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No. O-19013/10/2022-8US (CCRUM)

Government of India
Ministry of Ayush
Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023
Dated: 09.11.2022
To
Director General
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi~110058.

Subject: Amendments/Revision of Recruitment Rules for the post of ‘Director
General of Central Council for Research in Unani Medicine, New Delhi
Sir,

1 am directed to forward herewith the revised/amended Recruitment Rules
for the post of ‘Director General’ of Central Council for Research in Unani
Medicine, New Delhi duly approved by the Hon’ble Minister of Ayush, in his
capacity as President of the Government Body of the Couneil,

2. The Council is advised to report the amendment to the subsequent
Governing Body for ratification as per extant rules of the Rules & Regulations.

3.  The Council is requested to acknowledge the receipt of the amended
Recruitment Rules.

Yours sincerely,

Encl: as above

I,
4

: (Patrick Xalxo)
Under Secretary to the Government of India
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Recruitment Rules for the postof Director General of
Central Council for Research in Unani Medicine (CCRUM)

1. | Name of the post Director General

2. | Number of post One

8. | Classification Group A

4. | Pay Band Tevel-14 of Pay Matrix of 7™ CPC
(Rs.144200-218200) + NPA, as admissible as
per the Govt. of India rules.

5. | Whether Selection or Non Selection | Not applicable

post
6. | Whether benefit of added years of | Not.applicable
service admissible under Rule 30 of

the CCS (Pension) Rules, 1972 :
7. | Age limit for Direct Recruitment | Not applicable

8. | Educational and other | Not applicable
qualifications required for Direct
Recruits

o 9. [Whether age and cducational | Not applicable
qualifications prescribed for direct
recruitment will apply in the case of
promotes.
10. | Period of probation, if any. " Not applicable
11, [Method of recruitment Deputation/Short Texm Contract for a tenure

of 5 years or till the incumbent attains the age
of superannuation, whichever is eatlier.
12 | In case of recruitment by |Officers of the Central/State Government/

promotion/deputation/absorption Government Autonomous Bodies/Research
grade from which promotion/ Institutions/Public Sector Undertakil /Bemi
deputation to be made Govt. Statutory or Autonomotis Organizations
funded by the Government in analogous Pay
Level-14.
OR

Minimum three years’ regular service in Pay
level-13  of Rs.128100-218900  or
equivalent/corresponding - pay Level as

applicable to the post.
OR
Eight years’ regular service in Pay-Level-12 of
Rs.78800-209: or equivalent/
corresponding Pay Level as applicable to the
post.
) (A) Essential Qualifications:

1. PG Degree in Unani System of Medicine
(MD(L)/MS)) included n thie 27 Schedule
of Indian Medicine Céntral Couricil.Act, 1070
and enrolment in the Central/State Re ister of
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| administrative/managerial capacity.

2. 20 years’ Teaching/Research experience
in the Unani Medicine in a Recognized
Iristitute/University.

8. At least five years experience in

4: Quality reseatch work published in peer
reviewed research journal, with atleast five
research papers as First Author or
Corresponding Author, out of which two
research paper should have been published in
indexed reputed Journals, with impact factor,

(B) Desirable Qualifications:
1. Administrative experience in Central/State
Government/Government Autonomous

Bodies/Research Institutions/Public Sector
Undertakings/Semi  Govt, Statutory or
Autonomous Organizations funded by the
Governmerit,

2, Ph, D qualifications in Unani ‘System of
Medicine.
OR

Ph. D in Public health/Integrated Clinical

Research/Clinical  Research from a
recognized University.
(C) Note:

(@) -Professional experience means the

experience obtained after enrolment in the
Ceﬂetralim Register of Indian Medicine for
MD (Unani) stream,

(i) Age not exceeding 58 years as on the last
date of submission of application.

18.

Composition of  Search-cum-
Selection Committee

Note: The Search-cum-Selection
Committee will be constitute by the
President of the General Body in
consultation with DOPT.

1. Secretary, Ministry of Ayush — Chairman
2. Chairman of $.A.C — Member

8. One member of GB nominated by the
President of GB — Member

4. One Expert in Unani nominated by the
President of GB - Member

5. Joint Secretary(Ayush)- Member Secretary

14,

Circumstances in which UPSC js to
be  consulted in  making
recruitment.

Not applicable

(Revised on 09.11.2022)




No. 0-19013/10/2022-SUS (CCRUM)
Governmeant of India
Miwnlstry of Ayush
d actio
Ayush Btiawan,
B-Block, GRO: Complex,
INA, New Delhi-110023

Dated: 23.12.2022
To
Ditedtor General,
Central Coungil for Research In. Unani Medicine,

61-65, Institutional Area;, Janakpuri,
New Dalhl*-l 10058,

Subject: Modification In Recruftment Rules for the post of ‘Director
General® ofCentral Councll for Research in Unanli Médicine,
New Delhi - regarding

Sir,

1 am directed to convey that in partlal modification of the Regruitment
Rules fior the post -of "Director General’ of Central Council for Research In
Unanl Medicine, New Delhl netified on 09.11.2022, the Note (C) under Golum
12 (l:e-Tn'case of recrultment by pmmation/deputa tion/ absorption. grade from
e il promotionfdeputation to be made) may be read as: -

(C) Note:

(i) “Professional experience means the experience obtainad
dfter enroliment In. the Central/State Register of Indlan
Mediclne.”

2. Al dther terms and conditiens: in the Recruitment Rules for the post of

‘Dire¢tor General! of Central Council for Research in Unani Medicine, New Delhi
netified o 09.11,2022 ‘will remain same.

3.  The Councll Is requested to cireutate the modification In the Retruitment
Rules: of Directer Generdl ta 4l coficerned.

4. The Councll 1% also requested to report the modification In the RRstoithe
subsequent: Goverriing Body for ratification as per extant rules: of the Rules &
Regulations.

5;/{3- Issues with thie approval of Hon'ble Minister of Ayush,

Yours singerely,




Recruitment Rules for the post of Deputy Director General, Headquarters and

Director,

vabad under

Central Council for Research in Unani Medicine (CCRUM)

1. | Name of the post Deputy Director General, Headquarters/
Director, NRIUM&SD, Hyderabad
2. | Number of post Two
- (DDG, Hqrs.- 1 and Director, NRIUM&SD-1]
3. | Classification Group A
4. | Pay Band Level-12 of Pay Matrix of 7' CPC (Rs. 78800-
209200) + NPA, as admissible as per the Govt.
of India rules.
5. | Whether Selection or Non Selection | Selection
post
6. | Whether benefit of added years of | Not applicable
service admissible under Rule 30 of
the CCS (Pension) Rules, 1972
7. | Age limnit for Direct Recruitrent | Not applicable
8. | Educational and other | Not applicable
qualifications required for Direct
Recruits
9. | Whether age and educational | Not applicable
qualifications prescribed for direct
recruitment will apply in the case of
promotes _
10. | Period of probation, if any. Not applicable
11. | Method of recruitment 100% by promotion
12 | in case of recruitment by |Dy. Director (Unani)/Assistant Director
promotion/deputation/absorption (Unani) With 5 years’ regular service in the
grade from which promotion/ | Pay Level-11 of Rs. 67700-208200 of 7™ CPC
deputation to be made Pay Matrix
OR
10 Years combined regular service as Deputy
Director (Unani)/Assistant Director(Unani)/
Research Officer (Unani) in Pay level-11/
Pay level-10 respectively.
13, | Composiion  of  Search-cum- [ 1. Secretary (Ayush) or his/her nominee not
Selection Committee below the rank of Joint Secretary —
Chairman
2. Subject wise one Technical Expert/
Member of the Governing Body/
Scientific Advisory Committee-Member
3-4 Two Experts on the subject -Member
5  Representative of SC/ST Community-
Member
6. Director General, CCRUM, New Delhi-
Member Secretary
[Members at 2-5 to be nominated by the
Chairman of the Committee]
14. | Circumstances in which UPSC is to | Not applicable
be consulted in  making
recruitment.

[File No. 0~19013/17/2022~8US}
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No. O-19013/21/2022-8SUS (CCRUM)
Government of India
Ministry of Ayush
Siddha & Unani Section

Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 08.12.2022
To

Director General,

Central Courcil for Research in Unani Medicine,

61-65, Institutional Area, Janakpuri,

New Delhi-110058,

Subject: Amendments/Revision of Recruitment Rules for the post of ‘Deputy
Director (Unani), NRIUM&SD, Hyderabad and Deputy Director (Unani)/
Assistant Director (Unani), RRIUMs & Hqrs.” in CCRUM, New Delhi —
regarding

Sir,

I am directed to forward herewith the revised/amended Recruitment Rules

for the post of ‘Deputy Director (Unani), NRIUM&SD, Hyderabad and Deputy
Director (Unani)/ Assistant Director(Unani), RRIUMs & Hgrs.’ duly approved by
the Secretary(Ayush).

2. The Council may take further appropriate action.

Yours sincerely,

Encl: as above N MW
(Bhawani Shankar Kéthari

Under Secretary to the Government of India
011-24651634



Recruitment Rules for the pest of Deputy I
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be consulted in  making

recruitment,

Director (Unani), NRIUM&SD, Hyderabad and
Deputy Director (Unani)/Assistant Director (Unani), RRIUMs & Hqrs.
ls% Description ' Details
I. | Name:of the post Deputy Director (Unani), NRIUM&SD, Hyderabad/Deputy
_ Director (Unani)/Assistant Director (Unani), RRIUMs & Hagrs.
2. | Number of post 13 (Thirteen)
I (9+4)
4. | PayBand Tevel-11 of Pay Matrix of 7' CPC (Rs. 67700-, 208700) +
NPA, as admissible as per the Govt. of India rules.
5, Selection
6. Not applicable
7. Not applicable -
8, | Educational and other | Not applicable
qualifications required for Direct
Recruits
9. | Whether age and educational | Not applicable
qualifications prescribed for direct
recruitment will apply in the case
|| of promotes
T0: | Period of probation, if any. Not applicable
11, | Method of récruitment 100% by promotion
T2 | In case of recruitment by | Research Officer (Unani) with 5 years’ regular service in the
promotion/deputation/absorption | Pay Level-10 of Rs. 6100-177500 of 7™ CPC Pay Matrix
grade from which promotion/
deputation to be made
18, [ » DPC/Selection Commitice | 1. Secretary (Ayush) or his /her nominee not below
exists; what is the composition the rank of Joint Sécretary — Chairman
2. Subject wise one Technical Expert/ Member of the
Governing Body/Scientific Advisory Committee-Member
3-4. Two Experts on the subject -Member
5 Representative of SC/ST Community-Member
6. Director General, CCRUM, New Delhi-Member Secretary
[Members at 2-5 to be nominated by the Chairman of the
Committee]
14. | Circumstances in which UPSCiis to | Not applicable

(As on 08.12,2022)




No. 0-19013/22/2022-SUS (CCRUM)
Government of India
Ministry of Ayush
Siddha & Unani Section
i Ayush Bhawan,
" B-Block, GPO Complex,
. INA, New Delhi-110023

Dated: 14.11.2022
To
Director General,
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Delhi-110058.

Subject: Approved Recruitment Rules for the post of ‘Assistant Director (Admin)’
in Central Council for Research in Unani Medicine, New Delhi — reg.

Sir,

I am directed to forward herewith the revised/amended Recruitment Rules
for the post of ‘Assistant Director (Admin)’ duly approved by the
Secretary(Ayush).

2.  The Council is requested to take further necessary action.

Yours sincerely,

Encl: as above ;
m “ |
(Bhawani Shankdr K haril

Under Secretary to the Govt. of India




1. | Name of the post Assistant Director(Admin)
2. | Number of post 01 (One) (Subject to variation depending on "l
work load)
3. | Classification Group A
4. | Pay Band ;ethvel-l'l of Rs. 67700-208700 of Pay Matrix of
CPC
5. | Whether Selection or Non Selection | Selection
post
6. Whether benefit of added years of | Not applicable
service admissible under Rule 30 of the
CCS (Pension) Rules, 1972
7. | Age limit for Direct Recruitment Not applicable
8. |Educational and other qualifications | Not applicable
_required for Direct Recruits
9. | Whether age and educational Not applicable
qualifications prescribed for direct
recruitment will apply in the case of
promotes
10. | Period of probation, if any. Not applicable

I1, | Method of recruitment

100% by promotion failing which by
-dcputat__i‘on.

12 | In  case of recruitment by
pmmotion/deputationfabsorption
grade from  which promotion/
deputation to be made

Promotion:
Administrative Officer in the Pay Level-10 of
Rs.56100-177500 of 7th CPC Pay Matrix with
5 years of regular service in the grade

OR

9 years’ regular combined service as
Administrative  Officer (Pay Level-10) and
Account Officer (Pay Lever-7)
OR

12 years regular combined service as
Administrative Officer (Pay Level-10) and
Junior Administrative Officer (JAO)/Assistant/
Accountant (IA)/Accountant (Pay Level -6)

Note:
“The eligibility services for promotion shall
continue to be same as prescribed in the
existing rules for persons holding the feeder
posts on’ regular basis on the date of
notificatiort of the revised rules.”

Deputation:

Officers under Central Government/Central
Government autonomous bodies holding
analogous posts or 5 years’ regular service in a
post in Pay Level-10 of Rs. 56100-177500 and
possessing adequate experience in personnel
management with thorough knowledge of
Administrative and Establishment procedures,
Accounts, Budget, Budgetary Control, Govt.
Rules and regulations.

A\




Note: 1

The departmental officers in the feeder ca* vory
who are in the direct line of promotion shau not
be eligible for consideration for appointment on
deputation, Similarly, the officers on
deputation shall not be eligible for
consideration for appointment by promotion.

Note: 2 :

The period of deputation including the period
deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization/department
of the Central Government shall ordinarily not
exceed three years.

Note: 3

For the purpose of appointment on deputation,
the service rendered on a regular basis by the
officer prior to 1 January, 2016 (the date from
which the revised Pay Matrix/Pay Levels
structure based on the 7th Central Pay
Commission recommendations have been
implemented) shall be deemed to be service
rendered in the corresponding Pay Level
implemented based on the recommendations of
the 7*h CPC except where there has been merger
of more than one pre-revised grade pay into one
Pay Level with a common Pay Level and where
this benefits will extend only for the posts for
which that grade pay or pay scale is the normal
replacement Fay Level without any

upgradation,

(ii) Age not exceeding 56 years as on the last
date of submission of application.

18. [If a DPC/Selection Committee exists,

what is the composition

1. Director General — Chairman
2. &3. Two (02) experts of the subject—
Member

4. Representation of SC/ST Community —
Member

[Members at 2-4 to be nominated by the
Chairman of the Committee]

14. | Circumstances in which UPSC is to be

consulted in making recruitment.

Not applicable

(Ason 14.11.2022)
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RECRUITMENT RULES FOR THE POST OF S AN ),
ASSISTANT DIRECTOR (PATHOLOGY)

£ ___Tj@m Post | Assistant Director (Patlm]@_ e LN
- Number of Post | 01 (subject to variation depending on work load)
3. ! Classification Group A _ i
4. | Pay Band PB-3 (Rs.15600-39100) ~GP Rs.66004NPA &s adimissible |

e, _ as.per the Govt. of India Rules.
Whether selection or non=selection | Non-Selection

Post n-

6. | Age limit for Direct Reeraitment | Upro 45 years (Relaxation for Government Servanis upto

SE 3 yearsin accordance with the instructions or orders issyed

by the Central Government)

7. | Bducation and other ‘Qualification | Essential :

required for Direct Recruits, L M/D! in pathology  from MCI recognized
University/ Institution.

23 years of regular service in the pay scale of

J Rs:15600-39100 + GP Rs:5400/- or 6 years of

regular service in the GP of” Rs.4800/- in any.

recognised Institwtion/University after  Pesy

Graduation.

