CCRUM

Members:
(2-3) Two subject experts
(4) Representative of SC/ST community

[Note: 2-4 to be nominated by Chalrman]

3

Circumstance

in which the Union
Service Commission is to be consulted

in making recruitment

‘Constiltation with Union Public Service
‘Commission not necessary

(As 0n 18.01.2024)

Crdl ]

(File No. 0-15013/28/2023-5U8)
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ral Council for Research in Unani i

Recruitment Rules for the post of Staff Nurse

‘Name of Post

Staff Nurse

Number of posts

30 (Thirty) e
| (subject to:variation depending on work load)

Classification

Group ‘B’

lw| o

Pay Level (n Pay Matrix of 7° CPC.

PB-2 of RS.9300-34800 + GP Of Rs. 4600

| Whather Selection post of non-selection post

Age limit for direct recruits

| from tim

5 years (Relaxable as per
nstructions: or:orders issued

Educational and other qualifications required

for direct recruits

(I)(i) B.Sc. (Hons.) in Nutsing from a

recogriized University or Institute;

OR _
Regular course in B.Sc. Nursing from a
recognized University or Institute;
, R OR
Post-Basic B.Se. Nursing from a recognized
University or Institute;

(if) Registered as'a Nurse or Nurseand Mid-
wife (RN oF RN & RM) with State Nursing
‘Council.

OR
(A1) (i) Diploma in General Nursing ‘Mid-wifery
‘from a recognized Board or Council; '

(i) Registered s a Nurse or Nurse & Mid-wife
(RN or RN& RM) from State Nursing Council;
and

(iii) One year’s experience in minimum fifty=
‘bedded hospital after acquiring the educational
qualification mentioned at 11 (i) above.. -

‘Desijrable: .
1. Knowledge dﬁ”U_r‘d_u:,_._Agt_;l_.'c?aﬁ;_'_:_l?;_grsian

TWhether age and educational qualifications

prescribed for direct recruits will apply in the

case of promotes

: 1‘ e —ﬁ-—j——,
"Not applicable ,

Twoyears -

Method of recrultment, whether by direct

recruitment or by promotion or by deputation/

-absorption and percentage of vacancies to be

100% by direct 'recruit'méht.

y; various methods

R
| {dep

In

ation/absorption
promotion or deputation/

ljtment by promotion or
_’gr_ad'-eg from  which'

“Not applicable

| absorption to be made

T

partment Promation Committee exists,

what s its composition

¥ General; CCRUM

subject experts

4) Representative of SC/ST community

[Note: 2-4 to e nominated by Chalrman]

13

Circumstarice In which the Union Service
Commission is to be consulted in making
recruitment

Consultation with Union Public Service
Commission not necessary

(As on 18.01.2024)

&L

}d"fl (24 7

(File No. 0-19013/28/2023-5US)
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Sca!eﬁf#avfnwsanﬂ
5. | Whather Selection or Nen-Selection | W& \
7.
g" & Hug! ile
required for Direct Recruits,
9. | WhetherAge andﬁqmtm:m
, 'Wﬂﬁﬁﬂﬁmmméwmﬂﬁ No:
16, | Period of Pre zm-_-_ﬁgﬁ,:m- oo v -
i1, | Method of Recrultment. CCRAS: (4)Four posts by pramation, 101 byd‘rez:tmu&mmt
| CCRUM: ~100% direct recrisitment.
ﬁmw@ﬁ%mfbvmth? posts by diréct recruitment |
L i 2 } ion, 45 pamwdwmmmwnt 5
12. | incase of Recruitment by
' ion/Deputat Junlor Med'wai Lab, Techriologist with syaarssew:ee

g u=WW

0000000000 C0O0CLCO0OU

E Pm&ntmmmm Whseistes | 1.
| composition.

: -.éhai?man-

mefﬁpﬁ ﬂehsl = Member

'éa;nne Nominee from the

Ministry of AYUSH.
Notbelowthe.s. - Member
4, 0ne Officer belonging
To SC/ST - Member
_{MEnme@msaﬂq;z and 4 will be rominated by tli&t’.‘lﬁfmsm]

14,

Circumstances in which UPSC & be
: c:bn;lﬁteﬂ _‘ﬁma_ﬁﬁtgﬂaﬂm&n‘_l
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Manie of the Post

Number of Posis

Classification
Scale of Pay

Whether Selection or Non-
Selecrion

Whethier the bencfit of added

years of service. is admissible
- under- * Rule - -30A - of the

CCS(Pension) Rules, 1972.
Age for direct recruitment.
Educationai and other

qualifications required for direct
recruitment.

Whether ~ age.  educational

qualifications  prescribed for
direct recruitment wiil apply in

CASE OF Bré TN

Period of probation

o

Office S upf’rm{u@cxu- / T AO

Two. (1997) SUbjCCt to varianon dependent on
work load.

Group'B
Rs.5500-175-5¢ u}{ cviscd}.

Sclection.

Mo,

 Upto 35 years. ' S

Hssertial:

Degree from a recognized University.

2. 5 years experience in works relating to
establishment, acceunts, géneral
correspondence, commniites meeting,
progress reporis, in public wndeiizking an
institution or repuie of which 2 years should
be in a responsible capacity. ¢ -

3. Thorongh knowledge of Govi. Rxﬂes

"Regulations aiid procedures.

et
.

-~

e

Dasirable : Knowledge of Computer.

Qualification - Y es.
Age - No.

2 years.

(86)




— -

T s

-JJ-’J-'»—#-HJJJ..J_JJJ

Y

gy

Method of recrumment whether
by direct recruitment or by

promogtion or ~ by
deputation/iransfer “and

percentage of vacancics to be
fied by various methods.

In case of recruitment by
prometion/deputation/transfer/
grades - from which
promotion/deputation/iransfer to
be made. :

Composition. of DPC/Selection
Commince.

190% by Promotion failing which by Direct
Recruitrent.

Assistant with 2 years tegular services. in the
grade on the basis of all India seniority.

imenist Proowtion Commitlee.
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6.

9.

10.

Name of the Post

‘Number of Posts

Classification
Scale of Pav

Whether  Selection or  Non-
Sclection

Whether the benefit of added
scars of scrvice is admissible
under Rule 304  of ihe
CCS(Pension) Rulcs, 1972,

Age for dircet recruitment,

Educational ang other
qualifications required for direct
recritiment.

Whether  age, cducational
qualifications  prescribed  for
direct ‘recruitment wilfl apply in
casc of promotion.

Period of probation

Assit. Library & information Officer,

One (1997) Subject’ 1o variation dependent on
work:load

Group 'B'.
Rs.4300-200- 10300 (Revised).

Selection.

No.

Il

Upto 20 vears.

Essential:

. Posi-graduate degrec “from a recognized

[nstitution/University
in  Library  Sgwenee from g

>

o 3 i 5 | R
recognized instifution/Univorsiv .

[VS]
[
L
Y
=1
72}
-0
4
o
=
—_
o
=
[
[¢]
Q
iy
-
S
7~
-
0=
o
=)
253
e
&
I
VA

Desirabie:

(i) Knowledge of Urdu/Persian/Arabic.
(i} Knowledgc of Computcr:

Notapplicable.” "~ =«

. 2 vears.

o

)
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1.

12,

Method of recrnitment whether
by direct recruitment or by
promotion or by

- dcputation/transfer - and

percentage of vacancies to be
filled by various methods.

In case of recruitmens by

promotion/dcputation/transfer/

grades from which-~
promouon/dcputaﬂon/transfa to

be made.

Composition of DPC/Sclection
R - s -

@

100% by promotion. failing which by Diregy
'chrum icnt.

S AS-LUHH RS NG -8 U

with 3 cars rwuhr serviee in the et

ro; i the grade of K
/31

approved sclection

epartimenial Promabou ¢ cmmifee,

Standing
/
L

ammiitee/
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6.

b

Namic of the Bost
Number of Posts
Classification

Scale of Pav

Whether Sclection  or  Non-
Sclection

Wh_cthqr the benzfit of added
vears of senviee is admissible
Lmdc Rule "304 of the

CStPension) Rules. 1977,
Agc for dircet recruitment.

Edueational and

other

qualifications required for direct

Fecruiiment.

Wheiher agce.
qualitications  prescribed
case of promintian.

Period of probation

cducational

for

direct reerpitment il apply in
ppi

H

Mcthod of recruitment whether

by direct recruitment or by
premotion- or b
deputation/transfer and
pereentige "ol vacancios 1o bo
filled by various methods.

In easc of recruitment bv

promotion/deputation/transfor/

e £ r1ev PRI
Craals J10M Wiy

promotion/dcputation/transfer to
be made.

Composition of DPC/Sclection
Commirten

ST

Assistant Editor.

