
r r,e,eug, f,mrvresgeorAornrlrgbaliwsnd Estabrishment procedures,-Accounts, ar,ig;t, BG"[.yil;;,f,,frild;1;:;;
,regulatkms
lNote t: The deparlmenlal 

"tfrT-I t9.Fgfr ts9s9ly who are in the direct line of promotion shail nor b€ erigiue frcr

lSS,f#,t1,H,":f,Uf* 
* oepuulron' silE;;-ti Jff'" * ;.i,tri;;;J'#iiJJiiEor" ror consrderi,on ror

j }:5,-',.tfE r.Ptot4spuB$on irduding tlE p€ri9d ceputatim in anotrrer ex-cadre oost hetd imm.ri,rau 6r..6di-^ la:-

I"trfi:rti?,#Tr",r,r:tfffi'ltTent on depitation, the s€rvi:e r€nder€d on a resutar. basis by the orficer prior to 1sr
recommendations hav. hecn ,-*j"-:*":I^lytrrartr/F{ LooJs srruaure U"di,iitie-iti'c"nrrr pay Commrssron
Hr,#[?T5;118Jil,,Tilil,*"mm"** xr*t ix.i[m^FE{,1i,;jt3?llili,l,it"3"{I.*,1,

Pay
impremenrod bascd on tne reconimendaiiois ijilii" )tn'bi;b?r&fi,tll,
::S119t,.191?ltmto one pay Levet wi$r acommon eay L-veririJineo&leo

t-g1g qg ueen mereer or;;'J in'"" il,"-pi"l
b€ngfit will€Ddgnd onlvlorthe oosts forwhrehinareddrd only"for lhe pist" tor. *ni"i-., hxgfp!:y:reay ltsre is me nb,mai repiie-ri;;ip"v ;efr ;ffi;

--- -l_
2. lAccounts Ofllq Level - 7 On D'cputafion basls:

(tu.44,900 - l
of Pay Matrix of 7th

CPC

4. lBeaearch Oflica

9t.flff :"Jl^f T'i:il''""'H"ffi 
"?J,',?Y:-""Y3.ff".ffi Hpd*[:,*fl J",J?:,ffi 

,,:x,i
P&2-Rs.930G34BoowthcpdtBs,ae()oi,"q,,irai"ii-^ii,"i]r""nt""or.rir"p"rr;gnr--'- --'
(b) P-ossessing any of the frcfl@ngquafflcatron:- 

-' -'- ' ' - '-' -
t (i)a pa*s in lire sas o' a*&-dfitnin"ion *nor.t"d by any on€ or rhe organiz.d Aocorrnrs Departments ot tne centrar 

i

(A) UDCSof CSCSwithBy€arcregutars€rvice in theorade: and
' (D) wno har€ und€rgone training in cash and accounti work in the |STM or equivalent and posseseing lu/o y€ars exp€rience ofcaao, accounts and budget lvorlq lhiling h,hicfi,
B. Orficers underC€ntral Go\Emmont:

J:J{1,ly5y_*!rys poston regutarbass in th€ par€nt cadre/deparrment oR

$11il61"Hffi ['tr#ffi .f{ffi ;1ffiT&*i!mf."#HJ:';oo;ii"n,,"'o,sisinpavBan*r(Rs520G20200]
EH,,:r331T"f,:;&1?gl"TiffilHHlffiHlderedffiTfnE €nilhereroinpayBand.r(Rs"5a00{o2oo}wirhGrade

to, wrx) nave undergone training ln caSh anc, accounts uo* fn *re fsn* or equivatent coursg ard possessing hflo yearsexpeflence of cash, accountsard hrdggtwork,

Th€ dsparttnoflElofficere in thoE€doJcal,sgory who are in fi6 dir€i:ttnBot promotion shafl not tle eligtHe br consict€ration ,or .apPoihmectondeputation-siintiarrv,rhedep,r{udiG;diii;iE;6ib65;il#Hffiliiii$ilii.rn"ntoypromorion. 
i

rHi:H""J,ffi l@m,ffi#;J*"#ffi ffiffi l;,n,sappoinrmenr
l#,,y"1ilH' 

age limit for ippointrnent bv deputation shalr bo 'Not exceeding so ye.o;"" 6nin""oosin9 date or recerpr of 
,

Note3:

2(i) succ€ssful complef,on of training in cash and accounts work in rsrM or equivarent rrainlng cou6e and a minimum ot 3years e. xperlance ln cash; riCbountS anO OuOget rrork.- 
- - -'- -' - .'

kTl:-, 9l l"prl"lion (inctuding shorilerm contract)

3f',ffi,*,ffiffif*ffJ:fgU#li##mlgg3f*.h rndiurrions,pubric s€cror undertakinssrs'mr_oow-f ment or auro,romoui-oifi;iff ;ifi .iilUffi A#ffi['
lJ#ffilBp"* posts o-n 

'"grt", 
busbi;'d,,filildH;d;rd"r", ard os,r susriricarions

i(chemi3try)
Levet - t0 P&O

(R3. 1q600 - 39,100 +
Grado PaV Rs.5,{OO)

prescribed for Direct

i Level - tO p&o
i (Rs.15,6(x)-39,100+

GP Rs.5,rt00 +
NPA as admissible as
per the Govt. o[ tndia

Bules

utalon basis for ,iilioo uo of o,
Nsw Datht), OZ posi; nes

Dlrectoi Level -'11 On Deputation baslsi
67,700 -

of Fby Matrix of 7th
cPc

to 1st

and o1-DSRU, Nerv rrd 0l post ot Resrsdr Olfier

Crfterla

i on a r€gular basis by and oflicsr orior
Ulo Sixth Centrat pay Commissron

2006 (the date
has been erten,

ths

which th6

grade pay or pay scalePay commission

On Dsputation:

merger of more lhan ono ora,
will ext6nd onty for th€ po;t(s)

in fuy Band Rs. l

indicated b€low:

2.

Essantlal:
'I

Note
lnitiallythe period or deputation wiil b€ 3 years which may be extended based on perror*mco upto 5yaars.

On Deputationa

Fs. 9300-34800+ GP Hs.4600/-

iLH :,S[ffi:o|X?JlL,Y,?r'"1",jflfl"*rosv)/M. Pharma(u) M Sc (Medicrnar prants wth speciarizarron in pharmacorosy)

b) 3 years experience atter pG for Non-medical discipline.
Note t:
lnitially lhe period of deputation
Note 2:

s€d pay stru
to b€ service

Ig.nsteron 
deputation (inctuding shffr tsrm contract) 

IutrceG ot the cenkaystate Govt' includmg autonomous bodies/Research rnsttutionvpub$c gacror unoenakiruslseml. iGovernment or autonomous organizationi ir"no",i-uvit 
"-e-orlfr'frn,, 

r

l#l#:"iBl*ous 
posts o-n regular u"si. 

"nirrinrilng'ir,e 
eircatronar and other quarificarion3 prescrioeo * o,r*, I

will be 3 years which may be extended based on performance upto 5 years.



i i. [rlame and
i Address (in tslock
: l-etters)

2. Date of Birth (in Christian era)

3. i) Date of entry into service

ualificationl Experience required as Qualification / experience posse,srii by lhda
fi1

th

i

entioned in
e advertisement / circular

Essential Essential
i--A) Gtuatiriii;iion Qualification

B) Experience B) Experience

Be sirable Desirable

i -:;'---':I A) Qualification1 :...

i B) Experience
A) Sualification
B) Experience

, Central/$tate Government Rules

lA Qualifications

, 5 Whether Educatronal and other
; qLralifications requirerl for the post
I are satisfied. (1{ any qualification
hfis been treaterl ns equivalent to
tirc one prescribed in the Rules,
sit*te the duthority for the same)

Qualificatian anri wark experience of the post

6.1 Nota: are to

A-Pi$acB sftie A;;;it, whetfi;r -fight 
;i-enfie;

made by you above, you meet the requisite Essential

vieiv{;onfilmrng/

6.'i"N;i;Th u,[or u rn;" needs b be aniprified i;'iltdrcaie-iilsenr,ar dnd

their

I':::,:::l::,':f,l[j:ff:lf::,:Ttirr euarificarion/ work e*p*,i"n"" p";;;";; ;;;ilcandidate (as indicated in the Bio-data) with reference to the pi;i;;ii;;.



7" Details of Employment in chronologicat order, Enclose a seBarate duly authenticated by your

signature, if the space below is insufficient.

0ffice/lnstituti
on

Post held
nn regular

basic

From To "Pay band and
Grade Payt?ay

Scale of the
post held on
regular basis.