—

‘N

8. | Whether -age and cducational | Not applicable, i
1 qualifications prescribed for direet
récruitment will applyin. case of
promotes L | o
9. | Period of probation. ifany 2 Years

o 10, Method of Recruitment whether by | 100% b.y-pmm'qtion_..ﬁ_ii_ling which by deputation & failing
direct recruitment or by promotion | both by direct recruitment.

or by deputation/transfer and |

pereentage of vacaiicies to-be-filled
by various method ;

1. | Grade fram which ‘tecruitment by | Promotion: .
pr_Ei_m,biioﬁi’deputatit)lﬂfransfe_'rfshp11 From' the cadre of Rescarch Officer in Pathology with
terms contract/re-smiployment 1o be | minimum of' 5 years regular service in the grade, ’
made. Deputation:

Transfer on deputation (inel uding short term contract)
Officers qf_:ilmi:ﬁ}qj;‘ﬁfaysg'gltc Govt, including autonomots
bodies! Researeh Institutions! Public Sector Undertakings/ |
Semi-Government or autonomous organisations funded by
ihe Government:

I. Halding analogous posts on: regular basis and
fulliling the educational and other qualifications
preseribed for Direct Recruitmient. Of
With five years' regular service in Pay Rand
Rs.15600-3910045400  or  equivalent  and
possessing the educational qualification- for direct |
recruitment.

Note 1 — Initially the period of deputation will he 3 vears
which may be extended based on performance upto 5
years,

Note 2 — Age limit not exceedi ng 56 years as on last date
| | _for receipt of applications, |

If a DPC exists. whar is s | 1 Secretary (AYUSH) or - Chairman
’ composition. bershis nominee not below

|' F _ | the rank of Jt, Secretary
5057
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Subject wise One technical
expert! Member of the
Governing Body/Scientific
Advisory Committee

Two experts on (he subject
to be nom nated by the
Chaitman of the Selection
Commitiee _
Representative of SC/ST
community

Director General, cop LM,
New Delhj

- Member

= Members

= Member

= Member
Secretary

s —
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Assistant Director (Botany)

nber of Post
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Group A -
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RECRUITMENT RULES FOR THE POST OF

\J,

\

:'-_ S \
S

ASSISTANT DIRECTOR (CHEM ISTRY)

r_l_.__ Name of Post e ﬁ?ssistant Dfr’ccmr (Chemistry) —_—
2. | Number of Post o (subject to variation depending on work load) T
| 3. | Classification ) Group A N P, '
_ 4. PayBand | 'B-3 (Rs.15600-39100) +GP Rs.6600 .
3 Whether selection or non-selection Non-Selection =
{1 Post _ :
6. , Age limit for Direct Reeraitment Upto 45 years (Relaxation for Government Servants upto
5 yedrs in accordance with the instructions or orders
_ _ issued by the Central Government) S e
7. i Education and other Qualification Essential: i
required for Dircet Recruits. I. Post Graduate Degree in Chemistry from &
Recognized Universi ty/lnstitution. '
2. Five-years of regular service in the Pay Band
(Rs.15600-39100) +GP  Rs5400/- in any .
recognized Institution/University afler Post
_ Graduation.
18 | Whether age and educational [ Not applicable.
qualifications prescribed for direel
recruitment will apply in case of
| i promotes
9. | Period of probation, il any |2 Years ]
10, | Method of Recryitment whether by | 100% by promotion, failing which by deputation &
direet recruitment of by promotion | failing both by diréet recruiunent.
o1 by deputation/transfer and
percentage of vacancies to be filled
by various method
11, |In  case of reeruitment by [ Promotion: _
-promation/députation/transfer/Gra From the cadre of Research Officer in Chemistry with
des from which | minimum of' 5 years® regular service in the grade.
promotion/deputationfransler 1o :-Da|)utation:_-Tréllsf¢rfOh'"-dépmat_'i_(in'?(ixicﬁl'u_di-ng short terny
‘be niade. contracl) iy
Officers of the Central/State Goyt. includig attotiomous
bodies/ Research  Institutions!  Public Sector
Undertakings/ Sem'iﬂox'ermlxeut or  AUtONOMOous.
" | organisations funded byhie Government:

‘1. Holding -analogous posts on regular basis uand
fulfilling the educational and other qualifications.
prescribed for Direet Recruitient. Or

2. With five years® repular service in Pay Band
Rs:15600-39100+5400 or equivalent and
possessing the educational qualification for direct |
recruitment,
Note I ~Initially the period of députation will be 3 years |
which may be extended based on performance upto 3§
years,
Note 2 — Age limi1 riot exceeding 56 yearsas on last date |
for receipt of applications.
12 [ 8 DPC &xidts, what i@ its Seeretary (AYUSH) or - Chairman
conipositian, herfhis nominee not below
the:rank of Jt. Secrétary
2. Subject wise One technical - Memher
expert! Member of the .

Eeity Irkesy,

&.2./8
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Governing Body/Scientific
Advisory Committec ‘

Two experts on the subject - Membaeyy |
10 be nominated by (he ]
Chairman of the Select ion |
Comminee '
Representative of SC/5 T - Member ,
community

Director General, CORUM, - Member

New Delhi Seeretar
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Central Council for Research in Q nani Medicine, New Delhi

Recruitment Rules for the post of Research Officer i
1. | Name of the post Research Officer (Unani)
2. | Number of post 133 (Subject to variation depending on work load)
3. | Classification Group A
4, | PayBand Level-10 of Rs. 56100- 177500 of Pay Matrix of
7t CPC + NPA, as admissible as per the Govt. of
India Rules.
5. | Whether Selection or Non Selection | Not Applicable
post
6. | Whether benefit of added years of | Not applicable
service admissible under Rule 30 of
the CCS (Pension) Rules, 1972
7. | Age limit for Direct Recruitment Not exceeding 40 years (Relaxation for
Government servants upto 5 years in accordance
with the instructions or order issued by the Central
Government)
8. Educational and other qualifications | a) Post Graduate Degree (M.D.) in Unani System
required for Direct Recruits of Medicine from any University/Institution
recagnized by NCISM. (formerly known as
CCIM).
b) Enrolment on the Central Registrar of
NCISM/CCIM or State Register of Unani/ISM.
9, | Whether age and educational | Not applicable
gualifications prescribed for direct
recruitment will apply in the case of
promotes
10. | Period of probation, if any. 2 years
11. | Method of recruitment 100% by Direct Recruitment on the basis of
s written examination followed by an interview..
12 | In case of recruitment by | Not applicable
promotion/deputation/absorption
grade from which promotion/
deputation to be made
13. |If a DPC/Selection Committee | 1. Director General — Chairman
exists, what is the composition 2. & 3. Two (02) experts of the subject— Member
4. Representation of SC/ST Community -
Member
; [Members at 2-4 to be nominated by the Chairman
of the Committee]
14, | Circumstances in which UPSC is to | Not applicable
be consulted in making recruitment,
(As on 11.01.2023)
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.| Name of the post

%
&
4.
5.

! post
l 6. |Agc limit for Dircet recruits

RECRUITMENT RULES FOR THE POST OF {\_

RESEARCH OFFICER (PATHOLOGY)

No. of posts

Jr;@ea—mmﬁzze:ﬁmasgﬁ_ i el

21 (subject 1o variation depending on work load)

- = |
Classificaion #

Group ‘A°

| Pay Band and Grade Pay/Pay Scale

| PB-3 (Rs.15600-39100+ Grade Pay Rs.5400)

Whether Seleetion post or Non-selection | Not applicable

b ~ L3 - e
Not exceeding 40 years (Relaxation for Government
Servants upto 5 years inaccordance with the instriictions
or orders issued by the Central Government)

Educﬁl'i_c_ma‘l and  oiher qualifications

7. Essential:-
requiired for direet recruits :
: a) M.D. in Pathology from a MCI recagnized
: ~ University/ Institution. i
b) Enrolment on the Central Register of MCJ or
- : State Register of Medical Coungil, ]
8. | Whether ape  and educational | Not applicablc. '
qualifications prescribed  for direct
recruits: will wapply in the case of
promotees : ]
9. | Period of probation. if any 2 Years _ N
10. | Method lbf".i'c_cizi_l_iiqjt;;;___l'- vhether by direct | 100% by Direet Recruitment
Tecruitment or by promotion or by
deputatio n'fqbsomﬁ'bq?&qd;.p‘egp‘é;n't age of
the vacancies 1o be filled by varions
methods R ]
L. |In ecdse  qof ‘reeruitment by [ Not applicable
promotion/deputation/ ‘absorplion,
grades  from  which promotion/
deputation/ absorption o b niade. | _ -
12. | If a selection Committee! Departmental | 1. Direcior Goneral - Chaitman
P.ramoticn.{(?omn;iuég'@tig;g,ﬁﬁa’i isits | 2. Twao experts on the subject - Members
composition to’be nominated by the
Director General, CCRUM _
3. Representative of SC/ST = Mentber !
) community- _

——— ]




Central Council for Research in Unani Medicine, New Delhi

Recruitment Rules for the post of Research Officer (Bio-Chemistry)

1 Name of Post Research Officer (Bio-Chemistry) o
2 Number of posts 09 (subject to variation depending on work load)
3 Classification Group ‘A*
4 Pay Band and Grade Pay/ Pay scale | PB-3 (Rs. 15600-39100) + Grade Pay Rs. 5400 +
NPA as admissible as per GOl, Rules.
5 Whether Selection post or non- | Not applicable
selection post e
6 Age limit for Direct Recruits Not exceeding 40 years (Relaxation for
Government Servants upto 5 years in accordance
with the instructions or orders issued by the
Central Government)
7 Educational and other qualifications | Essential:
required for direct recruits i i :
M. Sc. (Bio-Chemistry) from a recognized
University/Institution with S years Research/
Teaching experience in Bio-Chemistry in a
recognized Institution/ University/College after
obtaining Masters® Degree.
OR
a) M.D. in Bio-Chemistry from a MCI recognized
University/Institution.
b) Enrolment on the Central Register of MCI or
State Register of Medical Council, as applicable.
OR
PhD (Bio-Chemistry) from a recognized
University/Institution. :
8 Whether age and educational | Not applicable
qualification prescribed for direct
recruitment will apply in the case of
promotees
9 Period of probation, if any 2 years
10 Method of recruitment whether by | 75% by Direct Recruitment and 25% by
direct recruitment or by promotion | promotion failing which by direct recruitment
or  deputation/absorption  and
percentage of vacancies to be filled
by various methods
11 In case of recruitment by | From the cadre of Assistant Research Office (Bio-
promotion/deputation/absorption Chemistry) with 3 years of regular service in the
grades from which | grade. :
promotion/deputation/absorption to
be made
12 If a  Selection Committee/ | Chairman
Department Promotion Committee | Director General, CCRUM -
exists, what is its composition Members

1. Two experts on the subject to be nominated by
the Director General, CCRUM
2. Representative of SC/ST community

-
"
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Central Council for Research in Unani Medicine, New Delhi

Recruitment Rules for the post of Research Officer (Physiology)

1. Name of the post Research Officer (Physiology)
2. Number of post 01 (Subject to variation depending on work
load)
3. Classification Group A
4, Pay Band Level-10 of Rs, 56100- 177500 of Pay Matrix
= — of 7*" CPC.
5. Whether Selection or Non Selection | Not Applicable
| post
[ 6, | Age limit for Direct Recruitment Not exceeding 40 years (Relaxation for
Government servants upto 5 vyears in
! accordance with the instructions OR order
issued by the Central Government.
7 Educational and other qualifications | Essential:
required for Direct Recruits 1. Master’'s Degree in Molecular Biology/ Bio-
technology/ Human Genetics/ Genetics
Engineering from recognized university/
Institution.
2. 03 years’ experience after obtaining
Master’'s degree in relevant subject in a
i recognized/registered Research/Academic
i Institution/Laboratory/Industry.
- OR
' Ph. D after Master's degree in above
J subject/areas.
[ Desirable:
Experience in molecular techniques, Next
' generation sequencing, Data Analysis and
| Disease Biology, Recombinant DNA
| techniques and Methods of studying Protein
| properties and functions, Microscopy, Cell
| Culture Techniques.
‘ 8. Whether age and educational | Not applicable
qualifications prescribed for direct
‘ recruitment will apply in the case of
promotes
| 9. Period of probation, if any, 2 years
10, Method of recruitment 100% by Direct Recruitment
| 11 [ In case of recruitment by | Not applicable
| promotion/  deputation/absorption
grade from which promotion/
‘ deputation to be made
12. If a DPC/Selection Committee | 1. Director General - Chairman
exists, what is the composition 2.83. Two (02) experts of the subject-
Members
E 4, Representation of SC/ST Community-
Member
[Members at 2-4 to be nominated by the
[ Chairman of the Committee]
i 13. Circumstances in which UPSC is to | Not applicable

be consulted in making recruitment.

(As on 20.11.2023)

%f/Rozs :

A (0-19020/10/2023-SUS)



No. O-19020/10/2023-S:US (CCRUM)
Government of India
Ministry of Ayush
Siddha & Unanij Section

Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 20.11.2023
To

Director General,

Central Counci for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi-110058.

Subject: Amen’dments/Revisnon of Recruitment Rules for the
pPost of ‘Research Officer (Physiology)’ in Central
Council for Research in Unani Medicine, New Delhi

Research in Unani Medicine, New Delhj duly approved by Secretary
(Ayush).

2. The Coﬁncil Is requested to take further appropriate action. |
Yours faithfully,

Encl: as above @ww‘y

(Shiela Tireky)
Under Secretary to the Government of India
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RECRUITMENT RULES FOR TH} POST OF RESEARCI OFFICER
(PHARMACOLOGY)

5 | L '_'ﬁ{l_lp_c* of the po__b_t_ :____: :: : -tf{csearc*_h_ah_i?ehl'_{_' @:IEE@E_ B Py : e |
j . No. of posts o i | 03 (subject 1o variation depending on work | loady — ]
[ 3 E_I_(_'l:_ais%iﬁcmion ety S T(:?n‘?ﬁ—_“ i _-.'J
| 4 | Pay Band and Grade Pay/Pay Scale I'PB-3, Rs.15600-39100+GP Rs.5400/~+NPA as |
B e e e admissible as per the Govi. of India Rules.

| 3 | Whether Selection post or N‘_“_]__[ Non-Selection ol e
| selection post o e, THCR . . = :j
6. | Ape limi tor Direet recruits .N_(;mmg 40 years (Relaxation for Govemn;cm
! | Servants upta 3 years in accordance with the |
instructions  or orders  fssued by the  Central |

Ciavernment)

7. | Educational and other 'qm}iﬁdal-iiﬁﬁ Essential:- B _—‘I
a) M.D. (Pharmacology)/ M.V 8¢, |

required for direst recris
’ (Pharmacology)/ M. Pharma(U). M.Sc.

(Medicinal Plants  with specialization in
Pharmaeolug-}-'] from a recognized Universitys t

Institution,
b) 3 yeurs experience after PG for Non=medica] |
% ' disc_iﬂliné.