One (Subject 1o va natzo*: depcndcnt on work
load)

Group 'B".
Rs.6300-200-10500 (Revised).

Not applicable.

Not applicabic.

Upto 30 vears.

I, Master Degrez frorn a mogmzcd I.hwczs:h

2. Diploma/Degree in  Joumaiism from a
recognized University/Institution.

5. 3 wears experience in writmg/editing
translation with a reputed puhliﬁ‘am h:m-:.c
or Newspapar/loumal of standin:

4. Proficicncy in 3,1,531151‘ and Lrdu.

Not applicablc.

E
o

2 vears.

100% by Dircct Recruitment.

Standing approved Sclection Committee

U

—_—
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5.

A

10.

1.

e

oy

Name of the Post
Number of E.’osts
Classification
Scalc of Pay

Whether  Sclection  or  Non-
Selcction

Whether the benefit of added
vears of service 15 admissible
under Rule 30A  of the
CCS(Pension) Rules. 1972.

Agc for direct recruitment.

Educational and other
qualifications requircd for direct
reeruitment.

Whether  age, vducational
quaitfications prescribed  for
direct reeruitment will applv in
vasc of promotion.

Period of probation

Method of rccruitment whether
bv dircet recruitment or by
promation - or bv
deputation/transfer . and
pereentage of vacancies to be
filled by various methods.

fn case  of recrmibment by
Jpromotion/deputation/transter/
grades from - which
promotion/deputation/transfer to
bomade.
Composition of. DPC/Sclection

L ongtico

Librarv & Information Assistant.

Eight (1997) Subject to variation depc;zdcnt on
work load.

Group 'C".

Rs.3000-150-8000 (Revised).

Selection.

MNo.

Upto 28 years.

Essential:

1. Degree fromi a recognized Instifution/
University'.

2. Degree i Libracy Science from a recognized
Institution/University. "

Desirable:
(1} Knowledge of Urdu/Arabic/Forsian.

(i) Knowledge of Computer.

Mot appiicable.

RS
2 years.- - _ i
100% by Direct Recruitment.
Mot applicabic.
Standing approved Scicetton

e it e e el b Benmie, t iy f A r i
OV GO AU A T 0 DL 7000 T ORIn i il
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M) I I Name of the Post :  Assistant.
) ,
g 2. Numberof Posts ; Eieven (1997) Subjca o \aﬂatmn dependent on
) _ m:)rk Ioad
.)‘ =*) b L ! fn |
£ ) 3. (Classification : Group 'C".
B & 4. Scaleof Pay C ot Rs:5000-130-8000(Rovised)
% o 5. Whether Selection or Non- : Selection.
Selection
& Whether the of added 1 No
years of service is aamfsszb’ie:
“Tese s - under - Rule - 30A of the
CCS(Pension) Rules, 1972,
7. Age for direct recruitment. :  Upto 30 years.
b Educa znd Hesentiak
Gbaxxﬁr‘a{mas required for _
recruitment. 1. Degree of a recognized University.
, ' 2 5 years experience as UDC-or equivaleni |
= post - in a Govt./Semi
Govt. /éf\,p&r;mmi/a ublic Jtéc.-.sa,\mg or an
Ingtitytion of repute.
3. Adequate knowledge of Govi. Rules and
. : . Regulations and procedures aird ability to do
T S cor:espondence work mdepcndenﬂv
- ' . _D;csggg_blg Knowledge of Computer it
9. Whether  age, -cducational s NG 2T N
qualifications -prescribed for A . R ;
dIISCE recriitment will apply in’ T '
case of SIOMGHon.
10.  Period of probation : 2years.
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Meétliod of recruitmient whcﬁacr
by dircct recruitment or by

. prémotien ar by
- deputation/transfer and

porceitage of vacancics to be
filled by various methods.

In casc of recruitment by

promotion/deputation/transfer/

grades from which -
promotion/deputation/transfer to .

be made.

Comaocsition of DP{C/Seloction
Commitice.

he

100% by promotion, failing which by Diregt
Recnutment.

From the gradc of UDCs; Storckecper (St) and
Cashier (Sr.) in Headquarters, and subordinate

-Units with 3 vears regular scrvice in the grade on
. all India seniority basis.

of

_ Standing . approved Selection

Committce/Departnental Promotion Comniities.




Ssensennses

‘Al

A

(1

A

~

9

" Whether agc,

Namc of the Pest
Number of Posis
€lassification
Scale of Py

Whether  Sclection  or  Non-
Selection,

Whether the benefit of added
vears of senvice is admissible
under  Pwle 304 of  the
{CS(Pension) Rules. 1672,

Agc for direct recrumtment.

Fducational and oler
qualifications required for direct

recruitment.

cducational
quabfications  prescribed — for
dircet rbcrw'mut will apply 1o

case ot ')\Q N

Group 'B’

)

{ns cstrgator {Sizusiics}

17 (Subject to rariation dependent on work

’

load ),;

R5 3300-173-0004 (Revised).

Not applicable.

{. Master's degrec i Statisties/Mathematics
with statistics as onc of the subject from a
recngnized Umversity?/Insttution.

3 voars cxpericnce im. Statisical work
1 f:)ivil"’ coMectican, ro;**-piiatisu
umrprunuan of statistical data preferabiv
the ticld of medical and Hcalth S[&ilsth" na
rccogmzed lnsfltuno. N :

in

OR .
= L .
Ph.D in  Statistics from a Trecognized

Unis csnv/i tmmop

Desirable:

‘Not applicable.

9

23)

=N
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10
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s 3
- 8 12.
Es.

Period of probation

Mecthod of recruitment. whether
by dircet recruitment or by
promotion or by
deputationftransfor - -and
percentage of vacancies to ‘be
filled by various methods.

in case of reeruitment by
promotion/deputation/transfer/
grades " from . which
promoticn/deputation/transfer to
be made. -
Composition of DPC/Scléction
Comunittee:

.

2 vears.
160% by Direct Recruitment,
. Notapplicable. = - .

: Standing approved Scicction Committee.

£ .
N e 2
- Rt »
L




CENTRAL COUNCIL FOR RESEARCH IN UNANI MEDYCINEI NEW DELHI

5 1. | Name of post/Designation Accountant
)4 2. | Number of posts | Two*
“ *subject to variation deépendent on work load
' 3. Classification | Group ‘B’ '
) "1 4, Pay Band and Grade Pay/Pay Scalc PB-2 Rs.9300-34800 Grade Pay Rs.4200/-
) 5. | Whether Selection post or Non- | Selection '
: selection post
) 6. | Age limii for Direet recruits NA
y 7. | Educational and other qualifications NA
required for direct recruits
) 8. | Whether age and educational | Not applicahle
; qualifications prescribed for direct’
' recruits will apply in the case of. v
) promotes
) 9, | Period of probation, if any Two years
10. | Method of recruitment whether by | Promotion failing which by deputation
) direct recruitment or by promotion or
S by deputation/absorption aihd
: percentage of the vacancies to be
) filled by various methods . :
1. [In  case of: recruilment by | Promotion ) : .
) promotion/deputation/ absorplion, | UUDC with 8 years of regulur service in the grade and who
) grades from which | have qualified the training in cash & Accounts Work
promotion/deputation/ absorption to | conducted by ISTM or equivalent.
) be made.
) Deputation
) (A) UDCs of C8CS with 8 years reguiar service in the
grade; and
) (b) who ‘bave undergone training in cash and accounts
) work in the [STM or equivalent and possessing two years
experience of cash, accounts and budget work; failing
J which, '
O B. Officers under Central Governnent:-
» i (a) (i) bolding analogous post on regular basis in (he
O | parent cadrc /department, or
® (ii) with six years® service in the grade rendered after
© appointment thereto on 4 regular basis in Pay Band-|
3] (Rs, 5200-20200) with Crade Pay of Rs. 2800/- or
® cquivalent in the patent cadre /department;
O (i) with eight years® regular service in- the grade
- renidered after appointment thereto in Pay Band-1 (Rs.
5$200-20200) with Grade Pay of Rs. 2400/~ or equivalent
N in the parent cadre /department; and '
(b} who have undergone training in cash and accounts
work in the ISTM or equivalent course and possessing
two years’ experience of cash, accounts and budget work.
R Note-1:
v \11 ' ‘J )/ The departmental officers in the foeder vategory who are |,
N in the direct line of promotion shall not be eligible for
\.r';_. // o
\ 5 \
\/) .
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consideration for appointment on deputation. Similarly,

.the deputationists shall not be eligible for consideration

for appointment by promotion.