Picra

'(\"hclhcr—age and educational | Not applicable

| qualifications preseribed for dircet :

Tecruits will apply in the case of |
romotecs |

[9, II‘_e_ricd of probation. ifany

S e g
0.
2

—— sy

ol

100% by promotion Tailing which by deputation & |
lailing both by direct recruitment,

H0. | Method of recruitmant wheiha: by
dircer r'tfp,ru'iuneril-.,@r*-by promotion or
by dcpmaliqnx’ﬁb_‘sé;‘pﬁgn and
pereentage of the. yacancies o be

-filled by various methods _
l 11 lln case  of  recruitment by | Promotion:
promotion/deputation/ absoiption,

Trom the cadre of Assistam Rescareli  Officer |
grades  from which-  promotion/ (PljmaCcilogy}. with minimum: of 3 years 1'_e_gu'!a|hl
deputation/ absorption to be niade. service in the grade. '
l’)’gg__u'u_ui_on: Transfer on deputation (ineluding shor
| lerm gontract) :
Officers of the' Central/State Govt. incjuding
| autonomous bodies! Research Institations!  Publie

Sector Undertakings/ Semi-Goyernment. oy
_‘ ‘ - | autonomous organisations funded by the Government:
1. Holding analogous posts on regular basis and
fulfilling the  educational  and other |
qualifications prescribed lor  Direci I
Recruitment. Or
- With 03 vears® repular service in Pay Rand |
Rs.9300-34800+ Gp Rs.4600/- ar with 0§
years” regular service in Pay Band Rs.9300- |
34800+ GP Rs.4200/- possessing educational
qualification as prescribed for direct recruits. |
: Note 1 — Initiully the period of deputation will be 3 |
|" Heee £ _7/%'“7 | Years which may be extended based on performance |
= é?--z-k? ¢ Hpto S years, |
Note 2 — Age limit not exeeeding 36 years as on las l
1

L_._’L.__. S| __ﬁ“—___ﬁ_%___i_d‘al_cfo_rr&eim&lpfl_@j%-__ e

—i
—_—
.
NJ
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chirtmental Promotion Commiiiee

exists. what s s composition

®.2.

/e

|

I Dircetor General - Chairmun
2 T\wexpmson the subject - Members
be nominated by the
Dm.uor General,
CCRUM.
Representation of SC/ST - Membey

—_— ]



#)

P B

E. RN —\‘ ;
[\ )l
~ 1| Name'of Post
2 AN _'_-“"‘ posts
4 | Pay Band and Grade Pay/ Pay scale | PB-3 (Rs. 15600-39 100) + Grade Pay s, 5400
(Level-10 in the Pay Matrix of Rs. 56100-177500) {
' as pler 7% CPC. +'WNPA wherever-admissibile.as per
S : GO, Rules. !
S [ Whether Sefection post or hon- | Not spplicable
6 | Agelimit for Direct Réoruits . Not exceeding 40 years. (Relaxation for
Government Servants upto 5 yeats in seoordance
with the instructions or orders issued by the
7 b oo quu.lﬁ_cati Central Government)
required for direet reppuits i " )
. MBBS, M.D, (Pharmacology) ftom a recagnized
University/Institution '
OR |
M. Pharma (Pharmacology) from a recognized
University/Institution, with Clitical |
Pharmacology as one of the. Chapter/Topic in PG
degree and 03 years’ Researcl/ Teaching |
: L= . . experience in Clinical Pharmacotogy after PG.
8 | Whether age and educational | Notapplicable
qualification prescribed for direct
recruitment will apply in the case of
promotoes
9 | Period of probation, if any 2 years
10 | Method of recruitment whether by | 100% by Direct Recruitment
direct recruitment or by promotion
{er  deputation/absorption  and
‘percentage of vacancies to be fill
by various methods ' .
11 |In case of recruitment by | Notapplicable
promation/deputation/absorption
grades from which
promotion/deputation/absorption to
be made
12 |If Selection  Commiuee/ | Chalrman
Department Promotion Committee | Director General, CCRUM
exists, what is its composition Members . '
& s 1. Two experts on the subject to be nominated by
. the Director General, CCRUM
. I h_r 2. Representative of SC/ST community
(As-on 04.02.2020) VV
o, 2 ‘:f.i. A
S - W nee ‘;ﬁ';:.: i
Muaﬂ“"‘ “y ‘“:c‘-’"‘ ut I”.'r?:&»l':
e A sk
o ghamnd 2



RECRUITMENT RULES FOR THE POST OF RESEARCH OFFICER

(CHEMISTRY)
&I;’ Name Q!‘lﬁosl | Rescarch Officer (Chemistry) i - g : |
2#\10 ol posts : 09 (subject to variation | depending on work load) - ]
‘_i Classification __——Gr-oup ‘AT —_— i
lﬁ_p_g_xld and Grade Pay/Pay Scale | PB3 (Rs.15600-39100+ Grade Pay Rs.5400/-) | '_ |
[ 5. | Whether Selection post or Non- | Non-Selection i
,’ | selection post | Ll
6, | Age limit for Direct recruits ! Not exceeding 40 vears (Relaxation for Governmen

|

Servants upto 5 years in accordance with the mstructions
or orders issucd by the Central Government)

"' 7. | Educational and other qualifications | Essential:-
 required for dircet recritits 1. Post Graduate degree in the Chemistry from g
| . recognized University/Institution
)' 2, 03 ‘years Resea.mlﬂ'eachiﬁ_g experience after Post
_ : Graduate Degree, !
{ 8. Whether  age and educational | Na applicable.
| qualifications  preseribed for direct
| recruits will apply in the case of
I promoiees. _
L9 | Period of probation, if any 2 Years
10. | Method of recruitment whether by | 100% by promotion failing which hy deputation & failing |
dircet recruitment or by promotion or both by direct reernitnent.
by deputation/absorption dnd -
percentage of the vacangies to be filled
by various methiods i
11 (I case  of recruitment by, Promotion; _ ]
promotian/deputation/ absorption; | From the cadre of Research Assistant (Chemistry) in G.P. |
grades  from  which promotion/ ﬁf-R",s'-.-jeii._"O_OF with 8 vears® regular service, |
deputation/ absorption 16 be made. Deputation: Transfer on deputation (includ ing short term
~contract) : -
Officers of 't_hcf.’ent:ra__lg{s_lal_e Govt, including autonomous.
bodies/ Rescarch  Institutions’ Puhlic Sector
Underakings!  SemiGovernment or auténomaus
organisations fimded by the Government:

1. Holding analopous posts en regular basis and
fuilfilling the educational and other qualifications
preseribed for Direct Recruitment. Or

3 2. With! 03 years’ regular service in Pay Band |
Rs9300-34800+ GP Rs.4600/- or with 08 years®
regular service in Pay Band Rs9300-34800+ Gp
Rs4200~  possessing educational & other
qualification as preseribed for direct recruits.,
Note 1 - Initially the period of deputation will be 3 years
which may be extended based on performance upto 3
years,
Note2 - Age limit not exceeding 36 years as on last date
. : | for veeeipt of applications,
12, | Ifa selection Commitiee/ Departmental || Director General - Chairman
Promotion Committes exists. what is | 2. Two experts on the subject o - NMembers
its tomposition be nominated by the Director
. Genéral. CCRUM. :
3. Represemative  of SC/ST - Member

canmiunify




RECRUITMENT

RULES FOR THE POST OF

RESEARCH OFFICER (BOTANY/PHARMACOGNOSY)

!"__l_.ﬂ,l_h{\lamu: nfm_{_m_ | Research Officer (-Bmun_\_'e" Pharmacognosy) R e
% J No. of posts | 09 (subject to variation g‘lcpcndin_.g on work load) W :
3. | Classification Giroup “A® o _ —_—
4. | Pay Band and Grade Pay/Pay Scale ! PB-3, Rs. 15600-39100+G P of Rs.5400/- . o
5. | Whether Selection post or Non- | Non-Selection )
| selection post 5 _ _ ] = .y
6. | Age limit for Direet recruits Not exceeding 40 vears (Relaxation for Government
| Servants upto 3 vears in accordance with the instructions or
’ s arders issued by the Central Gavernnient) ]
| 7Y Educational and ‘other | Essential:-
; quqﬁﬁt’:a]li(m_s required for direct | 1. Post-Graduate degrec in the concerned discipling from g
recruits recognized University/Institution '
; 2, 03 years RescarchfTcaching expericnice afier Post |
= g ) Graduation degree.
R |'Whether age and educational [ Not applicable, N
Qualifications preseribed for direct | ,
recruits will apply in the case of
promotees '
' 9. | Period of probation, it any 2 Years - ]
| 10, | Method of reeruitment whetherby [ 100% by promotion failing which by deputation & Jaifing
direel tecruitmient or by promation | both by direet recruitmerit.
for by deputationfabsorption and
percentage of the vacangies (o be
filled by various methods -
H: ['In  case of reoruitment by | From (he cadre of Assisiant Research  Officer
promaotien/deputation/ _-aibsum_!___ibn, ( Pharm3cogncs}*!l301an}-'-_) with 03 vears regular service in
| grades from  which promotion/ e grade on the basis of mter-se-seniority. |
' deputation/ absorption to be made. Dépiitation: Transfer on-deputation (including short térm
dontract) N
Officérs of the Central/State Govt., including autenomous
| bodies/ Rescarch Institutions/ Pubilic Sector Undertakings/
Semi-Goyernment or autononous organisations funded by
the Government: .
. Holding analogous posts on segtilar basis and
fulfilling the educational and other qualifications
preseribed for Direet Recruitment, Or .
2. With 03 years® reaular service in Pay Band Rs:9300-
34800+ Gp Rs.4600/~ or with 08 years' regular
service in Pay Band Rs.03 00-34800+ GP Rs:4200/-
possessing educational qualification as preseribed
. for direct recruits,
- | Note 1 — Initially the period of deputation will be: 3 vears
wliich may be extended based on performance upte 3 vears.
Note 2 ~ Age limit nat exceeding 56 yearsas.on 1ast date for
- ) ) ,_ rece_ipioi"'a;a_pli;atijons. ] _
121 a selection Committe¢/ | 1. Director General - Chairman
Departimental Promotion | 2, Twaexperts onthe subject - Membhers
i Commitiee  exists, what s its 10 be Nominatled by the
composition : Direcior Gieneral.
: CCRUM
| ' ek s %Aﬁz‘? | w3 l{cprescn‘lati'\:e of SC/ST - Meinber
L . #2.18 . | _community ]




Vsl g
RECRUITMENT RULES FOR THE POST OF \‘é)

\ RESEARCH OFFICER (STATISTICS)

" Nawe of e po [ Research Offcer Staries) — 7
2. _| No. of posts —— | 01 (subject o variation depending on work load) |

5. Clssiioaior——— IR

4. | Pay Band and Girade Pay/Pay Seale L 1PB-3 L (RS.15600-39100+ Grade Pay Rs.5400/~) |

5. | Whether Selection  post o Nmi-[]\‘
Selection post

J 6. ' Age limit for Direey recruits l Not exceeding 40 vears (Relaxation for Governmen |

| Servants upto. 5 years din - accordance with the

ol applicahle |

j instructions  qr orders issued by {he Central
_ﬁ__‘__ s Government) ‘ s
7 ,Hducariunal and other qualifications Essential:- _
required fordirect reeniits 4) Post  Graduate degree in .Sfatjs;i'cy!a_'i;;-
Statisties from “ recognized

Univ(;r&i_ty.flri_sj_i__l'i'n-iti’m.
B) 3 years research/teaching experience afler PG
. _ o degree.
Whether age  and educational | Nog applicible
qualifications  preseribed for direct )
Teerits wil] ‘apply in ‘the cdse of '
| promotecs _ _ ]
9. | Petiod of probation. it any 2 Years e "t
10" Method of recruitment whether by | 100% by promotion ‘{
I dirgel recruitment or by promation or J
by depm—aﬁon’al_isdmtjgx_i and !
! { Percentage of the vacancies to befilled
s

e

by various methods { ity ‘sl
I case of recruitment by'| From the cadre of  Research Assistam
prqm'btiim/ﬂcpulnt-inn)’ absorption, | ¢ Statislics.)flm-'estingtf)r (Statistics) with & Yeurs |

Lrades from hich pPromotion/ ’ regularserviee in the grade.
deputation/ ahser HON 1o bem;

‘ 12, [ Ifa ﬁ{:lcct-mn-‘.Gmnm;mmf. Departmenta) DJﬁlﬁs‘_,g-_Qtor-Gg:ue‘ra‘l_ - Chairman |
'-Pmnwtio;_i_ Committce éxists. what isi| 2. Tweespertson the subject - Members I
| ifs composition

lobe neminated by the _
Director General, CCRUM
Representation ol SC/ST - Member

[

: | ' ——1____community = | _.l
@ng%}' | e



N

T
{ Name of the po pm,l

RECRUITMENT RULLS FOR THE POST OF

RESEARCH OFFICER (PUBLICATION)

! No. of posts

| Research Officer (Publu.almn)
| 01 (subject 1o variation depending on work load)

Ew

=

Clﬁss:hcauon

| Group ‘A’

Pay Band and Grade Pay/Pay Scale

PB-3 (Rs.15600-39100+ G.P. Rs.5400/-)

Whether  Selection post or Non-
selection post

Not applicable

G.

Age limit for Direct recruits )

Nol exceeding 40 years (Relaxation for Government
Servants upto 5 years in accordance with the instrictions
or orders isstied by the. Central Gavernment)

I8

Be “ducational and ather QqallﬁLancns

required for direet recruits

Essen tiai'

commumcatmn from a reco_g_.mz_ed
llmversnyflnsutuuon
b) 3 years research/ tcaching experience afler PG

dcgrec

Whether  age  and educanondl
qualifications prescnbed fm dlrem
recritits will apply in
promotees

Not applicable

Period af‘prﬁbauen, lf&ﬂ_}"

| 2 Years

Method of recruitment - whether hv

direct recruitment orby proniotion or
1 by

depuialionfabsomlmn and
percentage of the vacancies o be filled
by various methods

100% by Direct Recruitment

L

In cae of
promotion/deputation/
prades  from  which

promiotion/.
| deputation/ absorption: (0. be made:

v | Not applicable,

Ir a s:,l*ectwn Comnuuccf

{ Departmental Promotion: Cﬂmmltu:e
| exists, what isits composition .

Chaimn&n
Members

Director General

Twao experts on the subject
to be'nominated by the
Direstor General, CCRUM.
3. Representation of SC/ST
community

—
“

Member
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Zentral Council for Research in Unanl Medicine, New Lrelhi
Recruitment Rules for the post of Administrative Officer
Name of Post : Administrﬁtive Officer
Number of posts 05 (subject to varlation de ending on work load
Classification Group ‘A’

Pay Band and Grade Pay/ Pay scale

PB-3 of Rs. 15600-39100 + Grade

(Level-10 in the Pay Matrix of Rs. 56100-177500) as per

Pay Rs. 5400

7" CPC.

Whether Selection post or non-selection
post

Selection

Age limit for Direct Recruits

ment Servants upto 5

Not exceeding 35 years (Relaxable for Govern
orders issued by the

years in accordance with the instructions or
Central Govt.)

Educational and othe:
required for direct recruits

qualifications

Essential:

(1) A degree froma recognized University.
(2) Atleast 7 years' experience in a Govt/ Semi Govt/Public
Undertaking out of which 3 years should be in a supervisory capacity.
Desirable:

1. Adequate experience in personnel management with thorough
knowledge of accounts, budget, budgetary control, Government rules
and regulations and administrative and establishment procedures.

2. Knowledge of computers.

Whether age and educational qualification

in the case of promotees

prescribed for direct recruitment will apply |

No

Period of probation, if any

Two years

Method of recruitment whether by direct
recruitment or by  promotion  or
deputation/absorption and percentage of
vacancies to be filled by various methods

e ]
100% by promotion failing which by deputation and failing both by
direct recruitment.

11

In case of recruitment by
promotionfdeputalicn!absorption grades
from which
promotion/deputation/absorption to be
made

Promotion:
Account Officer (GP

Rs. 4600) with 03 years of regular service
OR

Office Superintendeny/Junior Admiriistrative Officer/Assistant/

Accountant/Accountant (1A) wilh!S_,years‘ regular service in PB-2

with GP of Rs. 4200.

Deputation: (Transfer on deputation including Short Term Contract)

the Central/State Govt. including autonomous
bodies/Research Institutions/Public Sector Undertaking/ Semi-Govt.
or autonomous organisations funded by the Government:

Officers of

1. Holding  analogous posts on regular basis and fulfilling the
educational and other qualif ications prescribed for Direct Recruitrnent.
OR
2. With 03 years’ regular service in Pay Band of Rs. 9300-34800+GP
Rs. 4600 or 08 years’ regulat service in Pay Band of Rs. 9300-34800
+GP Rs. 4200 possessing educational qualification & experience as

preseribed for direct recruits.

Note 1 — Initially the period of deputation will be 3 years® which may
be extended based on performance upto § years.

Note 2 — Age limit not exceeding 56 years as on Jast date for receipt of

applications.

e e ]

If a Selection Committee/ Department
Promotion Committee exists, what is its
composition

Chairman

Director General, CCRUM -
Members (to be nominated by Chairman)
1. Two (02) experts on the subject

2. Representative of SC/S T community to be nom inated by Chairman

(As on 21.02.2022)



Annexure-|

Council for Research in Unani Medicine
mended Recruitment Rules for the post-of ccoun cer
E Name of Post Account Officer (HQ)
[Z‘. Number of Posts 01 (Subject to variation depending on worq
bis load)
@ 3. Classification Group B
i 4 Scale of Pay . Pay Band 2 (Rs,9300-34800+GP of Rs.4600)
1 5. Whether selection or non Selection Not applicable '

6. Age limit for direct recruits ~ |30 years (relaxable for Gowvt
servants/employees of CCRUM upto 5 years in
accordance with the Instructions or orders

- issued by the Central Gowvt.)
7. Education and other qualification | Essential ;- :
requlrgd for direct recruits : 1 Degree of a recognized
: : University/Institute :
2. 3 year experience in cash,
accounts and budget work
In a Govt
office/PSU/autonomous
: : ' : body/statutory body.
g Whether age and other qualification | Not applicable
prescribed for direct recruits will applyin |
case of promotes . ] ‘
| v |8 [Periodof robation, ifany | Zvears for direct recruite
| ' 10. Method of recruitment whether by direct ] L Promotion failing which by
| recruitment or by promotion or by deputation
i : | depu_'tatlon and percentage of post to be 2 .. deputatioh/absarption
| flled by various methods j | failing which by  direct
[ . - ) LA recruitment
' 11 In  case of recruitment by Promotion:- Junior Accounts
promotlon/deputatlonjabsorption grade Ofﬂce_r/Accountan‘t in PB-2 with grade pay of
form 6 . which ['Rs.4200 with § years regular service in the
prO‘motion/depu:tatlon/absofption Is to | grade. )
be made ' O [N
Deputation or absorption :-
2 o o (a) Officers -of Govt/Semi
' : - Govt/Autonomous
ey - Body/Statutory - q
e " bodies/PSus /holding
& analogous post In the
' parent
! cadre/depariment o
» ‘ with"5 years service on.
: ' regular basis in pa-p
(Rs.9300-34800  with
grade pay of Rs.4200 or
T ; _ 1 equlvalent in the parént
N3 : _ cadra/department
i [ ra 2 {is) Possassing any of the
,‘ b o { §\ : e following gualification:-
bt e i e 5 1 ) A pass in the SAS of
o wiq, w1 % G -
e - “’it s afess

H Ne— .u.'-."-=.'l.:
e - o e
RSIE E Eh s s i



equivalent examination conducted |
by any one of the organized |
Accounts Departments of the |
Central Govt: : i
2 (i) Successful completion of
tralning in cash and accounts work
in ISTM or equivalent training
course and a minimum of 3 years
experience jn cash, accounts and _
budget work.

12,

If a OPC exists, its composltion

Standing/app
Departmenta
B Post.

roved  Selection Committee/
| Promotion Committee for Group

AR

ot



'(-S.’e'g‘tra‘l.'(’.-,"ouncl]_[g_ r Research in Unani Medicine, New Delhi

ecruitment:Rules for the post of rivate Secretary

_1 | Name of Post Private Secretary
2_| Number of posts 01 (subject to variation depending on work load)
3 | Classification Group-B _
4_| Pay Level in Pay Matrix of T°CPC Pay Level — 7 in Pay Matrix (Rs.44900-142400) as per 7" CPG
5 | Whether Selection Post or non-selection | Selection
post
6_| Age limit for direct decruits Not applicable
7 |‘Educational and other qualifications | Not applicable
required for direct recruits

8 | Whether age and educational qualifications | Not applicable

prescribed for direct
| the case of promotes

recruits will apply in

9_| Period of probation, ifany Not applicable

10| Method of recruitment, whether by direct By promotion failing which by deputation,

| recruitment or by

deputation/ absorption and percentage of
vacancies 1o be filled

promotion or by

by various methods

IT | In case of recruitment by promotion or Promotion;

~deputation/

deputation/

Stenographers Grade-1 in the Pay Level-6 (Rs. 35400-112400/- witls
absorption grades from which promotion or | five years regular service in'the grade.

absorption to be made

¢putation;
Officgs holding the post of Stenographer Grade-! under the Central
Government:

(i)  Holding analogous post on regular basls in the parent cadre.or |
department;
OR
(i)  With five years regular service in the Stenographers Grade-I'in.
the Pay Level-6 or equivalent in the parent cadre or department,

Notel: The departmental officers in the feeder category who are in;
the direct line or promotion shill not be eligible for consideration for
appointment on deputation. Similarly, the deputationists shall notbe
eligible for consideration for appointment by promotion.

Note2: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the Central
Government shall ordinarily not exceed three years,

The maximum age limit for appointment by deputation shal] be ‘Not’
exceeding 56 years® as on the closing date of receipt of applications,

12 | If Department Promotion

exists, what is'its composifion

Chairman:

(1) Director General, CCRUM
Members:

(2-3) Two subject experts

(4) Representative of SC/ST community

[Note: 2-4 10 be nominated by Chairman)

13 | Circumstance in which the Union Service
Commission is to be co

_recruitment.

nsulted in making

Consultation with Union Public Service Commission is not necessary

T

(As on 11,01,2024)

Stite
i IR 14ty

1l Pacen 5 5

PP By e L0 1, ) o TR L 0 B R o O AP
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Central Council for Research in Unani Medicine, New Delhij
N

Recruitment Rules for the post of Assistant Research Officer (Bio-Chemistry)

E 1 Name of Post Assistant Research Officer (Bio-Chemistry)
2 Number of posts One (subject to variation depending on work load)
3 Classification Group ‘B*

4 Pay Band and Grade Pay/ Pay scale | PB-2 (Rs. 9300-34800) + Grade Pay Rs. 4600,
5 Whether Selection post or non- | Not applicable
selection post
6 | Age limit for Direct Recruits Upto 35 years
7 Educational and other qualifications Essential:
required for direct recruits 1) M. Se. (Bio-Chemistry) from a recognized
University/ Institutions.
2) Three years Research/ Teaching experience in
Bio-Chemistry in a recognized Institution/
College/University after obtaining Master
Degree.
OR
PhD. in Bio-Chemistry from a recognized
University/Institutions.
Desirable:
- Knowledge of Urdu/Arabic/Persian
8 Whether age and educational | Not applicable
qualification prescribed for direct
recruitment will apply in the case of
| promotees
9 Period of probation, if any 2 years
10 Method of recruitment whether by | 100% by Direct Recruitment
direct recruitment or by promotion
or dcputation/absorption and
percentage of vacancies to be filled
by various methods

1 In case of recrujtment by | Not applicable
promotion/deputation/absorption
grades from which
promotion/deputation/absorption to

| be made
12 If a  Selection Committee/ Standing approved Selection Committee

Department Promotion Committee

exists, what s its composition
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Namc of the Pos;
Num.bcr of Posts
Classification
Scale of Pay

Whether Sclection o Non-
Sclection :

Whether the benefit of added
yvears of senvice s admissible
under  Rule  39A of - the
CCS(Pension) Ruics. 1972

Agc tor dircct recruitment,

and other
vred for direet

Educational
gualificaiions reqge
reertment.

\

Whether g . cducational
quallf'ca[lons pitseribed  for

rect n.cru:[muli will appiv in
case of promotion.

Period of probation

Assistant Research Oificer (Pharmacog LIS

Four (Subjeet 1o vanation. dependent on th

vwork load).
Group,'B'.
R6500-200-10500 {Rev iscd)

Sclection

No

Upio 33 vears

utml

I Master Degrec w the concerned discipline
from g recognized Unw:,rsmflns:jtmic)u. '

2. 3 vears lﬁ,a[.'zrcth(.'uhum CXpericnes fy
the concerned ds seipline after abtaming the
Master Deoiee B 3 fECoenized
Bastitutions( {'Jfic,é;uf[h?i\-‘:’JI’:‘-i(‘\"

OR
I Ph.D. in th, concerned dmclplmc “from a

recogmized Univ Crsity /lnsuumon

Desirable: Knowh;{_fgc of Urdu/Arabi /Persiang,

Qualification” - Yes,
Age - No.
2 vears

(36)
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1.

Method of recruitment whether
by direct recruitment or- bv
promotion or by
deputation/transfcr and
percentagc of vacancics to be
filled by various methods.

In casc of recruitment by
promotion/dcputation/transfer/
gradcs from which
proniotion/dcputation/transfer to
be made.

Composition of DPC/Sclection
Commuittec.

st r—— -,

50% by promotion from the grade of Rs.33n()-
9000 by asscssment and 30% by Direa
Recruitment

From the cadres of Rescarchi Assistants with 3
vears regular senvice in the grade.

Note : Rescarch Assistant in a particular
discipline shall be cligible for promotion to the
post in that discipline onlv.

Standing approved D.P.C /Sclection Commiltee.

(37) - ,



. Name of the Post Assistant Res. arch Otticer (Pharm. )
2, Number of Posts . Two.Subject to Varation dependent on work
load) -
3. Classification : Group 'B'
4. Scale of Pay o Rs.6300-200-1 1300 (Revised),
5. Whether Seclection or Non- : Notapplicaslc
Sclection
6. Whether e beachit of added : Wo

vears of service is admissible
under Rule 30A  of the
i CCS(Pcnsian) Rules, 1972,

7. Age for diteet recruiinent, o Upto 30 vears
8.  Educationaf and -otaer  : Essential:
qualifications required for direct '
recruitment. . M.Sec i Plarmacology or M.V .Sc. degree

- from a reco nized Universiivfinstiongjon
2. Aptitade fo jesenich inthe 1,

Desirable: Knov: ledge of Urdu/Arabic/Persian.
9. Whether age, cducational : Ng
qualifications  prescribed  for '
direct recruitment wil) appiv in
casc of promotion. '

10.  Period of probaticn ;- Two vears,

It Mecthod of recruitment whether @ 100%, by Dircct R :cruitment.
by direct recruitment or by ' ”
promotion or bv '
deputation/ivzasior and

pereentage of' vacancies to be
filled by various methods.

4

12 1y case  of  recruitment by Not applicablc.
Promotion/depatation/iransfor
gradus frem which
Promotion/dcputation/transfer to
be made, g ,

13. Composition of DPC/Sclection Standing approved sclection Committee
ommittee.

(23)
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Name of the Post
Number of Posts
Classtfication
Scale of Pav

Whether Selection or  Non-

Selection

* Whether the bencfit of added

vears of scrvice is admissible
under Rulec 30A of the
CCS(Pension) Rules. 1972.

Age for direct recruitment.
Educational and other

qualifications rcquired for dircct
recruitment.

Whether age, cducational
qualifications  prescribed  for
direct recruitment wili apply in
case of promotion.

Period of probation

Method " of rccruitmeni whether

_ by “direci recrvitment or by

promotion or by
deputation/transfer and
percentage of vacancics to be
filled by various mcthods.

In  casc of rccruitment by

. promotton/dcputation/transfer/
grades . from which -

promotica/deputation/transfer to
be made.

Composition of DPC/Sclcction

- Committee.

Rescarch Assistant (Bot. )}(Chem.)

Seventecn  (Chem.-9, Bot.-8) {(Subjcct 1o
variation. dependent on work load)

Group 'C".

Rs.3300-173-9000 (Revised)

Not applicable.

No.

Upio 30 vears,

Essential:

l. Postgraduatc dcgree in the concerned
discipling from a recognized
University/Institution.

2. Aptitude for Rescarch.

Desirable: Knowledge of Urdu/Arabic/Pursian

ot appiicable.

2 vears.

100% by Dircet Recruitment.

Not applicable.

Standing approved Sclcction Committec.

(38)

~6



No. 0-19013/28/2023-SUS (CCRUM)

Government of India
Ministry of Ayush

Siddha & Unani Section
AYUSH Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 18.01.2024
To
Director General,
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Delhi-110058

Subject: Revision/amendments in Recruitment Rules for the
posts of ‘Staff Nurse’ and “Sister-Incharge’ in CCRUM,
New Delhi - regarding

Sir,

I am directed to refer ‘to the Council’s letters No. 5-4/2022-
CCRUM/Estt. dated 02.01.2024 on the subject cited &bove- and to
forward herewith the revised/amended Recruitment Rules for the post
of ‘Staff Nurse’ and ‘Sister-Incharge’ duly approved by the
Secretary (Ayush).

2. The Council may take further necessary action to fill up the
‘vacant posts. ‘

Yours faithfully,

Encl: as above @us by

(Shiela Tirkey)
Under Secretary to the Government of India




Central Council for Research in Unani Medicine, New Delhi
Recruitment Rules for the post of Sister-Incharge

1 | Name of Post Sister-Incharge

2 | Number of posts 08 (Eight) (subject to variation depending on
work load)

3 | Classification Group 'B’

4 | Pay Level in Pay Matrix of 7" CPC PB-2 of Rs.9300-34800 + GP of Rs. 4800.
(Level-8 In Pay Matrix of Rs. 47600-151100)
as per 7% CPC

5 | Whether Selection post or non-| Selection

selection post

6 | Age limit for direct recruits Not applicable

7 | Educational and other qualifications | Not applicable

required for direct recruits

8 | Whether . age and educational | Not applicable

qualifications ~ prescribed for direct
recruits will apply In the case of
promotes
9 | Period of probation, if any Not applicable
10 [ Method of recruitment, whether by | 100% by promotion.
direct recruitment or by promotion or
by deputation/ absorption and
percentage of vacancies to be filled by
various methods
11 [ In case of recruitment by promotion or | Staff Nurse with two years of regular service
deputation/ in the Pay Level-7 (Rs.44,900-142400) in the
absorption grades  from which | pay matrix.
promotion or deputation/
absorption to be made
12 | If Department Promotion Committee | Chairman:
exists, what is its composition (1) Director General, CCRUM
Members:
(2-3) Two subject experts
(4) Representative of SC/ST community
[Note: 2-4 to be nominated by Chairman]
13 | Circumstance in which the Union | Consultation with Union Public Service

Service Commission is to be consulted

Commission not necessary

in making recruitment
(As on 18.01.2024) g

. 'g_ - (File No. 0-19013/28/2023-SUS)
@12y




Recruitment Rules for the post of Staff Nurse

1 | Name of Post Staff Nurse

2 | Number of posts 30 (Thirty)

(subject to variation depending on work load)

3 | Classification Group ‘B’

4 | pay Level In Pay Matrix of 7 CPC PB-2 of Rs.9300-34800 + GP of Rs. 4600.
(Level-7 In Pay Matrix of Rs. 44900-142400)
as per 7" CPC

5 | Whether Selection post or non-selection post Not applicable

6 | Age limit for direct recruits Not exceeding 35 years (Relaxable as per
Govt. of India’s instructions or orders issued
from time to time)