Note-2: . ) ‘

The period of deputation including the period deputation
in another ex-cadre post held immediately preceding this
appointment in  the same or some other
organization/departimental of the Central Government

shall ordinarily not exceed three years,

The Maximum age limit for appointment by deputation
shall be ‘Not exceeding 56 years’ as on the closing date
of receipt of applications

Note-3: ' )

For the purpose of appointment on deputation or
absorption basis, the service rendered on a regular basis
by and officer prior to |* January, 2006 (the date from
which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the

corresponding grade pay or pay scale extended. based on |

the recommendations of the Pay commission cxcept
where there has been merger of more than ore pre-
revised scale of pay into one grade with a common grade
pay or pay scale and where this bencfit will extend only
for the post(s) for which that grade pay or pay scale is the

i 3
2. |1 a selection Committee/
Departmental Promotion Committee
exists, what is its composition

normal replacement grade without any upgradation

-1, Director General * Chairman.
2. Two experts of the subiccl Lo be ’
nominated by the Director General .

CCRUM - Member.
3. Representation of SC/ST community -  Member.
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1l Mame of the Post - - Accountant (Internal Audit).

2. Number of Posts . One (Subject to variation, dependent on weork
: load).

3+ Classification . Group B

2 Scale of Pay Rs.3500-9000 (Revised).

3. Whether. Scleciion or Non- . Nom=Selection.
Selection -

6. Whether the benefls of added :© No.
vgars of service is admissible
under - Rule 30A of the
CCS{Peusion) Rules, 197,

7. Age for direct recriitmernt. : Upto 25 vears,
&, Educational and other Essential: ) o
qualifications required for direct :

recruitment, : I. Degrec in (Commerce of "z -recogaized
Untvarsity.

2.5 wvears  oxperience

Gevi fAutonomous g
Undertaking wwith special reference tc
budgetting. mainieaznce of accounts.
L . preparations of bilisete. ~

B _ OR

ok mrd

iraduaie of a recognized
2. Pass in S.A.S. cxanmination of C AG. of
India.

About 5 wvears experence i 3n audi
ottic c/dvpam o of & {state

[

Led

B.  Whether  age, educational : Age ]
qualifications prescribed for Qualification : Yes.
direct recruitment will apply in '
casc of promotion.

(98)




i) D) D D )

Pasaassse

2888080000804

2.

,.-.
a)

'
1

Period of probation

Mecthod of recruitment whether

bv dircet recruitmedt or by

promation or by
deputation/transfer and

percenitags of vacancies to be

filled by various meitiods.

In case of recruitment’ by
promotion/deputation/transfer/-
grades from which
promotion/deputation/transfer to
be made.

Composition of DPC/5election
Committec.

.

2 vears.

Promotion filing which by Direct Recruitment.

: “Promotion ; Jr. Acc_armtant with 7 vears regular
- service'in the grade.

o

Siandding approved Selsction Committes.

(#)




i. Name of the Post - . 2 RS
Number of Posis

3. Classification

4. Scale of Pay
o Whether Selection - or 'Non-

Selection

benefit of added

years of scrvice is admissible
under Rule 30A of the

CCS(Pension) Rules, 1972.

Age for direct recrnitment. :

47 A R | .
£ Fducaticnsa! 2
guzalifications reaus

reciuitment.

Desirable:

Sienographer Grade-1i.
Three (1997} Subject to variation, dependent on

work load.
Group 'C".

Mon-Selection.

Z
5

Upto 30 years.

Eszeptinl:

e}

1. Matric or equivalent iyom
Board/Institution.

Ability to write 100 w.p.m. in Shorthand and
i Typewniing.
ERISTCS 35 SET
Govt/Sermy Govi/Fubli

form of repute. o~

2.
40w m

} = =S
I, 3 ¥ears £

]

1. Degree of a recognized University. ¢
2. Wodung knowledge of haend of
Computer. * - - LT

Whether
qualifications
diract recms

case of promott

age, - educational
prescribed  for
wiil apply 1

oo
S0 A%s R RE,

No. -

2 vears.

Vs
€
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12.

Lad

G

Method of recruitment whether
by direct recruitment or by
promotion - of by
deputation/transfer and
perceniage of vacancies o bc
filled by various methods.

In case of recruitment by
promotion/deputation/transfcr/
grades from which
promct:oufdeputaﬂonftraﬂsfer tc
be made.

Composition of DPC/Sslection
Commitise.

5¢

100% by prometion, failing w*uch by D:wc
Recruitnzent.

~-

From the grade of Jr. Stenographer i
Headquarters  Office and  sub-ordinat
Units/institutes with ﬁ‘. vedrs regular service o
the grade.

Standing  approved Deparimemal - Promotion

Commitice.
\\
't
T
.
(58
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(=)

Name of the Post
Numitber of Posts
C Iaésiﬁc;iti(‘m
Scale of Fay

Whether Selection
Selection

Whether the bonefy
._years of service is
underr Rule BOA

CCS(Pension) Rules, 1972,

Age for direct recruitment.

Educatic ; 3
qualifications required for direct
recruitment.

_direct recrult.ncnt wﬂi apply

case of promotion.

Period of probation

1. Degree of a recognized University.

Hindi Assistant/Translaior.

Two {1997) Subject to variation, dependent on
work load.
Group'C'.

2. Adeqiate knowledge of Hindi equal to the
Hind: standard B.A. examination of an

it
Indian University.

el B v o fanslaie Som Eaghish o B3
.and wce-vcrs as evidenced by a test.
OR

1. Pc}sf g“aduaif‘ quairﬁcatlon m Hmdi vsfdﬁz

._!
it

Vlce—versa..

Desirable : Kriowledge of Cor'nputcrl :

Qualification-and Experience -~ Yes.




1

£

i2.

3.

Method of recruitment whether
by direct recrmmment or by

promiotion or by
deputation/transter ‘and

pcreeatage of vacancics to be
filled by various methods.

In casc -of recruitment by
promictien/deputation/transfer/ |
grades - from which
promotion/deputation/transfer to
be made.

Composition of DPC/Selection
Commiftes. - '

By transfir on depﬂiaﬁ_@n ﬁw_i:i.iaig which b}; Direct
Reeruitment. . -

Transfer ‘é:'n deputation/Transfor. Officer of the
Central Govt./State Govt./Research Institutions:

)~ Holding analogdus posts or

i)  With 4 years regular service in the scale of

$.4500-5,700 © or  eauivalent and
possessing the gualification presenibod for
Direct Recrustinent. '

Standing approved Selection

Committee/Departmental Promotion Committes.

.
v
E
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= - 5
- =
H
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10.

©
Name of the Post
Number of Posis
(lassification
Scale of Fay
Whether Selection or Non-
Selection
Whether the benefit of added
years of service is admissible
ander Rule 30A of the
CCS(Pension) Rules, 1972.
Age for direct recruitment.

other
;i 1t for duset
recruitment.
Whether  age, _educational
ynalifications  prescribed for
direct recruitment will apply in
case of promotion. .
Period of probation

P
Urdu Assistant/Translator.
Ore (3997} Subject to variation, ; /dopen dent on
work load.
- Group €. .
R< 5000-150-8000 (Revised}.
Mot applicable.
|
v+ Mo
- Upto30years. ...
- Essential
1. Degree from 2 60 “og"uzen. Uriversiy.
2. Adequaté knowledge of Urdu egqual o the
Uzdu Standard B.A. examination of an -
Indian University.
3. Ability $o trauslate from L Urdp to Bnglish and
vice versa as ovide rcm_ by @ test.
OR
1. First or second class posigraduate degree in %
Urdu from a recognized University. i
2. Abiliyto traaslats from Urdito English and
Yige-versa as evidenced fest
Degirable : Knowledge of Computer:
- Not appheavie

2 years.

51
()’
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®)
)
8
o)
)
D
8
)
|
D
)
)
1

Meothed of recruiiment whether
by direct recruitment or by
promotiog - or by
deputation/transfer and
percentage of vacancies to be
filled by various methods.

In" casc of recruitmeni by
promotion/deputation/transfer/

grades from which
promotion/dcputation/transfer to
be made. -

Compesition of DPL/Selection
Commitiee.

100% by Dircct Recruitment.

Not applicable.

Seanding approved Seleciion Commilies.




q
-
)
)
q -
)
) I MNamc of the Post © Scmior Production Assistant {Production apd
N MarLamUJ
| Pa Numbcer of -Posts -~ : One (Subjeet to vamation dependent on work
M) load}.
' 3 Classification - Group 'B' (Junior).
) _ ) -
] Scale of Pav = o Rs.35300-175-9006 (Revised).

) Whether  Sclection or Non-
Selection

0.0 0 000 D

o P

6. Wiether the bencfit of added : Not applicable.
vears of senvice (18 'idthIbl‘

under  Rule ~30A  of the
TSt Pension) Rules, 1972
7. Age for direct recruitment. . Upto 30 vears.
& "Educational and other @ Essential:
quahfications required for direct .
recrultment. A -1 Degree from a recognized University.