7 | Educational and other qualifications required | Essential:

for direct recruits (1)(i) B.Sc. (Hons.) in Nursing from a
recognized University or Institute;
OR
Regular course in B.Sc. Nursing from a
recognized University or Institute;
OR
Post-Basic B.Sc. Nursing from a recognized
University or Institute;
(ii) Registered as a Nurse or Nurse and Mid-
wife (RN or RN & RM) with State Nursing
Councll.
OR
(II) (i) Diploma in General Nursing Mid-wifery
from a recognized Board or Council;
(1) Registered as a Nurse or Nurse & Mid-wife
(RN or RN& RM) from State Nursing Council;
and
(ili) One year’s experience In minimum fifty-
bedded hospital after acquiring the educational
qualification mentioned at II (i) above.
Desirable:
1. Knowledge of Urdu, Arabic & Persian
8 | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply In the
| case of promotes
9 | period of probation, if any Two years
10 | Method of recruitment, whether by direct | 100% by direct recruitment.
recruitment or by promotion or by deputation/
absorption and percentage of vacancies to be
filled by varlous methods
11| In case of recrultment by promotion or | Notapplicable
deputation/absorption grades from which
promotion or deputation/
absorption to be made
12 | If Department Promotion Committee exists, | Chalrman:
what is its composition (1) Director General, CCRUM
Members:
(2-3) Two subject experts
(4) Representative of SC/ST community
[Note: 2-4 to be nominated by Chairman]
13 | Circumstance In which the Unlon Service Consultation with Union Public Service

Commission Is to be consulted in making
recruitment

Commission not necessary

(As on 18.01.2024)

Ceiies 7

(File No. 0-19013/28/ 2023-SUS)




Name of the Post ‘Medical Laboratory Technologist
Number of posts | ccras-105
 CCRUM =45 T
CCRS ~ 28
_CCRH - 36
3. | Group-B Group - B
4. | Scale of Pay/Pay Band Level-6 (Rs.35400-112400/-) in the Pay Matrix.
S. | Whether Selection or Non- Selection NA
Post
6. | Whether Benefit of added years of NA
service admissible.under Rule 30 of
CCS(Pension) Rules 1972.
7. | Age limit for Direct Recruits. Not exceeding 35 years
8. Educational and other qualifications Bachelor's Degree in Medical Laboratory Science with 2 year
required for Direct Recruits. relevant experience.
9. | Whether Age and Educational
Qualifications prescribed for Direct No
Recrults will apply in case of Promotees.
10. | Perlod of Probation. 2 years for Direct Recruitment only.
11. | Method of Recrultment. CCRAS: (4)Four posts by promation, 101 by direct recruitment
CCRUM: -100% direct recruitment.
CCRS: (1) One post by promotion, 27 posts by direct recruitment
CCRH: {1) One post by promotion, 45 posts by direct recfuitment
12. | In case of Recruitment by ion:
Promotion/Deputation/Transfer, Grades | Junior Medical Lab. Technologist with 6 years Service.
from which Pramotion/Deputation/ e
Trangfer tobe made.
13. | If a Selection Committee/Departmental |
Promotion Committee exists, what is its | 1.Director General '~ Chairman
Composltion. 2. An Expertin the
concerned Field - Member
3. One Nominee from the
Ministry of AYUSH
Not below the U.S. - Member
4. One Offlcer belonging
To SC/ST - Member
: (Members at SL.No.2 and 4 will be nominated by the Chalrman)
14. | Circumstances in which UPSC ta be N.A.

consulted in making Recruitment.
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Name of the Post

Number of Posts

Classtfication
Scale of Pay

Whether Selection or Non-

Selection

Whether the bencfit of added

years of service is admissible

~ under- “ Rule  30A - of the
CCS(Pension) Rules, 1972.
Age for direct recruitment.
Educationat and other

qualifications required for direct
recruitment.

Whether  age,
qualifications  prescribed for
direct recruitment will apply.in
case of promoben.

Period of probation

educational :

Office Supcrintendent.

Two (1997) Subjéct to variation, dependcent on
work load.

Group 'B'.
Rs.5500-175-9000 (Reviscd).

Seclection.

No.

Upto 35 years.
Yssential:

1. Dégree from a recognized University.
5 years experienci in works relating to
establishment, accounts, géneral
cOrrespondence, comimnitics meeting,
progress reporls, in public undsiiaking i
institution or repute of which 2 years should
be in a responsible capacity. < .7

3. Thorough knowledge of Govt.
"Regulations aiid procedures.

V Rules;

-

shle : Knoviledge of Computer.

Qualification - Yes.
Age - No.

2 years.

(95)



1.

2.

Mecthod of recruitment whether
by direct recruitment or by
promotion or - by
deputation/transfer “and
percentage of vacancies to be
filled by various methods.

In case of recruitment -by
promotion/dcputation/transfer/
grades . from which
promotion/deputation/transfer to
bemade. -

Composition. of DPC/Sclection
Comritiee.

¥,

100% by Promotion failing which by Direct
Recruitment.

Assistant with 2 years regular services in the
grade on the basis of all lndia seniority.

* Standing approved Sclection

Commitice/Denarnenta! Promolios Tommitice.

i A

(96)
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Namec of the Post

Number of Posts

Classification
Scalc ot Pay

Whether  Selection or  Non-
Sclection

Whether the benefit of added
vears of scrvice is admissible
under Rule 30A  of the
CCsS(Pcnsion) Rules, 1972,

Age for dircct recnatment,

Educational and other
qualifications required for dircct
reeritment. -

Whether  age, cducational
qualifications  prescribed  for_
direet ‘recruitment will apply in
casc of promotion.

Period of probation

Ass&. Librarv & lnformation Officer.

On'e.(l997) Subject to variation dependent on
work:load

Group '‘B".
Rs.6300-200-10300 (Revised).

Selection.

No.

Upto 20 vears.

Essential:
. Posi-graduate degree “from a recognized
Institution/University.

2 Degice in Library Sgenee Cfrom
recomnized institation/Eniversity

3. 3 vears expenience of working ina Libran.

Desirable: N

() Knowledge of Urdu/Pcrsian/Arabic.
(iiy Knowledgc of Computcr:

Not applicablcf_ G "

2 vears.

(57)
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Method of recruitment whether
bv direct recruitment or by
promotion . or by

_deputation/transfer and

percentage of vacancics to be
filled by various methods.

-In casc of recruitmen; by

promotion/dcputation/transfer/

grades from which- .
promotion/deputation/transfer to

be made.

Composition of DPC/Sclection
Commitice.

%

100% by promotion. failing which by Dircsg
Recrurment.

From the grade of Rs.3300-9000/Rs S000-8001
with 3/3 vears regular service in the erade.

Standing approy ed Scicetion
Committee/Departmental Promation Cemmiifee.

(58) '
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Name of the Post
Number of Posts
Classification
Scale of Pay

Whether Selection or Non-

Selection

Whether the benefit of added
vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

“Age for direct recruitment.
Educational and other
gualifications fogquire ¢ direcd
recruitment.

Wiawethor 80, educational
qualifications ~ prescribed  for

diiect recruitment will apply in
case of promotion.

Stenographer Grade-L. - -

One (1997) Subject to-variation, dependertt on
work load.
Group 'B' (Mmlstenal)

Rs.5500-175-9000 (Reviscd).

Non-Seleciion.

No.

Upto 35 years.
Essential:

i. Graduaie from a recogm?ea University.
2. Ability to write in Shorthand- at a speed of
120 w.p.m. andtypmgsPccdSO\vp m.
At “least 2 wyears ecxperience -as Senior
Stenoprapher in a scale not less than
Re 5000-3600 i a Govt/Semi Govt./Public

Undertaking.
4. Adequate/ knowledge of - Govt . Rules,
Regulations, and procedures with ablhty to
do correspondence mdepcndently and wok
relating to committee meetings, progress
reports and maintenance of relevant records
¢ic.
Adequate knowledgc of Enghsh Hindi and
~ Urdu.
6. Knowledge of !‘nrmntr’r

L

}Jl

For e - Mo

For Qualifications .- Yes. - .

©7)



13.

Period of probation

Mcthod of rccruitment whether
by dircct recruitment or by
promotion or by
dcputation/transfcr and
pereentage of vacancies to be
filled by varieus methods.

In casc of recruitment by
promotion/dcputation/transfer/
grades from which
promotion/deputation/transfer to
be made. ;

Composition of DPC/Selection
Committee.

Two ycars.

100% by promotion, failing which by Direg:
Recruitment.

Sr. Stenograplicf with two vears regular scrvice
in the grade fulftiling the requisitc qualifications
described in Col..No:8.

Standing " approved Selection
Committee/Departmental Promotion Committee.

oy
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Name of the Post
Numbecr of Posts
Classification
Scale of Pay

Whether — Sclection or Non-
Sclection

Whether the benefit of added
vears of service i1s admissible
under  Rule " 304 of the
CCS(Pension) Rules. 1972,

Age for dircet recruitment.

Educational and other
guahifications requited for direct
recruitment. -

Wheiher | age. cducatignal
qualitications  prescribed  for
direet reeruitment will apply in
casc ol promotion

Peirtod of probadion

Mcthod of recruitment whether
by dircet recruitment or by
premotion - or by
dcputation/transfer and
percentage " of vacancics o be
filled by various methods.

In casc of recruitment by

promotion/deputation/transfer/
erades from which
promotion/deputation/transfer to
be made.

Composition of DPC/Sclection
Commirtee

ey E————

Assistant Editor.

One (Subject to vanation dependent on worl,
load)
Group 'B'.

Rs.6300-200-10500 (Revised).

Not applicable.

Not applicablc.

Upto 30 vecars.

Essentia}:
I. Master Degrez from a rccogmzcd Um\rr.rsm
2. Di plom:—lfDa..szrce in Journaiism from a
recognized University/Institution.

3 wvears experience in writing/editing
translation with a reputed pu’;hsm 0 hn:rr‘
or Newspapod/Joumal of sta hding

4. Proficiency in English and Uiciu

Not applicable.

Lot

2 ycars.

100% by Direct Recruitment.

Not applicablc.

Standing approved Sclection Committee.

s =T
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Name of the Post
Number of Posts
Classification
Scalc of Pav

Whether Sclcction or  Non-
Selcction

Whether the benefit of added
vears of service is admissible
under  Rule 30A  of the
CCS(Pension) Rules. 1972,

Agc for dircct recruitment.,

Educational and other
qualifications requircd for direct
recruitment.

Whether  age, cducational
qualifications  prescribed  for
direet recruitment will applv in
case of promation.

Period of probation-

Method of recruitment whether
bv direct reoruitment or by
promotion or by
deputation/transfer . and
percentage of vacancies to be
filicd by various methods.

In  casc of -mormbtinent by
promotion/deputation/transter/
grades from -which
promotion/deputation/transfer to
e B e
Composition of . DPC/Selection

Conimitice

Library & Information Assistant,

Eight (1997) Subject to variation depchdcnt on
work load.
Group 'C".

Rs.3000-150-8000 (Revised).

Selection.

Upto 28 vears.
Essential:

1. Degree from a recognized Institution/
Univesity.

2. Degree in Library Science from a recognized
Institution/University. '

Desrrable:

(1) Knowledge of Urdu/Arabic/Fersiasn,

(i1) Knowledge of Computer.

Mot appiicable.
-
2 years.-
100% by Direct Recruitment.
Mot applicabic.
Standing approved Scicetion
Committea! Separinentai Fromaiion Comnrice

(61)
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10.

Name of the Post

Number of Posts

Classificaiion
Scale of Pay
Non-

Whether Selection or

Selection

Vhether the bepefit of added
years of service 1s admissible
under - -Ruie 30A- of the

CCS(Pension) Rules, 1972.
Age for direct recruitment.
Educatinnal and oihei
qualifications required for direct
recruitment.

Whether  age,  educational -
qualifications -prescribed  for
direct recriitment will apply in’
case of promgtion.

Period of probation

ASSigtant.

Ele‘lyen (1997) Subjcct to variation, dcpendent on
work load.

: Grou'p 'C'.

Rs 3"00 150-¢

8000 {Eceviscd)

:  Selection.

No.

:  Upto 30 years.

1. Degree ofa recogmzcd University.
2. 5 years expenence as UBC -or equwalent
“*= post - in a Govt./Semi
GOVf./D(:pc.'i_ ert/Public Undertsking or an
institution of repile. =
3. Adequate knowledge of Tovi. Rules and
! Regulations and procedures and ability to do
correspondence work independently.
Desirable : Knowledge of Computer. i
PoNet | T
. 2 years.
(99)
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Mcthod of recruitment whether

by dircct recruitment or by

.. promotion or by
. deputation/transfer and
pcreentage of vacancics to be

filled by various methods.

In casc of recruitment by

promotion/deputation/transfer/

gradcs from which - .
promotion/deputation/transfer to- .

bc made.

Composition of DPC/Selection
Committee.

100% by promotion, failing which by Direct
Recruitment.

From the grade of UDCs, Storckecper (Sr) and
Cashicr (Sr.) in Hcadquarters, and subordinate

- Units with 5 vears regular scrvice in the grade on
_all India scniority basis.

" Standing approved Selection

Committce/Departmentai Promotion Comnudtice.

(100) '
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Q.

" Whether age,

Name of the Post

Number of Posts

Classification

Scale of Pay

Sclection  or  Non-

Whether
Sclection

Whether the bencfit of added
vears of service s admissible
under  Pule  30A  of the
CCS(Pensicn) Rules. 1972,

Agg for direet recruitment.

Fduzational and other
qualifications required for direct
recrurtment.

cducational
qualifications  prescribed — for
direet recruitment will apply 1n
casc of promotion

17 (Subject 1o \aﬁatioj} dependent on work
load) ’
Group 'B’

Rs.3300-173-9000 (Revised).

Not applicablc.

No.

30 vicars and below.

Esseatial:

i. Master's degree StatlstlcyMa[humtnu
with statistics as onc of thc subject from a
recognized University/Institution. »

3 vears cxperience in Statisiical  work
molving colicctioa, compliarion
interpretation of statistical data preferably i
the tield of medical and hualth 5&1[13[1&4 ina

rccogmzed lnstltuuo'w

!\J

OR -

PhD in  Stafistics fom a recognized

University/Institution.

Desirable:
() Knowledge of Urde/ Arabic/ Persiai,
{11} i\nuﬁ.icdg of Compuier.

Not applicable.

(33)
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Period of probation

Mcthod of recruitment, whether
by dircct recruitment  or by
promotion or by
deputation/transfer - and
percentage of vacancics to be
filled by various methods.

In case of recruitment by
promotion/dcputation/transfer/
grades ~ from which
promoticn/deputation/transfer to
be made.

Composition of DPC/Sclection
Committee.

Y

2 vears.

100% by Direct Recruitment

Not applicable.

Standing approved Scléction Committee.



Name of post/Designation Accountant
Number of posts TTwo*
*subject to variation dcpendem on work load
3. | Classification Group ‘B’ :
4, Pay Band and Grade Pay/Pay Scale PPB-2 Rs.9300-34800 Grade Pay Rs.4200/-
s, Whether Selection post or Non- | Selection
selection post
6. | Age limit for Direet recruits NA
7. Educational and other qualifications NA
required for direct recruits
8. | Whether age and educational | Notapplicable
qualifications prescribed for direct’
recruits will apply in the case of. v
promaotes . .
9. Period of probation, if any Two years )
10. | Method of recruitment whether by | Promotion failing which by deputation
direct recruitment or by promotion or
by deputation/absorption and
percentage of the vacancies to be
filled by various methods
1. [In case of  recruitment by | Promotion
promotion/deputation/ absorption, | [JDC with 8 years of regulur semce in the grade and who
prades from which | have qualified the training in cash & Accounts Work
promotion/deputation/ absorption to | conducted by ISTM or equivalent.
be made.
Deputation ,
(A) UDCs of CSCS with 8 years regular service in the
grade; and
(b) who ‘have undergone training in cash and accounts
work in the ISTM or equivalent and possessing two years
experience of cash, accounts and budget work; failing
which,
| B. Officers under Central Governnent:-
(a) (i) holding analogous post on regular basis in the
parent cadre /department, or
(i) with six years' service in the grade rendered after
appointment (hereto on a regular basis in Pay: Band-|
| (Rs. 5200-20200) with Grade Pay of Rs. 2800/ or
1 equivalent in the parent cadre /department;
(ii)) with eight years' regular service in- the grade
rendered after appointment thereto in Pay Band-! (Rs.
5200-20200) with Grade Pay of Rs. 2400/- or equivalent
" in the parent cadre /department; and
(b) who have undergone training in cash and accounts
work in the ISTM or equivalent course and possessing
two years’ experience of cnsh, accounts and budget work.
g :\; o, Note-1:
by, \l () The departmental officers in the feeder category who are |
N SAST in the dircct line of promotion shall not be eligible for

CENTRAL COUNCIL FOR RESEARCH IN UNANI MK, DIC]NE. NEW DELHI
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consideration for appointment on deputation. Similarly,

.the deputationists shall not be eligible for consideration

for appointment by promotion.