2. Diplonia in Books pubhsﬁmg;’producnnn ar
printing Technology or Marketing of ong
vear  duration from a  recognized
Umvcmr\flnsﬂtutlon

2. 3 vears experien
production and sale
an organmization of rcpuic.

L 4. Proficicncy in English and Urdu.- l
Y. Whether  age. edacatioral : Not applicable.
) quéiz’ﬂcatéz}ns prescribed  for
direst recruitment will apphv in
case oi‘pwmr‘:io_ﬁ,
10. Period of probation . 2 vcars,

I'L-- Mecthod of recruitment whether :  100% by Direct Recruitment.

- by dircet recruitment or by - S
promotion or by ' s
- deputarion/transter and . )
pcreentage of vacancics to be " - .

filled by various methods.

12 in case of cruiment by @ Not anpiicabic,
g;z'smc:=uo;:}dcpmauon/ira,.szu/
grades from which 2

promotion/deputation/transter to

be made. A
I3, Composition of DPC/Sclection - Standing approved Selection Conunirtce.

o =

Comimiten

()
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6.

. i

(.

Whether . age.

Name of tl;c Post
Number of Posts
Classification
Scale of Payx

Whether  Sclection or  Noi-

Sclection

Whethier the' benefit of added
vears . of service is admissible
under  Rule 30A of the
CCS(Peasion) Rules, 1972,

“Age for dircc‘ Toet mtmpnz

Edugational and other
qualifications required for dircct
recruitment.

cducational
quahﬁcatlons prescribed  for
direct recrittment will applv in
casc of promotion.

Pcriod of probation

. —
Method of recruitinent whether
by direct rcoruitinent or by
promotion or by
deputation/transter and

pcreentage of vacancics to be
lled by various methods.

Proof Reader

One {(Subject to variation dependent on worl
load}. -

Group 'C’
Rs.3000-130-8000(Rcvised).

Mot applicabie.

No.

3 vears and below.

Esseniial:

" 1. Degree of a recognized ‘University.

2. Digloma in Books p

publishing /p""dd ction or
r(,s.,h—lu oy o 0

atb one

priating &
vear duration from a  recognized
Untversity/lnstitation,

3. 3 wvears experience in the linc!

Bresirable;

i Know!edgé of Pcrsian, Arabie and Unani
Literature. N

Not applicable.

€2
(58)
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In case of fecruitment by
- Promotion/deputation/transfer/
erades from which
promotion/deputation/iransfer to
be made.

Composition of DPC/Selection
Committee.

€3

(®

Not applicatls.

standing approved Selection Committoe:
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R D

] i Mame of the Post . Social Worker,

)| : : _

. I 2. MNumbér of Posts o Six (Subject to varniation, dependent on work
- [ Joad)

3. {lassification © Group 'C’

3 _ _

~7 4. Scale of Pav © RsA300-123-700¢, -
‘)_ T 5 Whether  Sclection or  Non- : Not applicable.

)3 Selection

) e

6. Whether the benetit of dd(;‘d‘ . No.
véars of sérvice is admissi
under  Rule  30A  of  the

; a4

C{S{Pension) Rules, 1972

._‘
.

E.

@

7. Age for direct recruitment. : Upto 28 vears.
8 Educationa! and other : Essential:
gualifications required for direet

recrutiment. t. . Degree from a recognized Universiiy.
' 2. Diploma in Social work from a recognized
‘University/Institution.
3. One vear experience in Social Work in a
I c,cocrmz.ud Inctlmtlon/Hospzta[

Univers t\ ‘ . A i
S, Whether  age. cducational : Not applicabliec.
qualifications  prescribed  for T

direct recrwstment will apply in _ S
= .,
case of promotion.

-..1u. Period of probation 1 2vears.
I, Mcthod of recruitment whether 1 10U% ’ov Duccc Kecrultmr,nr N, ¢

ov direct reéruitment or by
promotion or by
ionftransior and

Ly f s
1_.:&-}‘;1,;{;'[5 CIVITansis

percentage of vacancics to be

filled by various methods. Yo HEwe .
2. In case of recrwitment by o Notapplicabic.

promotion/deputatios

grades i‘;’om W zml

promotloﬂdcputationltransfer to

be made.

13, . Composition of DPC/Sclection  : Standing approved Selection Committes.

Committee.

(64)
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10.

11

el

Name of the Post

MNumber of Posts
Classification

Scale of Pay

Selection

Whether the benefit of added

vears of service is admissible

under Rule 304 of he
CCS(Pension) Rules, 1972,

Age for direct recruitment.

Educational ang other

" qualifications rcqmrcé for asrect

'muw tment.

Whether age, educaiional
gualifications  prescribed for
direct recrunment will apply
case of promotion.

Period of probation

Method of recruitment whether
bv direct recruitment or by

promotton of by
deputation/transfer ' and
percentage of vacancies to be
filled by various methods. =
In case of utnent by
promotion/deputation/iransfer/

grades from which

promotion/deputation/transfer to

be made. :
Composition of DPC/Selection

L.ommmitics

Caretaker.

Onc (1997) Subject 1o variation depcadent on
work toad.

Group C".

Rs.4300-127 7000 {Rev is(,d)

Whethér  Sclection 6,; ‘Non-* ;- Not applicable.

No.

Upto 30 years.

Essantiai:

I. Degree of « recognized University.

2. 3 years experience in Publie relation and *
" watch and ward work in 2 Gowvt/Semi

Govt /Public Undertakmg or Institution of

3

CNCE f:i £AT Pm\‘i"" CINYL-5E whuh work.

I. B
2. Prefmcnce will be given to disabled any

persons. ) =

~

2years. | .

.

Transfer ‘ou deputatlon fallmg W hach by D:rect
Eecrurtment.

~ 0 P
"I"‘_" E;fi"g-' /t oy b 0 WETE

Standing approved

() |




1 [Name of Post
2 | Number of posts

=0
&
jos
-
1]
-

Y
-/

o Subject to variation dependent on- work load)
3_| Classification ' '
& | Pay Level in pay

L =2 YC N Pay Matrix of 77 cpe _|.Pay Levelk5 (Rs, ';:292'0O.hgl’;ﬁ'ﬂ.ﬂ%ﬁb‘ﬁﬂﬁf‘TZ' EPC
| Mhether Selecton  pogt —or gt n-Selection | |
| sefeetion post -.

Age Tiniit for diract raciis

O0O000 DD

Batween 18-25 Years T
(Relaxable in accordance with the Instructions |
et S oriorder issued by the Central Government)
7 | Educational and ~other qualifications ‘Essentjal; T
‘Tequiired for diract recryits L. 1042 with Sclence subjects from

| : recognized Board/Institution

3
~

2. Two Years Diploma or-certificate iry
Radiography from a recognized Institution

3. Oneryear experience In Radlography: insa
recognlzed Hospital or Medical Institute,
Jand - ediicational | No, |
oed for df'r-ect_
the case of

Two years e
'100% by Direct Recryitment

d of recrultment,. whether by
Cruitment or by Promotion or |
by ﬁep&t.taﬁn‘nja@bsmﬁﬁﬁm- ~ @and
gércaen_tﬁﬁﬁjl of vacancies to be filled by
various meth

eoccccuooow

VTSR

hods

o o OF TECrUItment by promotion or

-.--ﬂﬁp.ﬂMf.bﬁfBb'sar-ptlan grades from

Which promotion or deputations

,g.-fabsaﬁpffan'-f'ta{ﬁa made

SRRt PrOmOHoR ComTies Chalrman: |

SXists, What s its-composition (1) Director General, CCRUM
Members:

(2-3) Two subject experts

(4) Representative of SC/ST community

©

Notapplicable

R aoan pdy

<

-

3 T —— | [Note: 2-4 o be nominated by Chairinan et
| 3| Otumstance i Which the  Union Consultation with Unlon Public Service 1
| Rervice Cammissronis to'be consulted Commlisslon Is'not necessary

(File No. 0-1901370472034-505

¥ R
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Central Council for Research in Unani Medicine, New Delhi

ecruitment Rul
1 | Name of Post ‘Pharmacist__
2 | Number of posts 12 (Twelve)
_ (Subject to variation dependent on work load)
3 | Classification Group ‘C’
|4 | Pay Level in Pay Matrix of 7% CPC Pay Level-5 (Rs. 29200-92300) as per 7° CPC
5 | Whether Selection post or non- | Non-Selection
| selection post .
6 | Age limit for direct Trecruits Between 18 -25 Years
: (Relaxable in accordance with the instructions
. _ _or order issued by the Central Government)
7 | Educational and other qualifications | Essential:
required for direct recruits 1. 10+2 with Science subjects from
recognized Board/Institution.
2. Two Years Diploma in Pharmacy from a
recognized Institution.
3. Registration with the State/Central
Pharmacy Councll.
8 |Whether age and  educational | No
qualifications preseribed for direct
recruits will apply In the case of
| promotes
9 | Period of probation, if any Two'Years
10 | Method of recruitment, whether by | 100% by Direct Recruitment
direct recruitment or by promotion or
by deputatlon/absarptlan and
percentage of vacancies to be filled by
| various methods
| 11 | In case of recruitment by promotion. or | Not applicable
deputatron/absorption grades from
‘which promotion or deputation/
‘absorption to be made
12 |If Department Promotion Committee | Chairman:
exists, what is its composition (1) Director General, CCRUM
Members:

(2-3) Two subject experts
(4) Representative of SC/ST community

[Note: 2-4 to be nominated by Chairman]

13

‘Circumstance
Service Commiission is to be consulted
_in making recruitment

in which the Union

Consultation with Union Public Service
Commission is net necessary

(As on 24.01.2024)

(File No. 0-19013/04/2024-SUS)
€7
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9.