Note-2: . . ‘

The period of deputation including the period deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other
organization/departmental of the Central Government

shall ordinarily not exceed three years.

The Maximum age [imit for appointment by deputation
shall be ‘Not exceeding 56 years' as on the closing date
of receipt of applications.

te-3:

For the purpose of appointment on deputation or
absorption basis, the service rendered on a regular basis
by and officer prior to 1" January, 2006 (the date from
which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended. based on
the recommendations of the Pay commission cxeept
where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade
pay or pay scale and where this bencfit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation

Ir a selection Committee/
Departmental Promotion Committee
exists, what is its composition

+ 1. Director General

- - Chairman.
2, Two experts of the subject 1o be '

nominated by the Director General

CCRUM - Member,
3. Representation of SC/ST comununity -  Member.

Y
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6.

Namc of the Post
Number of Posts
Classification
Scalc of Pay

Whether  Sclection or Non-
Selection -

Whether - the benefii of added o

vears of service is admissible
under - Rule 30A of the
CCS(Pcnsion) Rulcs, 1972.

Age for dircct recrntment,

Educational and other
qualifications requircd for dircct
recruitiment.

Whether  age,  educational
qualifications prescribed for
direct recruitment will apply in
casc of promotion.

Accountant (Internal Audit).

One (Subject to vanation, dependent on work
load).

Group 'B".

Rs.3500-9000 (Revised).

Non-Selection.

Mo,

Upto 35 vears.
Fssential:

{. Degrec in Commerce of -a -recognized
University.

2.5 wvears cxperience in _a  Govidsemi
Govt JAutonomous Oroanizaticns/Poblic
Undertaking wwith special reference o
budgetting, mainicaance of accounfs.
preparations of billsetc. = -

OR

1. Oraduaie of a recognized Univarsiiy,

2. Pass in S.AS. exaniination of C.A.G. of
India.

About 5 vears experience
office/department  of a
SoviPablic Usdenalong aic.
Age : No.

Qualification : Yes.

(V5]

(90) |
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10.

12.

—
(PP

Period of probation

Method of recruitment whether
by dircct recruitment or by
promotion or by
deputation/transfer and
percentage of vacancies to be
filled by various mcthods.

In case of rccruitment by
promotion/dcputation/transfer/ -
grades from which
promotion/deputation/transfer to
be made.

Composition of DPC/Sclection
Committec.

2 vears.

Promotion failing which by Direct Recruitment.

Promotion : Jr. Accountant with 7 vears regular
service in the grade.

Sianding approved Selection Commitice.

o1)



e e o e B i - .
T : vy S—

Gy

Namc of the Post
Number of Posts
Classtfication
Scale of Pay

Whether Selection - or ‘Non-
Selection

Whether the benefit of added
years of service 1§ admissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

Age for direct recruitment.

Fdurational aud sthey
qualifications required for durvet
recruitment.

Whether  age, educational
qualifications  prescribed  for
direct recrustment vwail apply in
case of promotion,

10. ---Period of probation

Desirable:

Stenographer Grade-Ii.

Three (1997) Subject to variation, dependent on
work load.
Group 'C'.

Rs.5000-150-8000 (Revised).

Non-Selection.

No.

Upto 30 years.

Matnic or equivalent from a recognized

Board/Institution. -

2. Ability to write 100 w.p.m. in Shorthand and
40 w.p.m. in Typewriting.

3. 5 years expenience as Stenographet (i

Govi./Seru Gevi/Public "Undertzkings o

form of repute. i~ '

fa—

1. Degree of a recognized Universtty.
2. Vlodang kunowledge of  handimg of
~ Computer. - "~
No. R

2 years.
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12.

Method of recruitment whether
by direct recruitment or by

promotion or by
deputation/transfer and
percentage of vacancies to bc
filled by various methods.

In case of recruitment by
promotion/deputation/transfer/

grades from which

promotion/deputation/transfer to
be made.

Composition of DPC/Selection
Committee.

100% by prometion, failing whxch by Dlm
Reciuitment.

~

From the grade of Jr. Stenographer i

Headquarters  Office and  sub-ordinat

Units/Institutes with ﬁn. vears regular service 1
the grade.

Standing  approved Dcpanrncnml Promotion
Committee.




P ) ey

e

T

(]

‘0d

0.

O

10.

IR

Name of the Post
Numbcr of -Posts
Classification
Scale of Pax

Whether  Selection or  Non-
Sclection

Whcther the benefit of added
vears of senvice is admissible
undcr Rule -30A  of  the
CCS(Pension) Rules, 1U72

Age for dircet recruitment.

‘Educational and other

quahifications required for direct
recrultnient. )

Whether  age. cducatonal
Gualifications  preseribed  for
dircel recruiiment will apply in
case of promotioin.

Pcriod of probation

‘Mcthod of recruitment whether

- by direct recruitiment  or by

promotion or by

- deputation/transfer and

percentage of vacancics to be
filled by various methods.

In case of recruitment I
promoticn/deputation/transter/
grades from which
promotion/deputation/transter to
be made.

Composition of DPC/Sclection
Comimitten

Scnior  Production Assistant {Production and
Markcting)

Onc (Subject to vamation dependent on waork
load).

Group 'B' (Junior),

Rs 3300-175-9000 (Revised).

Not applicable.

Upto 30 vcars.
Essential:

I: - Degree trom a recognized University,

2. Diplonia in Books publlsh1i1g/p|0ducfln11 or

printing Tcchnology or Marketing of onc
vear  duration from a  recognized
Untversity/Institution.

3 vears experience in printing. i
produciion and sale of books and ;
an organization of rcputc.

4. Proficiency in English and Urdu.
Not applicable.

Uoe)

2 vears.

100% by Dircct Recruitment.

Not appiicabic

Standing approved Sclection Commirtce,

P
s
¥4
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| Namc of the Post . Proof Reader
2 Numbcr of Posts . Onc (Subject to variation dcpendent on work
- load). :
3. Classification : Group 'C".
: 4. Scale of Pay - Rs.3000-130-8000(Revised).
] oy Whether  Sclection  or  Non- @ Not applicable.
Sclection

6. Whether the bencefit of added :  No.
vears of scrvice is admissible
under Rule 30A of the
CCS(Pcnsion) Rules, 1972.

7, Age for dircct recruitment. ¢ 30 ycars and below.
8. Educational and other : Esseniia!;
qualifications requircd for dircct
recruitment.  |. Degree of a recognized University.

2. Diploma 1 Books publishing/production or
printing  Technology or Masketing of onc
vear  duration  from & recognized
University/Institation. '

3. 3 wecars expzrience in the linc

Besirable:

i. Knowledge of Pcrsian, Arabic and Unani

Literature. g
9. Whethcr * age.  cducational : Not applicablec. !
qualifications  prescribed  for
dircct recruitment will apply in :
casc of promotion.
10.  Pcriod of probation i 2vears.
I, Mcthod of recruitment whether @ 100% by Direet Recruitment.
by direct recruitiment  or by
promotion or by
dcputation/transfer and

pereentage of vacancics to be
filled by various methods.

(48)




12 In case of recruitment by . Not applicatle.
promotion/deputation/transfer/
grades from which

pmmolion/dcputation/transfer to
be made,

Composition of DPC/Selection - tanding approved Seclection Commuittee.
Committee,

—
)

P

B S

(49)




1. Namec of the Post

2 Number of Posts

3. Classification

4. Scale of Bay

3. Whether Selection or Non-
Selection

G. Whethor tic ba of adaded

. vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

7. © Age for direct recruitment.

qualmcauons seqauc:’ for dnect
recruitment.

ducational
rescpibed  for
,dlrect recmltment will '"‘"lj,' R
case of promotion.

2

10.  Period of probation

Hindi Assistant/Translator.

Two (1997) Subject to variation, dependent on
work load.
Group 'C'.

3 SO v = PRI
Hs 50 G100~ &400 VLY ESEO G,

Not applicable.

Uﬁto 30 years.

s

Degree of a recognized University.
Adequate knowledge of Hindi equal to the
Hind: standard B.A. examination of sn

N

Vice-versa.

Desirable : Kriowledge of Computer
Aot - U

Qualification-and Experience -  Yes.

2 years,

(163}




13.

Mcthod of recruitment whether
by direct recrmtment or by
promotion or by
dcputation/transter and
pcrcentage of vacancics to be
filled by various methods.

In casc -of recruitment by
promotion/deputation/transfer/
gradcs from which
promotion/dcputation/transfer to
bc made.

Composition of DPC/Selection
Committee -’

By transfur on deputation failing which by Direct
Recruitment. i

Transfor on deputation/Transfer. Officer of the
Central Govt./State Govt./Research institutions:

i) * Holding analogous posts or

ii)  With 4 years regular scrvice in the scale of
Rs4.500-5,700 or equivalent  and
possessing the qualification prescribed for
Direct Recruitment.

Standing approved Selection
Committee/Departmental Promotion Committee.

(104)'
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Mcthad of recruitment whether
by dircct recruitment or by
promotion - or by
deputation/transfer and
pereentage of vacancies to be
filled by various methods.

in casc of recruitment by
promation/deputation/transfer/
grades from which
promotion/dcputation/transfer to
bc made.

Composition of DPL/Selection
Commuittee.

100% by Dircct Recruitment.

Not

Standing approved Seleciion Commitice,

applicable.



R = e .

S A

o

10.

Namc of the Post
Number of Posis
Classification
Scale of Pay

Whether Selection or  Non-
Selection

Whether the benefit of added
vears of sorvice 1S admiissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

Age for direct recruitment.

Educational and other

A T Ve F 19 ..nrpr‘ "'"'n /‘.«4_'- =
: L1 TR LIS BLEIEY 1 Hw O]

recruitnieni.

e

Whether  age, . educational
gualifications  prescorded for
direct recruitment will apply in
case of promotion.

Period of probation

Urdu Assistant/Translator.

One (1997) Subject to variation, dependent on
work load.
Group 'C".

Rs<.5000-150-8000 (Revised).

Not applicable.

No.

Upto 30 years.
Essential:

1. Degrec froma recognized Universiy,
2. Adequaté knowledge of Urdu equal to the
Urdu Standard B.A. examination of anm -

Indian University.
Ability to translate from Urdu to Euglish and

a2

vice versa as evidenced by d1ost.

/ OR

. First or second class postgraduate degree in
Urdu from a recognized University. .

2. Ability to translate from Urduto English and
Vice-versa as evidenced vy & test.

Desirable . Knowledge of Computer:

Mot appheable.

2 years.

o1y’
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Name of the Post
Numbeér of Posts
Classification
Scalc of Pax

Whether  Sclection  or  Non-
Sclection

Whether the benefit of added
vears of scérvice i1s admissible
under  Rule  30A  of the
CCS(Pension) Rules. 1972,

Age for direct recruitment,

Educational and other
qualifications required for diree
recrultment,

Whether  age. cducational
qualifications  prescribed  for
dirzet recruiiment will apply i
case of promotion.

Period of probation

Mcthod of recruitment whether
by direct recruitment or by
promotion or by
deputationfiransfer and
percentage of vacancics to be
filled by various mcthods.

in case of recruitment by
promotion/deputationfiransfer/

gradcs from which
promotion/deputation/trarisfer to
be made. , ’

. Composition of DPC/Sclection

Committec.

Social Worker.
Six (Subject to variation, dependent on work
load)

Group 'C’
Rs.4300-123-7000

Nort applicable.

No.

Upto 28 vears.
Essential:

I. Degree from a recognized University.

2. Diploma in Social work from a recognized
University/Institution.
3. One wvcar experience in Social Work in a
-recognized Institution/Hospital.
o R
Mastur degree iy Sociology from @ recognived
University
Not applicable.
2 vears. a
100% by Diréct Recruitment. S

e’ "‘«u-

' o

aa

Not,agplicablc_

Standing approved Selection Committec.

'(64)
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10.

11.

Nani¢ of the Post

Number of Posts
Classification
Scalc of Pav

Whether  Sclection or  Non-

Selection

Whether the benefit of added
vears of service 1s admissible
under Rule 30A  of the
CCS(Pension) Rules. 1972.

Age for direct recruitment.

Educational and other

".qualifications required for direct

recruitment.

age, educaiional
prescribed for

Whether
gualifications
arrect recrunment will apply 1
case of promotorn

Period of probation

Mecthod of recruitment whether
by direct recruitment or by

promotion or by
deputation/transfer and
percentage of vacancies to be
filled by various methods. = .
fe case of rcoruitmert by
promotion/deputation/transfer/
grades from which

promotion/deputation/transfer to
be made.
Composition of

Lomnitice

DPC/Selection

One {1997) Subject to vanation
work ioad

Group 'C"

Rs. 4300-125-7000-(Revised)

Not applicable.

No.

Upto 30 vears.

' S t§c§.

dependent on

i Dogrce of a recognized University.
2. 3 vears experience in Public relation and
waich and ward work m a Govt./Semi

Govt./Public Undertakxng or Institution of

repute.

"’E'faﬂ[‘ !

x_,\L)_,ll CNOC i {_';*LE:RBL(‘I r"" NS0T L‘ WO

]
2. Preference will be given to disabled any

persons.

2 years.

Transfer ou deputatlon failing which by Direct

Recruitment.

;cgular service in thc Louncn.
Standing approved Selection Co

(110) .
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!
1 | Name of Post Radiographer
2 | Number of posts 05 (Five)
(Subject to variation dependent on work load)
3 | Classification Group-C
4 | Pay Level in Pay Matrix of 7" CpC Pay Level-5 (Rs. 29200-92300) as per 7" CPC
5 | Whether Selection Post or non- [ Non-Selection
selection post
6 | Age limit for direct recruits Between 18 -25 Years
(Relaxable in accordance with the instructions
oﬁ order issued by the Central Government)
7 | Educational and other qualifications | Essential:
required for direct recruits 1. 1042 with Science subjects from
recognized Board/Institution
2. Two Years Diploma or certificate in
Radiography from a recognized Institution
3. One-year experience In Radiography In a
recognized Hospital or Medical Institute,
8 | Whether age and educational | No,
qualifications prescribed for direct
recruits will apply in the case of
promotes
9 | Period of probation, if any Two years
10 | Method of recruitment, whether by | 100% by Direct Recruitment
direct recruitment or by promotion or
by deputation/absorption and
percentage of vacancies to be filled by
various methods
11 | In case of recruitment by promotion or | Not applicable
deputation/absorption grades from
which promotion or deputation/
absorption to be made
12 | If Department Promotion Committee Chairman:
exists, what is its composition (1) Director General, CCRUM
Members:
(2-3) Two subject experts
(4) Representative of SC/ST community
[Note: 2-4 to be nominated by Chairman]
13 | Circumstance in  which the  Union | Consultation with Union Public Service

Service Commission Is to be consulted
in making recruitment

Commisslon Is not necessary

(As on 24.01.2024)

(File No. 0-19013/04/2024-5US)

& Ty
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Recruitment Rules for the post of Pharmacist

1 | Name of Post Pharmacist
2 | Number of posts 12 (Twelve)

(Subject to variation dependent on work load)
3 | Classification Group ‘'C’
4 | Pay Level in Pay Matrix of 7™ CPC Pay Level-5 (Rs. 29200-92300) as per 7" CPC
5 | Whether Selection post or non- | Non-Selection

selection post

Age limit for direct recruits

Between 18 -25 Years
(Relaxable in accordance with the instructions
or order issued by the Central Government)

Educational and other qualifications
required for direct recrults

Essential:
1. 10+2 with Sclence subjects from
recognized Board/Instltution.