Name of the Post
Number of Posts
Classification
Scale of Pay

Whether = Selection or  Non-
Selection ' R

Whether th¢ benefit of added
vears_ of service is admissibic
under  Ruie  3CA . of the

CCS(Pension) Rules, 197

\\1
ru

Age for direct recruitment.

Educational and other
gqualifications 1 for direct

T4 Y0
recrustment.

Whether  age, cducational
qualifications  presoribed for
di.’ﬁ_{:{ recruitment will apply in

L3883

I oy,

- Period of probation- .

Method of recruitment whether
by direct recruitment or by

DTOML otion fsly ,3
deputation/transfer and

percentage .of vacancies to be

filled by various methods. -

promoioy/deputationy/iransic:/
grades from which
promotlon/dcputatlon/transﬁ.r to
be made. o

Composition of DPC/Selection”. -

Lomirsico.

T

Compounder.
Eighteen (Subject 10 vanation. dependeni o

work load).
Group 'C".

Rs -1 00-60um {Reviceds

Mot applicable.

No.

28 sears and below.

or couivalomt {omt o &

Boaru Instiiuiion.

2. Cerificatc of training as Compounder in
Uinani Swvstem of Medlcme of Minimum of
one year duration f{rom a reccenized
hiotution.

3. 2 J5
Disponsary/t ipspiial
Medicine. .

Besirabie: Knowledge of Urdu/Arabic/Persian.

Not applicable.

2 vears. .

160% by Dircet Recruitment.

Not ap;

Standing anproval Sclection Commirtae



N

.atral Council for Research in Unani Medicine, New Delhi

Recruitment Rules for the post of Ilaj-Bit-Tadbeer (Unani)

Namc of Post Tlaj-Bit-Tadbeer (Unani)
Number of posts ' 01 (One)
_';Cl """ sification : ' Group ‘C’
R Pay Band and Girade Pay/ Pay scale TB T o s, 5300.30200 + Grade Pay Rs. 2400 25 per 67 CPC. |
N (Level-4 in the Pay Matrix of Rs. 25500-81100) as per 7*'CRC.
5| Whether Selection post or nan-selection post | Not applicable o
~ : L 6 | Age'limi¢ for Direct Recruits Not exceeding 27 years (Relaxable as per Gavernment of
D - India's instructions or orders issued from time to time)
D) 7 | Bducational and other qualifications required | Essential
) for direct recruits (1) Bachelor of Science (B. Sc.) from recognized lnstltution/
D Universi
-. "y i

O (2) Two years’ working experience in the refevant fieldina
j £ Govt./ Govt. aided Unani Hospital/ Institution.
C Desirable:
) . J. Knowledge of Urdu, Arabic & Persian
% 8 | Whether age and educational qualification Mot applicable
O - prescribed for direct recruitment wilt apply in
\_ the case of promotees
) ‘9 | Period of probation, if any Two years
9 10 | Methad of recruitment whether by direct 100% by Direct Recruitment.
D recruitment or by promotion or .
p deputation/absorption and percentage of
QO vacancies to be filled by various methods
0) 11 | In case of recruitment by promotion/ Not applicable

deputation/absorption grades from which '
9 promotion/deputation/absorption to be made
O 12| Ifa Selgction Committee/ Departrment Chairman

Promotiori Comtnittee exists, what.is its Director General, CCRUM -
Q composition . Members
© ::lh Two (02) experts on the subject to be nominated by

airman
@ N 2. Representative of SC/ST community to be nominated by
Chairman :

® (As on 30.09.2021)
©
O
. | A A0 10
A 4

69




No. 0-19013/1572020-SUS (CCRUM)
Ministry of AYUSH
Siddha & Unani Section

AYUSH Bhavan,
B-Block, GPO Complex,
INA, New Delhi=110023

- DatediS 09.2021 "

Director General, =

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi-110058.

Subject: Framing of Recruitment Rules for the post of ‘Ilaj-Bit-Tadbeer’ in CCRUM,
New Dethi — regarding
Slr,

I am directed to refer to the Council’s letter Nos. 5-12/20-CCRUM/Rectt. dated
19.03.2021 and 08.09,2021 on the subject cited above and to forward herewith the
Recruitment Rules for the post of ‘Ilaj-Bit-Tadbeer’, duly approved by the Special
Secretary.

2 The Council may take further necessary action to fill up the posts.
Yours sincerely,

Encl:las above 103

(Bhawani Sqankar Kothari) '
Section Dfficer (SUS)

& o |
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Mame of the Post
Number of Posts
Classification -
Scajc-_of Pay ‘
Whether Sc_l'cf"c‘tifon or Non-

Selection - -

Whether the benctit of added

o
vears of sorvice 15 adimassible
under Rule 304 of the
CCS(Pension) Rules. 1972

Age for direct recrutment.
Educational and other
qualifications required for dircet
recruitment. -

Whether  age, cdncational
qualifications  prescribed  for

S PUR R, - NP SRR N . o
direet recrunment will apply n

Period ot probation
Method of recruitment whether
bv dircct recruitment or by

promotion or © by
deputation/transfer and

percentage of vacancies to be
filled by various methods.

grades from - which
promotion/deputation/transfer to
bemade. =~ . . ..

Composition of DPC/Selection

LG (o

g Daxzk Room Agsisiant.

One {Subject to varation, dependent on work

load).
Group 'C'.

Rs.3050-4390 (Revised). -

Not applicable.

o

-0

Upto 25 vears.
Egsentiai:

7 SSLC (‘lé+2) (Sciencc -Stfcénl}'_
Two vears experience in

oy

1

developing.

enlafoinig eic. photography in a recognized

Institution.

Besirable: A recognized Diploma of not less
than 6 months duration in Photography.

Not anplicable.

2 years.

100% bv Direct Recruitment.
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Name of ihe Post

MNumber of Posic
C!aSsiﬁcgtion
Séale of Pay

Whether Sclection  or  Non-
Selection |

Whether thc bcnbf t of addn,d
vears of sérvice is n(_llT!!SQI{)IL.:
under  Rule :;;\‘ A df  the

CCS{Pension) Rules. 197

l\: u.,.

Age for direct recruitment. 3
Edncational and
qualifications reguived for direct
fecruitnient.

Whether  age;  education
qualifications  prescriped  for
girect recruitment will apply in
s :oz BIOmOLion.

Period of probation ) :

Method of reciutiment whether :
by direct recruitment or by

promotion or hu
deputation/transfer and

percentage.of vacancies to he -
filled by various methods.

In case of reersitn by
promotion/deputation/trans e/
grades fiom which

promot1on/dcputatlon/transﬁr to

. ‘be.made.
. Composition of DPC/SclectiOﬂ

Pl

MOMNELECE,

o
.

Phomg-mphfzz.

Five (Sibject to variation, (_cpcndent on work
load).
Group 'C

- 7G04 (Revised).

Rs 4300-§

Not app'liéa'blié;

No.

Upte 23 vears.

Essential: -
I SSLC (1042} fom =

Board/ }11@@2_{&%();11 .
2.  Degree/Diploma in~ Photography  of
minimum of 2 vears du:duon from a
recognized Instifution.
2 yecars expemﬂcc after ob.almmr the
‘degree/diploma i various branches  of
,)Ilomofapb}- moluding  microf
documents - in, a
Institution/C ollcgc! University.
Not applicable:

_L»J.

o'y

2 years. . ) B _wmEe

100%by Direct Reeruitment. ~ ~ -

Standing approved Selection Committee.

k1!

| (o) |
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Name of the Post
MNumber of Posis

Classification
Scale of Pay
Whether Selection or  Non-
Selection i

Whethar the benefit of added
vears of service. i§ admissible
under  Kule - 30A  of  the
CCS{Penision) Rules, 1972.

Age for direct recniitment.

Educational and other

qualifications required for direct
' recruitment.

Whether age, Cationsl

guahfications prescribed  for
direct recruitment will apply in
case of promotion.

Poried of probation

Mecthod of recruitment ix‘hethci
by direct reciuitment “or -by
promotion or by
deputation/transfer and
percentage of vacancies to be
filled by various methods

In case of recruitment by
promotion/deputation/transfer/
from which

o
promolion/deput
1.

v

Composmon of DPC/Selection
Committee.

ati on/ ransfer 6

Phicto-Artist,

One (Subject to varation, dependent on work

loady.
Group 'C'.
R<:4000-150-6000 {Revised).

Not applicable.

No.

Upto 28 years.
Eeseatisl:

1. 'SSLC (10+2) from .a

Boardflnsmute.

recogmized

i D;p‘oma mn Phcmgraphy of minimum 2

years duration
Instifution.
Mot zpplicable.

7 years.

100% by Direct Recrusiment.

Not applicable.

btandmg appnovai saecﬂcz_(, A

12

(8r)

fromw 2

socognized
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I

Mame of the Post
MNumber of Posts
Classification
Scale of Pay

Whetheér Seléciien or HMon-
Scleetion

Whether the bemefit of added
vears of service is' admissible
under  Rulc 304  of ke

CCS{(Pension) Rules; 1972.
Age for direct recruitment.

2 T § 3= pasm
ticaticnal anga GLOGT

._,,..

qualifications required for direct

recruitment.

Whether  age,

Sirf’ct recnstment will apoly in
se of promoiion.

Pericd of probation

fsthod of recruitment whether
by direct recruitment- or by

promotion or by
deputztionfiransfer and

percentage of vacancies to be
filled by various methods.

-

g:cz.’"‘“- from

promotion/deputation/transfer to

be made.
Composition of DPC/Selection
Commrittee.

cducatjona]- :
qualifications  prescribed  for .

Jr. Acconntant.

Gﬁc (Subject to variation, dependent on vork
load). '
Group 'C".

Rs.4000-6000 (Revised).

Mot applicable.

MNo.

Upto 28 years.

Psscatisl

3. Degree in Commerce of = recogmzed

University. '
4. 3 vyears experience in Accounts work
Govi fSemi GGVL Public  Undertaking/

7 In I5ri

recogntzed §
3. Knowledge f DEOLGERTE.
NU‘ - '
2 vears. <!
A

100% b» Direct Recruitment. ™~ -~

»
Mot applicable

SRR IS
l AVA S

Standing approved Selection Comim

32
(38)
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Name of the Post
Number of Posis -
(lassification
Scale of Pay

Whether  Selection or Nou-
Selection . :

Whetheér the benefit of added
vears of service is agmissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

Age for direct recruitment:

Bdyeational - and oiher

qualifications required for direct -
- recnuitment.

s\k”hﬁther g_g{j’ e dﬂc&i ﬁ(_}mg =

% ey
Gua ifications pS’iSLI?uEG 107
direct recn snt will apoly

case of promotios.

Period of probation  _

Method of . reéruitment whether
bv direct recruitment or by

promotion of by
deputation/transfer and

percentage of vacancies to,be
filled by vanious methods.

In wase of scoru oy
promnuonfdﬁputauonftrausferf
grades ~ - from which

promotlonfdcputatxonftransfer to
bP mad .

tenogiapher Grade-HI.

12 (1997) Subject to variation, dependent on

work load.
Group 'C',

Rs5.4000-100-6000 (Revised).

Not applicable.

No.

Usto 28 ye&rs'.'

Essential:

1. Matc or eg umaie.nt from :650011

Board/Institution.

2. Ability to write .Shorthand ai speed
w.pm. and Typewriting at 40 w.p.m.

svidence by tu:t
3. Working  knowledge
\/ui'i'l"ﬂ ey
Desirable:
1. Degree of ar ecognized Umvcrsm
Not applicable.

2 years.
100% by Direct Recruitment.

d :
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Central Council for Research in Unani Medicine, New Delhi
Rggrl_:itmenj; Rules for the post of Upper Division Clerk

Name of Post

' Upper Division Clerk

Number of posts

Classification

Pay Scale/Pa
Pay Matrix

Y Band and Grade Pay/Level in

on work load)

[Upper Division Clerk/Cashier (sr.)/
Storekeeper (Sr.)]

52 (Fifty-Two) (subject to variation depending

Group ‘C’

per 7t CpC

post

Whether Selection post or non-selection Non-Selection

6

required for direct recrujts

Age limit for Direct Recruits

Educational and other

from time to time)

Level-4 in Pay Matrix of Rs. 25500-81100, as

Between 18 and 27 years of age (Relaxable as
per Govt. of India‘s instructions or orders issued

qualifications | Essential
Degree from a recognized University

Desirable:
1. Knowledge of Computer

in the case of promotes

Whether age and educational qualification No
prescribed for direct recruitment will apply

Period of probation, if any

be

Two years for direct recruits, NIL for promotes

Method of recruitment whether by direct 100% by promotion failing which by deputation
recruitment or by promaotion or deputation/ | ang failing both by direct recruitment.
absorption and percentage of vacancies to
filled by various methods

In case of
from

made

recruitment by | Promotion:
promotion/deputation/absorption grades | Lower Divisian Clerk (Pay Level -2 as per 7th

which | CPC) In Hgrs./ Institute/Units with Eight years'
promction/deputati,on/absorptlon to be | service in the grade on all India Seniarity,

Deputation:

Employees of Central Govt./Central

Autonomous/State Govt./PSUs:

(i) holding analogues posts on regular basjs
OR

(ii) with 8 years regular service in’post of Pay

Level-2 (Rs.1900-63200) as per 7t CPC

(for deputation, the instructions issued by DoPT

are applicable)

If @ Selection _
Committee/ Department
Committee exists,

what is jts

compaosition

Chairman
Promotion | Director General, CCRUM
Members (To be nominated by Chairman)
(1) Two subject experts
(2) Representative of SC/ST community

(As on 21.01.2025)

(File No. 0-19013/33/2024-sUS)

e

SADIN
3{3’61 o7 |ary

r TS,

a‘.. " .;ll-l- .
Ministry ot/ yu
s
AR, W
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1 Narmie of Post Lower Division Clerk (LDC)
2 Mumber of posts 3%/ 36 (Subject to variation dependent of
workload)
[LDC/GDA/Record Clerk/Registration
_ Cierk/Hindi Typist]

3 | Classification Group ‘C’

4 [Pay Scale/Pay Band and | Pay Level-2 in Pay Matrix of Rs. 19900-
Grade Pay/Pay Level in Pay | 63200) as per 7% CPC
Matrix

5 | Whether Selection post or [ Non-Selection
non-selection post _

6 | Ade limit for Direct Recruits Between 18 and 27 years of age
(Relaxable as per Govt. of India’s
instructions or orders issued from time'to
time)

7 Educational and  other | Essential: :
qualifications required for | (1) 12' Class or equivalent qualification
direct recruits from a recognized Board or University

(2) A typing speed of 35 w.p.m. in English
or 30 w.p.m. in Hindi on Computer..
Desirable:

: 1. Knowledge of Computer :

8 | Whether age and educational Yes; to the extend indicated in Col, 10.
qualification prescribed for
direct recruitment wil apply
in the case of promotees

E Period of probation, if any Two years
* " d 7

16
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Method of  recruitment
‘whether by direct
recruitment or by promotion
or deputatlonfabsqrpt‘ion and
percentage of vacancies to
be filled by various methods

(1) 85% by Direct Recruitment.

(i) 10% of the vacancies shall be filled from
amongst the Group-C Staff in the Grade Pay
of Rs. 1800/- (Level-1 of 7t CPC) and who
possess 12" Class Pass or equivalent
qualification and have rendered 3 years of
regular service in the grade on the basis of
departmental qualifying examination. The
maximum age [imit for eligibility for
examination is 45 years. (50 years of age
for the Scheduled Caste/Scheduled Tribes).

Note: If more of such employees than the
number of vacancies available under clause
(i) qualitied at the examination, such
excess numper of empioyees shall be
considered for filing the vacancies arising in
the subsequent years so that the employees
qualifying at an eariier examination are
considered before thiose who qualify at a
later examination,

(ii) 5% of the vacancies shall be filled on

seniority-cum-fitness basis froms Group-C
regular employees in the Grade Pay of Rs.
1809/- who poszess rnatriculation or
equivaient quaiification.

11

| Promotion/deputation/absor

In case of recruitment by
promotion/
deputation/absorption
grades from which

ption to be made

As stated in Colum 10 above,

12

 Committee/Department
| Promation Committee exists, | Mambers;
(1) Ywo subject experts

If a

what is its composition

Selection | Ciatrman
Diractor Geperal, CCXUM

e — s e

Co0ese00

(2) Representative of SC/ST community

(As on 17.05,2023)

%

[Members to be nominated by Chairman]

(File No. 0-190132/12/ 2023-SUS)

Lotiis

+7

&




No. 0-19013/12/2023-SUS (CCRUM)
Government of India
Ministry of Ayush

Siddha & Unanl Section
Ayush Bhawan,

B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 17.05.2023

. Director General,

Central Council for Research in Unanl Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi-110058.