2. Two Years Diploma in Pharmacy from a
recognized Institution.

3. Registration with the State/Central
Pharmacy Council.

Whether age and educational
qualifications prescribed for direct
recruits will apply In the case of
promotes

No

Period of probation, If any

Two Years

Method of recruitment, whether by
direct recruitment or by promotion or
by deputation/absorption and
percentage of vacancies to be filled by
various methods

100% by Direct Recruitment

11

In case of recruitment by promotion or
deputation/absorption grades from
which promotion or deputation/
absorption to be made

Not applicable

12

If Department Promotion Committee
exists, what is its composition

Chairman:

(1) Director General, CCRUM
Members:

(2-3) Two subject experts

(4) Representative of SC/ST community

[Note: 2-4 to be nominated by Chairman)

13

Circumstance in which the  Union
Service Commission is to be consulted
in making recruitment

Consultation with Union Public Service
Commission is not necessary

(As on 24.01,2024)

(File No. 0-19013/04/2024-SUS)




1. Name of the Post
2. Number of Posts

Classification

L

4, Scale of Pay

(W]}

Whether  Selection or  Non-
Selection il

6. Whether the benefit of added
vears of service is adm_iésibie
under Rule 30A . of the
LCCS5Pension) Rules. 1972,

7. Age for direct recruitment.

8. Educational and other
qualifications reguired for direct
recruitment.

9. Whether age, cducational
qualifications  prescribed  for
direct recrvitment will apply in

£ase ol promoiion.
10. - Period of probation-

11. - Method of recruitment whether
by direct recruitment or by
prometion or by
deputation/transfer and
percentage .of vacancies to be
filled by various methods. -

fn cace of rocnmtmnt by

promoton/deputstion/iransfci/

£

grades from which
'promotion/deputation/trangfcr_ to
bc made.

13, Composition of DPC/Sclection . -

Comaitice,

12

Compounder.

Eighteen (Subject to vanmation. dependeni og
work load).

Group 'C".

Rs.4i10)-100-6tuis {Revised)

Not applicable.

No.

28 vears and below.

Essential:
L. Marie oy equivalent from a 1ccegmzed
Board/Institution.

2. Ceruificatc of training as Compounder in
Unani System of Medicine of Minimum of
on¢ vear duration from a reccgnized
Tustitution.

Z vears expenence  preferabiv in the

wJ

Dispensany/ilospital of Una Sysiens of

Medicine. S
Desirable: Knowledge of Urdu/Arabic/Persian.
Not appiicable.

2 vears. 5

100% by Dircct Recruitment.

—

Standing approval Sclection Commirtee

(80)



No. O-19013/1572020-SUS (CCRUM)
Ministry of AYUSH
Siddha & Unani Section
AYUSH Bhavan,

B-Block, GPO Complex,
INA, New Delhi-110023

Dated:80 .09.2021

Director General, ,

Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,

New Delhi-110058.

Subject; Framing of Recruitment Rules for the post of ‘llaj-Bit-Tadbeer’ in CCRUM,
New Delhi — regarding

Sir,

[ am directed to refer to the Council’s letter Nos. 5-1 2 /20-CCRUM/Rectt. dated
19.03.2021 and 08.09.2021 on the subject cited above and to forward herewith the
Recruitment Rules for the post of “Ilaj-Bit-Tadbeer’, duly approved by the Special

Secretary.
2. The Council may take further necessary action to fill up the posts.
Yours sincerely,

Encl; as above
' o b
(Bhawani Shankar Kothdri)
~— Section Officer (SUS)
5
b T et Y
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-atral Council for Regegmh in Unani Medicine, New Delhi

Recruitment Rules for the

st of Ilaj-Bit-Tadbeer ( i

Name of Post llsj-Bit-Tadbeer (Unani)
Number of posts 01 (One)
‘Classification Group ‘C’

Pay Band and Grade Pay/ Pay scale

PB-1 of Rs. 520020200 + Grade Pay Rs. 2400 as per 6" CPC.

(Level-4 in the Pay Matrix of Rs. 25500-81100) as per 7" CPC.

5 | Whether Selection post or non-selection post | Not applicable
6 | Age limit for Direct Recruits Not exceeding 27 years (Relaxable as per Government of
India’s instructions or orders issued from time to time)
7 | Educational and other qualifications required | Essential , ;
for direct recruits (1) Bachelor of Science (B. Sc.) from recognized: Institution/
University t
(2) Two years® working experience in the relevant fieldina
Govt./ Govt. aided Unani Hospital/-Institution.
Desirable:
I. Knowledge of Urdu, Arabic & Persian
8 | Whether age and educational qualification Not applicable
prescribed for direct recruitment will apply in
the case of promotees
9| Period of probation, if any Two years
10 | Methad of recruitment whether by direct 100% by Direct Recruitment.
recruitment or by promotion or
deputation/absorption and percentage of
vacancies to be filled by various methods
11 | In case of recruitment by promotion/ Not applicable
deputation/absorption grades from which
promotion/deputation/absorption to be made
12 | If a Selection Committee/ Department Chairman
Promotion Committee exists, what is its Director General, CCRUM -
composition Members

l. Two (02) experts on the subject to be nominated by
Chairman .

2. Representative of SC/ST community to be nominated by
Chairman '

(As on 30.09.2021)

%\% 10
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Naine of the Post
Number of Posts
Classification
Scalc of Pay

Whether Scll.c'c['ion or Non-
Sclection .

Whether the bencfit of added

vears of service s admissible
under Rule 30A of the
CCS(Pcnsion) Rules. 1972.

Agc for dircct recruitment.

Educational and other
gqualifications required for direct
recruitment.

Whether age, cdncational
qualifications  prescribed  for
direct recrustment will zpply in

rase of promotion

Period of probation

‘Mcthod of recruitment whether

bv dircct recruitment or by
promotion or T by
deputation/trausics and
percentage of vacancies to be
filled by various mcthods.

In case of recnutment by

Promot ion/4e;
grades from - which
promotion/deputation/transfer to
bemade. © .. .. .

Composition of DPC/Sclection

Cammiiice.

Dar_k Room Assistan_t.

One (Subject to varation, dependent on work
load).
Group 'C".

Rs.3050-1390 (Revised).

Notapplicable.

No.

Upto 23 vears.

1. SSLC (10+2) (Science Strecam). .

2. Two vears experience in  developing.
enlarping eic. photography in a recognized
Institution. '

J

Desivable: A recognized Diploma of not less
than 6 months duration in Photography.
Not applicable.

2 vears.

100% by Direct Recruitment.

Not applicable.

Standing approved Selection Commitiec.

(82



R . :

!
l %
' 1. Name of the Post - Photographer.
2. Number of Posts - Five (Subject to vaniation, dependent on wor
load). :
3. Classification - Group 'C".
f’ . 4. Scale of Pay - Rs.4300-123-7000 {Revised). L
5. Whether Sclection or Non- : Not applicable.
Selection
..6.  Whether thc bencfit of added : No.
vears of scrvice is admissiblc
| under Rule 30A df the
1 CCS(Pension) Rules. 1972,
7. Age for direct recruitment. . Upto 23 vears.
e 8. Educational and other : Essential:
) qualiifications requived for dircet I SSLC (10+2}  from 2 sccognized
A5 recruitment. Board/Institution.
b 2. Degree/Diploma in  Photography  of
minimum of 2 vears duration from a
) recognized Institution.
é 3. 2 ycars expeticnce after obtaining the
= degrec/diploma a0 varions branches of
1§ " pholography including  microliiming  of
1L 4 documents i a recognized
g0s - Institution/College/University.

9.  Whether  aac; educational : Not applicable.
qualifications  piescribed  for
direet recruitment will apply in
case of promotion

-10. " Period of probation _ ' ;2 vears. ) PR

Il.  Method of recruitment whether :  100% by Dircct Recruitmcnt.
by direct recruitment or by i :
promotion or by : .
deputation/transfer and
percentage . of vacancies to he - - ' i
filled by various methods.

fn case of recrvitment by o Notapplicabl

e
O]

promotion/deputation/transfer/
grades from which
promotion/depuitation/transfcr to

~ ‘be.made. . _
15, . Composition of DPC/Sclection Standing approved Selection Committee.

Commitce.

| v (63) ]
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Name of the Post
Number of Posts

Classification
Scale of Pay

Whether Sclcciibn or Non-
Selection ¢

Whether the benetit of added
vears of scrvice is admissible
under Rule - 30A  of the
CCS(Pension) Rules, 1972.

Age for direct recruitment.

Educational and other
qualifications required for direct
recruitment. _

Whicther ane, cducational
qualifications  prescribed  for
direct recruitment will apply in
case of promotion.

Period of probation

Method of recruttment whether
by direct recruitment "or -by
promotion or by
deputation/transfer and
percentage of vacancies to be
filled by various methods.

In case of recruitment by
promotion/deputation/transfer/
grades from which

promotion/deputation/transfer to

te made. Sy :
Composition of DPCiSelection
Committee.

Photo-Artist.

One (Subject to variation, dependent on work
load).

Group 'C".

Rs.4000-190-6000 (Revised).

Not applicable.

No.

Upto 28 years.

1. SSLC (16+2)
*  Board/Institute. .
2. Diploma in Phctography of iminimum 2
ycars -duration from a rccognized
Institution. ;

Net applicable.

from .a recogmzed

2 years.

100% by Direct Recruiiment.

Not applicable.

Standing approval Sefection Coxrnittee.

(81)
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Mame of the Post
Mumber of Posis

Classification

Whether Selection or Non-
Selection

Whether the benefit of added

vears of service i admissible

under Kule 304 of  ihe

{CS(Pension) Rules, 1972.

Age for direct recruitment.

qualifications required for dir
recruitment.

‘Whether age, educational
qualiﬁcationq presr‘n’bed for
dirpet reonustment widl aoply m

case of promoion,
Penod of probation

fethod of recruitment whether
by direct recruitment or by
promotion or

i

.,(‘- \‘wu/\n/s ran

percentage of vacancies io be
filled by various methods.

Jr. Accouniant.

One (Subject to variaiion, dependent of Work

loa

dy.

Group 'C".

Rs.

4000-6000 {Revised).

Not applicable.

No.

Upto 28 years.

2v

Degree in Commerce of
Universitv.

3 vears experience in Accounts work in
Govt/Sem, Gov‘ [ Public

cars,

100% b\ Direct Recruitment.

promotlon/deputation/transfer to
bc made.

Composition of DPC/Scleetion
Committee. »

"

recognized

Undertaking/

Standing approved Sclection Cowtrntites

(52).
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11.

Namc of the Post

Number of Posts

Classification

Scale of Pav .
Whether  Selection or Non-
Sclection

Whether the benefit of added
vears of scrvice is -admissible
under Rule  30A  of  ihe
CCS(Pension) Rules, 1972.

Age for direct recruitment.

Educational and
qualifications required for dircct
recruitment.

Whether  agc, educationai
qualifications  prescithed  for
direct recnuutment wiil apply
case of promotion.

Period of proBation

Method of recruitment whcther
by direct recruitment or by
promation or by
deputation/transfer and
percentage of vacancies to be
flled by various methods.

hir case of wccruitmont by
promotion/deputation/transfer/
grades from which
promotion/deputation/transfer to
be made.

Cowmnosition of D[Sl

o~
LT

other

P
.

UDC/Cashier (Sr.)/Storekeeper (5r.).

Nincteen (1997) Subject to variation, dependent
on work load.

Group 'C".

Rs.4000-100-6000(Revised).

Non-Selection.

No.

Upto 28 vears.

Eszentis :a
chree of.a recognized University. - -

2. 3 years experience in ccrrespondence work
in Govt./Scmi Goxt /Public Una“rtak!ng/
Institution.

3. Thorough kuowledee of Office/routine mles

and reguishions.
Desirable : Knowledge of Computer.

No.

‘2 vears, .
- ~

100% by promotlon fallmg which by ‘Direct
Recritment. . -

For  Hesaguariees  :  LD.CALD. A Sioie
Keeper (Jr.)/Cashler- (r)/Urdu Typist or
equivalent clerical grades in Headquarters
Institutes/Units with 5 years service in the grade
on the bas:s of Al! Indla semoﬂfv




No. 0-19013/12/2023-SUS (CCRUM)
Government of India
Ministry of Ayush
d & | i
Ayush Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023

Dated: 17.05.2023
To
' Director General,
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpurl,
New Delhi-110058,

Subject: Amendmients/Revision of Recruitment Rules for the post
of ‘Lower Division Clerk” of Central Council for Research
In Unani Medicine, New Dalh!

sir,

The undersigned is directed to refer to the Council’s letter No. S-
4/2022-CCRUM/Estt/686 dated 02.05.2022 and to forward the
revised/amended Recruitment Rules for the post of ‘Lower Division
Clerk’ of Centra! Council for Research ir Unani Medicine, New Delhl duly
approved by Secretary (Ayush).

2. The Council Is requested to take further appropriate action to fill-
up the vacant posts on urgent basis.

" Yours sincerely,

Encl: as ahove ” 1{ /I {
(Bhawani S‘hEéR‘a[ -otharljl

Under Secretary to the Government of India



Central Councii for Research in Unani Medicine, New Delhl
mmﬂmmmm.ﬁt Rivision Clerk

Namie of Post Lower Division Clerk ( LDC)

Mumber of posts 3% 36 (Subject to variation dependent of
workload)
[LDC/GDA/Record Clerk/Registration
Cierk/Hindi Typist]

Classification Group ‘C’

Pay Scale/Pay Band and
Grade Pay/Pay Level in Pay
Matrix

Fay Level-2 in Pay Matrix of Rs, 19900-
63200) as per 7 CPC

Whether Selection post or
non-selection post

Non-Selection

Age limit for Direct Recruits

Between 18 and 27 years of age
(Relaxable as per Govt. of Indla’s
instructions or orders issued from time'to
time)

Educational and other
qualifications required for
direct recrults

Essential: ;

(1) 12* Class or equivalent qualification
from a recognized Board or University

(2) A typing speed of 35 w.p.m, In English
or 30 w.p.m. in Hindi on Computer,

Desirable:

1. Knowledge of Computer

Whether age and educational
qualification prescribed for
direct recrultment will apply
in the case of promotees

Yes, to the extend indicated In Col, 10.

Period.of probation, if any

Two years




10 | Method of
whether by

recrultment

recruitment or by promotion
or deputation/a bsorption and
percentage of vacancies to
be filled by various methods

(i) 85% by Direct Recruitment.

(1) 10% of the vacancies shall be filled from
amongst the Group-C Staff In the Grade Pay
of Rs. 1800/~ (Level-1 of 7th CPC) and who
possess 12" Class Pass or equivalent
qualification and have rendered 3 years of
regular service in the grade on the basls of
departmental qualifying examination, The
maximum age limit for eligibility for
examination Is 45 years. (50 years of age
for the Scheduled Caste/Scheduled Tribes).

Note: If more of such employees than the
number of vacancies available under clause
(1) qualified at tne examination, such
excess number of empioyees shall be
considered for fiiling the vacancies arising in
the subsequent years so that the employees
qualifying at an earlier examination are
considered before those who qualify at a
later examination.

(lit) 5% of the vacancies shall be filled on
seniorlty-cum-fitness basis from Group-C
regular employees in the Grade Pay of Rs.
1800/- who poszess rnatriculation or
equivalent quaiification,

promotion/

ption to be made

11 |In case of recruitment by

deputation/absorption
grades from
promotion/deputation/absor

As stated in Colum 10 above,

12 | If a

Committee/Department
Promotion Commilttee exists,
what is its composition

Chatrman

Diractor General. CCitUM

Membars:

(1) Ywo subject experts

(2) Representative of SC/ST community
[Members to be nominated by Chairman]

(As on 17.05.2023)

a

(File No. 0-19013/12/2023-SUS)

b
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Name of the Post
Number of Posts
Classification
Scale of Pay

Whether Selection or Non-
Selection

Whether the benefit of added
vears of service is admissible

under Rule 30A of the
CCS(Pension) Rules, 1972.