Su'bjEGtz=,Amend-Ments/ Revision of Recruitment Rules for the post
of ‘Lower Division Clerk” of Central Council for Research
In Unani Medicine, New Delhi

Sir,.

The undersigned is directed to refer to the Council’s [etter No. 5-
4/2022-CCRUM/Estt/686 datsd 02.05.2022 and to forward the
revised/amended Recruitment Pulas for tha post of ‘Lower Division

Clerk’ of Centra! Coundil for Research in Unani Medicine, New Delhi duly
approved by Secretary (Ayush).

2. The Council is requested to take further appropriate action to fill-
up the vacant posts on urgent. basis.

" Yours sincerely,

Encl: as abhove <
Bl
(Bhawani Sha Kothari

Under Secretary to the Government of Ifdia

CO080808000CC ULV 00000 02000000

S

7

A TN
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0—19013/12/2023-SUS
1/68654/2023

No. 0-19013/12/2023-SUS(CCRUM)
Government of India
_ : Ministry of Ayush
) Siddha and Unani Section
) Ayush Bhawan,
) B-Block, GPO Complezx,
\ INA, New Delhi-110023

Dated: 16.10.2023
To

The Director General,

Central Council for Research in Unani Medicine,

61-65, Institutiona] Area, Janakpuri,
New Delhi-110058. .

f the post of Gestetner Operator as
Lower Division Clerk (LDC) in CCRUM - regarding -

I am directed tq refer to Council’s letters No. 5-4/2022-
CCRUM/Estt. dated 10.07.2023 & 18.07.2023 on the subject citied
above and to convey the approval of Joint Secretary (RS) for re-

designation of the Post of Gestetner Operation as Lower Division
Clerk (LDC) in CCRU » Subject to compliance of relevant

, ent of Expenditure, Ministry of
Finance.

2, CCRUM, is requested to make necessary changes in their
records for future reference,

=
~
=
S
2]
S
(4]
S
g
hd.
5
B

O &gn%ﬁ?r%ﬂm?éuﬁd(ey
Date: 16-10-2023 15:36:40
Reason: Approved

_ (Shiela Tirkey)
_ Under Secretary to the Government of India

39
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Name of the Post

MNumber of Posts

Usdu Typist. )

Five {1997) Subject to variation

work load.

_ Classification Group 'C".

Sealc of Pay ; 'I Rs&ﬂi@,—?i—a95_0-30—%599 (Revised).
Whether Sclection ‘ot Non- Nt apptlicablc. | ‘
Selection ] ’

Whether the benefit of added ‘-Ne,

years of service
under’ Rule 30A of  the
CCS(Pension) Rules, 1972.

Age for direct recruitment.

Educational and other
qualifications required for direct
recruitment

Whether
qualifications
direct recruttment will apply @
case of promotion.

age, educational
prescribed © for

Period of probation

Method of rec*uitﬁlent whether

H At o T
by divest recnoitment of by

promotion or - by
deputa.tlonﬁ:ransfer and
percentage of vacancie$ {o. be

filled by various 1 c*.fwdf.-

~in case of _
promotion/deputation/transfer/
grades from

is admissible’

recrufiment by

which

Fasetstial: »
l. SSLC (10+2) f{rom
Board/Institution.

2. - Ability of type at the rate of 25 wp.m. in

Urdu as evidenced by test.

W.p.HL in 5'mm4
2. Knowledge of Computer..

Mot applicable.

100% by Dirsct Recruitment.

promoﬁon/deputauon}'transfer 0568 i

¥ ‘e rﬂnf -
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Name of the Post
Number of Posts
Classification
Scé_‘ﬂc.fof Pa;

Whether Sclection or  Non-

Sul\.(.‘.tlon

Whn,thv‘r tllb bencfit of ada‘cd
s of senvice is '?d;mss:b;r’
under Ruole  30A  of the
CCS{PLnsmn) Rules, 1972.

Age for direct recruitment.

Educational and other
quahhcat*ons required. for direct
recruitment. :

Whether  age, cducationai
qualifications  prescribed  for
dircet recruitment will apply in
case of promotion.

Fertod of p-;'ﬁba'iiozz

Mcthod of n,cmltmcnt whether -:

by dircct rvcruxtmx.nt or by

promotion or by
deputation/transfor ~and
perecntage of vacancics 1o be

filled by various methods.

In casc.of recruitment by
Dl‘OmOJOﬁ/(iepJi&fi@fﬂu’&n“f&,F/

v £ .
‘,df,‘::: IEGI I

promotion/depuiation/transfer io
be made.

- Composition of DPC/Sclection

Committee. -

[N

Sr. Library Attendant. ' )

Onc (1997) Subjéjct to variation dépendent om
work load.
Group 'C".

Rs.3030-75-393(0-80:4390. (Revised)

Selectioni.

#

‘No.

1. SSLC (10+2) or ecquivalent from a
recognized Board/Institution.
- Certificate i Library Science fiom a
recognized Institution/University.

Besivable: Kiow dedpe of Urdu.
Not applicable.

o = 5 3
e R¥ 5 . a

Not applicable.

Standing approved Selection
Comm;ttcc/D;pa@mntal Promotion Committec.

124

(o2)
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Name of the Post
Numbcr of Posts
f’las§iticati017
Scale of Pas

Whether  Sdclection or Non-

Scieetion

V\ht.ﬂ]\.! the benefit of dekd

Of ServIce s dd”]lCS!i‘lL

Rule A of  (he

COSPension) Rules, 170

Age for dircet recruitment.

Educational and other
qualifications : for diroer
FCCFLE fmerl.

Whether age. cducational
qualifications  prescribed  Jor

direet recruitment il appiv in

caise of promotion.
Period of probation

Method of reemitinent whethor
bv dircct  recruitment  or bv
promotion or by
deputation/transfer and
perecntage of vacancics 1o be
filled by various methods.
Incase of  recrununent s
promotion/deputation/transfer/
grades | from ° Wwiwch
promotion/deputation/iranster to
be made.
1,01‘:'5;)-’}315;4)52 O

Commitice.

Curator.

-One (Subject 1o variauon. dependent on s o
load! )
Group 'C”

(V'i"’\.\lﬂ‘_d)

Upto 28 vears.

Essential:
I, Degrec in Scicnce from a .rccogaizcd

Unisersitv, - .- -
2 vears expericice in the Malmumua of

Herb Muscumn.
3. Adcquate knowlcdge of Englisit and Urdu.

Not applicable.

=

2 vears

on%, b, P
Recrutment

=1

=

erom ilic grade of Muscum Assistant with 3
vears regular service in the cadre.
"

.

AP TR o - /
fi10e i e
SCLNICH Lanumiie

[T PN
SIANRGIAY 3 oved P (3 (4

Dcpartmcma Promo,tlo.n Committee.

¢ 2—
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Name of the Post

Number of Posis

Classification
Scale of Pay

Whether Sclection or Non-
Selection

ththcr the bepefit O' added
cars of service is admissible
mder  Rule ’(ul of fhc
S(PCHS}OII} Rules, !91'

o \.,

Age for direct recruitment.

S Te irost
(3831 5).1 ClL

cducational
for

W hcthcr agCT
alifications

i
L.
G:m

Period of probation

Onc (Subjcct to \auauon d‘,ppndun on \aork

lo;Id)
Group 'C".
Rs A000-100-6000 (Revised)

Not applicable.

Upto 28 years.

Egseqtint

L. Degree in Seicnce  fromr a
Universits

2. 2 vears Expericice in maintenance of Herb
i a recognized

Muscurrn
listitntion/Uaiver
o Adequate knowledge of English and Urdu.

'?

OR -

1. Matric or equivalent.

2.. 5 ~vars experience in ThL n*az’*tm anee of

wrle
Herh Musauns

3. Adcquate knowledge of English and Urdu.

Not applicable, .

recognized

i
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SRS RORS

I,

Metho | of recruitment whether
by direct recruitment . or by
promotion - or by
deputation/transfer - and
percentage of vacancies' to be
filled bx various methods.

In ease of recruitment by
Ppromotion/deputation/iransfer/

grades from which
promotion/deputation/transfer to
be made.

Composition of DPC/Selection
Cominirtee.

166% by Direcs Recruitment.

Not appiiéable.

Sﬁaﬁéihg approved Selection Committes.

5
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Name of the Post
Mumber of -Posts.