Age for direct recrurtment.

Educational and other

qualifications required for direct:

recruitment.

Whether  age,  educafional

qualifications  prescubed  for
direst recruitinent wiil apply in
case of promotion.

Period of probation

Method of . recruitment whéther
bv direct recruitment or by
promotion or by
deputation/transfer and
percentage of vacancies to,be
filled by various methods.

In case of yeouidadni by
promotion/deputation/transfer/
grades © - from which
promotion/deputation/transfer to
be made. '

) M & ERTr T g
Composition of LV Selection

Stenographer Grade-{il.

12 (1997) Subject to variation, dependent on
work load.
Group 'C".

-

Rs.4000-100-6000 (Revised).

Not applicable.

No.

Unto 28 years.

Essential: P
l. Matric or equivalent from' recognized . .
Board/Institution. - - :

2. Ability to write .Shorthand at speed 80
wpm. and Typéwriting at 40 wpm. as
evidence by test. '

3. Working knowledge of handliag  of
Computer.

Desirable: _

1. Degree of a recognized University.

Not applicablc. ol

2 years.

100% by Direct Recruitment.

Standing approvad Selection Comen ittec.

- (107)
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11.
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i

- Namec of the Post

Number of Posts

_ Classification

Scale of Pay

Whether  Selection  or Non- _:

Selection

Whether the benefit of added
vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

Age for direct recruitraent.

Educational and other
qualifications required for direct
recruitment.

Whether  age, educational
qualifications  prescribed  jor
direct recrattment will apply
case of promotion.

Period of probation

Method of recruitment whether
by direct recruitment or by

promotion or oy
deputation/transfer and

percentage of vacancies .It_o..be )

filled by various methods.

~In case of recruiiment by

promotion/deputation/transfer/
grades from

which

Urdu Tipist.

Five (1997) Subject to variation dependeni on
work load.
Group 'C'.

" Rs.3030-75-3950-80-4590 (Revised).

“Not applicablc.

“No

Upto 25 vears.

Essengial: _
1. SSLC. (10+2) from a recognized
Board/Institution.

2. Ability of type at the rate of 25 w.p.m. in
Urdu as evidenced by test.
Degirable;

i, Tiwping speed of 30 wyram. i b 25
w.p.m. in Hindi.
2. Knowledge of Computer..
Not applicable.
: 2 years.
100% by Direct Recruitmént. e {

Mot applicabie.

promotion/deputation/transfer o ..-..-....
be made. ) : :

. "'_. N . I I Eal 1 N ; . "1’1 B
Siandhng AONTOVEG HOIGTII0N LI
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Il

" Mcthod of n,crultmcm whether

Name of the Post
Number of Posts
Classification
Sczjdc::ot‘ Pay

Whether  Sclection or  Non-
Sclection

Whuth»r the benefit of added
vears of service is admissible
under Rulc  30A of the
CCS(Pcnsion) Rulcs, 1972,

Agc for dircct recruitment,

Educational and other
qualifications rcqunrud for direct
recruitment.

Whether  age, cducational
qualifications  prcseribed  for
dircet recruitment will apply in
casc of promotion.

Period ofpmba‘iipn

by dircct - recruitment  or by
promotion or by
deputation/transfcr and
pereentage of vacancics (6 be
filled by various methods.

In casc-of recruitment by
promotion/deputation/transfer/
pradcs from which
promotion/deputation/transfer to
be made.

- Composition of DPC/Sclection

Committce. -

[N

Sr. Library Attendant.

Onc (1997) Subject to variation dependeat on
work load.
Group 'C".

Rs.3030-75-3950-80-4390. (Revised).

Selection.

No.

Upto 25 vea

Essential:

1. SSLC (10+2) cr equivalent fiom a
recognized Board/Institution.

Certificate  in Library Science from a

recognized Institution/University.

Dearabie: Kuowledge of Hidy,
Not applicable.

Z vears,

100% by Dircct Recruitment.

L.

Not app[icéble.

Standing ° approved Selection
Committce/Departmental Promotion Committec.

(62) ' |
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9,

10,

Naue of the Post
Numbcr of Posts
f"lassiﬁcmion
Scitic of Pas

Whether  Sclection or Non-
Scicetion

Whether the benetit of added
Medis of sernvice ix admussibic
under  Rule 30\ of (e
COSPension) Rules, 1672

Agc for dircet recruitment.
Educarional and other

qualifications rogin

recrusimenl.

Whether age. cducational
gualificalions  prescribed  ior
dircet secruitment wil apph in
case of promotion.

Period of probaticn

Method or reerniinent whethor
OV diect  recruitment or by
prcmotion Gr by
deputation/transter and
pereentage of vacancics to be
filled by various methods.

v case of  recsutment by
promotion/deputation/transfer/
grades | from ° wiwch
promotion/dcputation/transfer to
be made.

Composition of DI/
Committce.

Curator.

-One {Subject 1o vanauon. dependent on work
load) ’

Group 'C”
Rs 4300-1 237000 {Revised)

Non-Scelection

Upto 28 vears.
Essential:

I Degree in Scicnee from a recognized
Univereity, : ’

2 vears experience ‘in the Maintenance of
Herb Muscum.

3. Adcquate knowlcdge of English and Urdu.
Not applicable

s

2yvears

T s
LA T

100%, by Promotic

Recruitment.

=

riom ihe grade of Muscum Assistant with 3
vears regular service in the cadre.
L]

)

Standio SO IO LAY R S
SIANGIGY SODIOVES SUICCUION

Departmental Promotion Committec.

{74) '
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Namc of the Post

Number of Posts

Classification

Scale of Pav

Whether  Sclection or  Non-

Selection

Whether the benefit of added
vears of service is admissible
under  Rule  30A of the

" -CCS{(Peusion) Rules, 1972+ -

Age for direct recruitment,

cther

¢

Educational
quaiifications required fur direct
recruitment.

Whether  age,  cducational
qualifications  prescribed  for
direct recruitment will apply o
case of promotion.

Period of probation

Muscunt Assistant.

Onc (Subject to variation. dependent on \}:6rl_\~
load). '

Group 'C".

Rs 4000-100-6000 (Revised)

Not

No.

applicable.

Upto 28 years.

s

Essential:

I. Degree in o Scicnee  fromt a  recognized
University.

2. 2 vears Expericice in matenance of Herb
Muscurr in a recognized
lustinton/Univorsity '

> Adequate knowicdge of English and Urdu.

: OR | ‘

1. Matric or equivalent. ‘

2.. 5 vears experience in the maintenance of
Herb Muszum '

3. Adcquate knowledge of English and Urdu.

Not applicable.

2 vcars

o = [

(75),



Metho | of recruitment whether
by dircct recruitment . or by
promotion or by
deputation/transfer - and
percentage of vacancies' to be

tilled by various methods.

In case of recruitment by
promotion/deputation/transfer/
grades from which
promotion/deputation/transfer to
be made.

Composition of DPC/Selection
Committee.

100% by Direct Recruitment.

Not appiicable.

Standing approved Selection Committee.

(76}
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12,

Name of the Post .
Number of Posts.

Classification
Scale of Pay

Whether Selection or Non-
Selection

Whether the benefit of added
vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules, 1972.

Agpc for direct recruiiment.

Educational  and ° other
qualifications required for dircct
recruitment. '

Whether  age, educational
qualifications prescribed for
direct recruttent wiil apply in
case of promotion.

Period of probation -
Method of recruitment whether
by direct recruitment or by
promotion or by
deputation/transfer and
percentage of vacancies to be
filled by various methods.

In case of recmitment by
promotica/deputation/transfor/
grades from wiiich
promotion/deputation/transfer to
be made. _
Composition of DPC/Selection
Commiitce.

Field Technician.

One (Subject to variation, dependent on work
load). :

Growp'C. -

Rs.4000-100-6000 (Revised).

Not applicable. -.

No.

Upto 28 vears,

Essential:

1. Degree in Science with Botany as one of the
subject - OR B.Sc (Agriculture} from a2
recognized Hatversity.

2. Expenience in ficld work in. collection of.
plants and identification of plants.

Not appiicable.

2 years.

100% by Direct Recruitment.

Not appiicable.
Approved -Sténding Selection Committec.

(77).
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Namc of the Post
Number of Posts

Ciassification
Scale of Pay
Non-

Whicther  Selection  or

Sclection

Whether the benefit of added

vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules. 1972,
Age Tor direat reeruitment
Educational and other

qualifications required for direct
recruitment.

Whether agce, educationsl
qualifications  preseribed  for

dircel reornitpieng il apply o

case of promotion.
Pcriod of probation

Mecthod of recruitment whether
by dircet recruitment or by
promotion or by
deputation/transfer and
pereentage of vacancics to be
filled by vartous methods:

it Casc u Pl

promotion/dep utanon/transfcr/
grades from which

promotion/deputation/transfer to -

bc made.
Com;)nci!ion ot DP/Seloction

Gramitiee

&

Plant Collector.

pr\

One (Subject to variation; dependent on w:
load). .

Group 'C*.

Rs.3030-4590 {Revised).

Non-Selection.

Jpio 25

Tt e
VEAYS,

. Essentiai:

1. SSLC (10+2) Science group with Biology as
a subject
Board/?psi:tutzon

from a recognized

Desirable: Knowledge of Enghsh and Urdu

\

100% by promotion, fallmg which by Direct
Recruitment. : . L

of 3 years regular scrvice in the grade on ¢

basis of local unit Seniority. -

Standing approved B P.C /Sclce

(78) - o
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Namg of the Post
Number of Posts

Classification
Scale of Pay

Whether Selection or  Non-
Selection

Whether the benefit of added
Vears of service is admissible
under Rule 30A of the
CCS(Pension) Rules. 1972

Age for direct recruitment.
Educational and other

qualifications required for direct

iCCruiiment.

ficattons  presciibed for

diregt recruitment will apply
case of promotion.

Miethod of recruitment whcihc:
bv direct recruitment or by
Promotion or . . bv
deputation/transfer and
bercentage of vacancies to be

filled by various methods.

In case of recruitment by
Promotion/deputation/transfer/

grades from which
promotion/deputationfiransfer io
!":-'.:‘_: YR G

~omwposiion of DPC/Scleciion

- Committee.

Electrician

Onc (Subject 10 vanation. dependent on work
load)

Group 'C'

Rs. 4000 00-6000 (enisidy

Not applicabie

No.

Upto 28 vears

L Mamie or ocguivalent Hom s
Board:Institution.

2. Certificate of Electrician coursc from [ T.I.

or recognized Institutions. ;

2 years expericnce as Electrician n a
recognized Institution.

Not apphicable

(349

VCAIs

HYAYSYY 3. R RO P P T L e
% by Diect Keeraiimgn,

Not applicable.

Standing approved Sclection Commitice.

(111)



Central Council for Research in Unani Medicine, New Delhi

Service Commission Is to be

consulted in making recruitment

Recruitment Rules for the post of Staff Car Driver
1 | Name of Post Staff Car Driver I %
2 | Number of posts 25 (Twenty-five)
(subject to variation depending on work load)
3 | Classlfication Group ‘'C’
4 | pay Level in Pay Matrix of 7™ CPC Pay Level-2 of 7" CPC (Rs.19900-63200)
5 | Whether Selection post or non- | Not applicable
selection post
6 | Age limit for direct recruits Between 18 and 25 Years
(Relaxable in accordance with the instructions or
order Issued by the Central Government)
7 | Educational and other qualifications | Essential
required for direct recruits (1) Pass in Matriculation (10" std.) from a
recognized Board/ Institution
(2) Possession of valid driving license for
Motor Cars/LMV
(3) Experience of driving a motor car for at least
03 years; and
(4) Knowledge of motor mechanism
(Candidate should be able to remove minor
defects in the vehicle)
8 | Whether age and educational | No
qualifications prescribed for direct
recruits will apply in the case of
promotes - o
9 | Period of probation, If any Two years o
10 | Method of recruitment, whether by | 100% by Direct Recruitment.
direct recruitment or by promotion
or by deputation/ absorption and
percentage of vacancies to be filled
by various methods - -
11 | In case of recruitment by promotion | Not applicable
or deputation/ absorption grades
from which promotion or
deputation/ absorption to be made
12 | If Department Promotion | Chairman:
Committee exists, what Is its | (1) Director General, CCRUM
composition Members:
(2-3) Two subject experts
(4) Representative of SC/ST community
[Note: 2-4 to be nominated by Chairman]
13 | Circumstance In which the Union | Consultation with Union Public Service

Commission is not necessary

(As on 24.01.2024)

(File No. 0-19013/03/2024-SUS)

Gt T
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O o
No. O-19013/8/202T1-SUS (CCRUM)
L T Mim'st‘ry OfA‘YUSH
AYUSH Bhawan,
B-Block, GPO Complex,
INA, New Delhi-110023
Dated: 08.03.2022

To
Director General,
Central Council for Research in Unani Medicine,
61-65, Institutional Area, Janakpuri,
New Dethi-110058.

Subject: Amendments in Recruitment Rules for the posts of ‘Multi-Tasking Staff’
in CCRUM, New Delhi - regarding

Sir,
I'am directed to refer to.the Council’s lefter Nos. No. 13-36/2019-CCRUM/Estt dated
16.09.2021 and 04.01.2022 on the subject cited above and to forward herewith the

revised/amended Recruitment Rules for the post of ‘Multi-Tasking Staff duly approved
by the Special Secretary,

2, The Council may take further necessary action to fill up the posts.
Yours sincerely,

Encl: as above

Section Officer (SUS)




Multi-Tasking Staff (MTS)

2 Number of posts 197 (Subject to variation dependent of
workload)
[Field Attendant/ Gardner-09, Pharmacy
Attendant-07,
Dresser-02, Female Attendant-04, Laboratory
Attendant-38,
Library Attendant-05, Attendant(Survey)-02,
Cook-09, Mali-03, Aya-13, Ward boy-20,
Kitchen Servant-13, Animal Attendant-02,
Attendant-02, Dhobi-01, Labourer-05,
Daftry-01, Messenger-26, Chowkidar-15,
Safaiwala-19)
3 Classification Group ‘C’
4 Pay Scale/Pay Bar.d and Grade Pay/ PB-1 of Rs. 5200-20200 + GP of Ks, 1800. (6"
Level in Pay Matrix CPC)
(Level-1 in Pay Matrix of Rs. 18000-56800) as
. per 7t CPC
5 Whether Selection post or non-selection | Not applicable
post =
6 Age limit for Direct Recruits Between 18 and Z5 years of age (Relaxable as
per Govt, of India’s Rules)
7 Educational and other qualifications | Essenfial-
required for direct recruits Matriculation or equivalent pass OR
[Tl pass in relevant subject
8 Whether  age  and  educational | Not applicable
qualification prescribed for direct
recruitment will apply in the case of
promotees
9 Period of probation, if any Two years
10 | Method of recruitment whether by direct | 100% by direct recruitment,
recruitment or by promotion or
deputation/absorption and percentage of
vacanoies to be filled by various methods
11 In case of recruitment by promotion/ | Not applicable
deputation/absorption grades  from
which promotion/deputation/absorption
to be made
12 |If & SelecHon Committee/Department | Chairmamn:

Promotion Committee exists, what is its
composition

Director General, CCRUM or his nominee not
below the rank of Under Secretary

Members

(1) An officer of Under Secretary level from
Ministry of AYUSH

(2) An officer belonging to SC/ST category to be
nominated by Chairman

(3)_Joint/Assistant Director (Admin), CCRUM

(As o 08,03.2022)