Classification
Scale of Pav

Whether Selection or MNon-
Selecticn

Whether the benefit of added
vears of service is adruss;bie
under Rule 30A of the
CCS(Pexnsion) RJ;CS 1972.

Age for direct recruitment
Educational ;and . other

qualifications required for dID.,Cf
recruttmest.

Whether  age, educational
qual lf.&it! ons nresu“”* for

Period of probation -

Method of recruitmeént whether
by dircct recruitment  or by

nromotion or by
deputation/itansier and

percentage of vacancies to be
filled by various methods.

In case of

promotion/den: s fon
grades from which
promotion/deputation/transfer to
bc made. 4
Composition of DPC/Selection
Committoe,

Field Technician

One (Subject to vamation, dependeni on work

load}.

Group 'C'.

Rs.4000-100-6000 (Revised).

Not;aﬁ?ii@bl;@. ‘s

Mo.

Upto 28 vears.

HEssential:

1. Degrce in Science witl'a Botan_v as oune of the
J:ua vhure} fFom 2

7 m zcié work i oolieciion of,
cation of plants.

Not appucabic.

2 years. R

100% by Direct Recruitment.
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Namc of the Post
Number of Posis

Classification
Scale of Pax

Wicther  Selection or Noan-
Selection

Whether the bencfit of added

»cars of scrvice is admissible

under  Rulc  30A  of the

CCS(Pcnsmn) Rules. 1972,
Age for divecr secruitment.
Educational = and . other

qualifications required for direct
recruifm ent.

cducational
pruscobed  for

Whether age,
guaiifica i;o;zs

9
diroct ToCTimont il

of promouion.

Period of probation

Mecthod of recruitment whether
by dircct recruitment or by

promotion or by
deputation/transfer and

pereentage of Vacancics to be
filled by various method

r } i L~J C G.’;.‘ ks i B N
promotion/deputatxon/transfcr/
grades ~ from which

bromotion/deputation/transfer to -

be made.
£ A en Tel & 1Te
-emposition of [

SNC AT el
ELOSTICCTIOR

Plant Collector.

One (Subject o variation: dependeni on Work
load).

Group C"-.

Rs.3050-4590 {Revised).

Non-Selection.

o

Upto 25 vears,

: Essemiaﬁ:

I. SS{F {10+2) Science QTO&p with onlm"y as
a  subject from a
Beard/ivsututisr

recognized

100% by promotion, failing which bv Birect
Recruwitment . T ) : "

of 3 years reguiar service in ¢
basis of local unit Seniority. - : .




[ Namge of the Post . Electrician
2. Number of Posts i © One (Subjeet 10 tariation. deperdent on work
load).
3 LlaSoltiCQUOR . Group 'C
4. Scale of Da‘ o Rs A0G0-1 004010 (KL\ isidl
3. Whether Selection or Nom- : Not applicable
Selection '

6. Whetlier thc benefit of added : No.
years of ser\ ice i admissibiz
under  Rule 30A  of ihe
CCS(Pension) Rules. 1972,

7. Age for direct recruitment. : Upto 28 vears
€ Educational and other :  Essemtial:
qualifications required for direct '
FCCiysinent, {0 Mame oy cguivalent from

Board:instirution.

2. Certificate of Eleétrician coursc from LTI
or recognized Institutions. )
o. 2 years expeéricnce as FElecfrician i a

recoghized Institution.

o arindicrals i
~OE gpplicasie
b

\fy

¥

2
nl

’—Iftnif i }EL..,C;JL,L{ for
diregt ;'ecmitmunt will apply i
case of promotion.

A |2 TR
0. Period of probation 2 vears
24 Method of recrulinent whothor o I06% by Divect Kecruitment,
by direct recruitment or by
Dromotion or . . by ' = e s
deputation/transfer and | "
bercentage of vacancies to be Sl
filled by various methods. o=
. 12. In case of recruitment bv : Notapplicable. ' ’
- 5 . - . *
%&. - Promotion/deputation/transfer/ '
s Srades from which
£ Promotion/deputation/iransfer 1o
b -
i b made
g 3. Composition of DPC/Selection Standing approved Selestion Conmmittee.

3 . " Committee.

s
o | L (re)




) 1C

il for Research in Unani

{icine, New Delhi

Recruitment Rules for the post of Staff Car Driver

Service Commission is to be

consulted in making recruitrnent

1 | Name of Post Staff Car Driver
2 | Number of posts 25 (Twenty-five)
(subject to variation depending on work load)
3 | Classification Group ‘C’ )
4 | Pay Level in Pay Matrix of 7% CPC Pay Level-2 of 7" CPC (Rs.19900-63200)
5 | Whether Selection post or non- | Not applicable
selection post
6 | Age limit for direct recruits Between 18 and 25 Years
(Relaxable in accordance with the instructions or
, order issued by the Central Government)
7 | Educational and other qualifications | Essential
reguired for direct recruits (1) Pass in Matriculation (10" Std.) from a
recognized Board/ Institution
(2) Possession of valid driving license for
Motor Cars/LMV
(3} Experience of driving a motor car for at least
03 years; and
(4) Knowledge of motor mechanism
(Candidate should be able to remove minor
defects in the vehicle)
8 | Whether age and educational | No
qualifications prescribed for direct
recruits will apply in the case of
prometes -
9 | Period of probation, if any Two years |
10 | Method of recruitment, whether by | 100% by Direct Recruitment.
direct recruitment or by promotion
or by deputation/ absorption and
percentage of vacancies to be filled
_by various methods
11 | In case of recruitment by promotion | Not applicable
or deputation/ absorption grades
from which promotion or
deputation/ absorption to be made
12 | If Department Prormotion | Chairman:
Committee exists, what s Its | (1) Director General, CCRUM
coimiposition Menmbers:
(2-3) Two subject experts
(4) Representative of SC/ST community
[Note: 2-4 to be nominated by Chairman]
13 | Cireumstance In which the Union | Consultation with Union Public Setvice

Commission is not necessary

(As on 24.01.2024)

(File No, 0-19013/03/2024-5US)
s E




ntral Co or Resea nani Medicine, New D
t fo ulti-Tasking Staff
Name of Post Multi-Tasking Staff (MTS)
Number of posts 197 (Subject to variation dependent of

workload)

(Field Attendant/ Gardner-09, Pharmacy
Attendant-07,

Dresser-02, Female Attendant-04, Laboratory
Attendant-38,

Library Attendant-05, Attendant(Survey)-02,
Cook-09, Mali-03, Aya-13, Ward boy-20,
Kitchen Servant-13, Animal Attendant-02,
Attendant-02, Dhobi-01, Labourer-05,
Daftry-01, Messenger-26, Chowkidar-~15,
Safaiwala-19)

Classification

Group ‘C’

IPay Scale/Pay Bard and Grade Pay/
Level in Pay Matrix

PB-1 of Rs. 5200-20200 + GP of Ks. 1800. (&
CFQ)

(Level-1 in Pay Matrix of Rs. 18000-86900) as
per T CPC

Whether Selection post or non-selection
post

Not applicable

Age limit for Direct Recruits

required for direct recruits

Educational ancd other qualifications

Between 18 and 25 years of age (Relaxable as
| per Govt. of India’s Rules)

Essential:

Matriculation or equivalent pass OR

ITI pass in relevant subject

Whgti;er age  and  educational | Not applicable
qualification prescribed for direct

recruitment will apply in the case of

promotees

Period of probation, if any Two years T

Method of recruftment whether by direct
recruttment or by promotion or
deputa@lon/absorption -and percentage of
vacancies to be filled by various methods

100% by dirvect recruibment,

In case of recruitment by promotion/
deputation/absorption grades  from
which promotion/deputation/absorption
to be made

Not applicable

If a Selection Committee/Department
Promotion Committee exists, what is its
composition

Chairman;

Director General, CCRUM or his nominee not
below the rank of Under Secretary

Membera

(1) An officer of Under Secretary level from
Ministry of AYUSH '

(2) An officer belonging to SC/ST category to be
nominated by Chairman

(8) Joint/Assistant Director (Admin), CCRUM

(As on 08.03.2022)
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No. O-19013/8/2021-SUS (CCRUM)
Ministry of AYUSH

AYUSH Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 08.03.2022
To

Director General,

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi~110058.

Subject: Amendments in Recruitment Rules for the posts of ‘Multi-Tasking Staff’
in CCRUM, New Delhi - regarding

Sir,
I am directed to refer to. the Council’s letter Nos. No. 13-36/2019-CCRUM/Estt dated
16.03.2021 and 04.01.2022 on the subject cited above and to forward herewith the

revised/amended Recruitment Rules for the post of ‘Multi-Tasking Staff’ duly approved
by the Special Secretary.

Z.  The Council may take further necessary action to fill up the posts.

Yours sincerely,

Encl: as above

(Bhawani Shankar Kotha:
Section Officer (SUS)

Qo