Du
d

higt
exF
reqr

th

-lmp;rtant: fray-naird anrl Grade Pay granted under ACPIMACP are personal to tltr.'officer
antJ tireref6re, should not be mentioned. Only Pay Band and Grade/pay scale of the post held

on reqnlar basis to be mentioned. Details of ACP/MACP with present Pay BanrJ ancl Grade
pay where such benefits haye been drawn by the eandidate. may be indicated as below;

[r.'Nailre or preilht
I employment i,e. Ad-hoc or

Nalure of
Duties (in

detail)
highlighting
experience
required for

the post
ff"plie!*""

Tenrporary or Qwuasi-Perman
or Pernranent.
g. ln case the Pre$ent
employment is held 0n
deputation/contract basts please
state.

a) The date o{
appointment

I
I

I
I

I

t

- -- --*- -**1
)

I

I
I

I".1- '-** -i
of the post 

I

of tlre post 
I

sutrstantive l

r the parent 
I

i)n. 
I"--- -1
I

--*-.*-l
I

i
I
I

I

I

i

I
I

I

;

i

I

I

I-...,^,*-.. "*)

Ai Na.* ui ine pol
and Pay of the post
held in suLrslantive
capacity ir: ihe parent
crganization.

9.1 Note: ln case of Officers already lon deputation, the apptrications
ol such officers should be forwarded by the parent cadre/Department
along with Cadre Clearance, Vigilance Clearance and lntegrity
certificate.

9.2 Note: lnfr:rmalion uncJer Coh-rmn 9{c) & (d) abr:ve must be given
in all cases where: a person is holdrng a post on deputalion outside
the cadre/ crganization but still maintaining a lien in his parent

Pay, Pay Band and Srade Pay
drawn under ACPIMACP
Sctreme

b) Period of
appointment on
deputation/contract

c) Name of the
parent office I
organization to
which the applicant
belongs.

| off,cellnstial,tio,

I

1

L*. "*_-_"



10. ll any Jrost helrl on Deputation in itre p;lst
by the applicant, dnte of return {rom the last
deputatron and other details.

1'1. Additional details about
present employment:

Flease state whether working under
(lndicate the name of your employer against
the relevant column)

a) Central Government
b) $tate Government
c) Airtonornous 0rganization
d) Government Undertaking
e) Universities
f) Other

, 1-i.-A;e-iou tn"Rilt;o"scate ;i ffiy? rf teJ,
I give the date frorn whiclr the revision took

12. Please state wheiiieiVri"u are wo*ing in
the same Department and are in the feeder
grade or fesder to feeder grade.

place and also indicate the pre-revised
scale.

14. Total emoluments per month norry drawn

Easis in the PB Total Emolunrents

15. ln case the applicant belongs tr: an OrgariiT-ation
Government Pay-Scaies, the latest salary slip issued
following details may be enclosed,

which is
by the

not following
()rganization

I

the Central i

showing the

lncrernent

Dearness Pay/ lnterim
relief/ other Allowances

etc"{with break-up detaits}

Total Emolumerrt$

16.11Additionat tnformtiion, 
'f 

any Cte#;t to
thr: pr:st you applied for in support o{ your
suitability for the pnst.
(This arnonE other things may provide information
with regard to (;) arjditional qualification (ii)
Prr:fessional trainirrg and (iii) work experiefice over
and above prescritrod in th* Vacancy Circularl
Advertisenrent)

{Note: Enclose a separate sheet, if the
1 qggge ir in*I_tj"c"ign!1""-

I

i..-.............-.----

1 Basie Ptt wi'th"$cal
I of Pay and rate of



1S.B llchievernents:

'The candidates ar* requested to indicate
information with regard to :

(i) Research publications and reports and
special projects.

{ii} A,wards/Seholarships/OfficialAppreciation.
(iii) Affiliation with the professional

bodiesl institutions/ societies and;
(iv) Patents registered in own name or

achieveci for the organization.
(v) Any research/ innovative measures

involving official recognition
(vi) Any other infnrrnation.

{Note: Enclose a separate sheet if the
space is insufficient)

17. Please state whettter you are applying for
deputation (lSfCy Absorptionl Re-employment
Basis# (Officers under Centrall $tate Governments
are only eiigible for "Atrsorption". Candidates oI
nun' Goverrrment Organizations are eligible onlv for
$hort Terrn Contract)

I have careiully gone tlrror:glr the vacancy circular/advertisement and I anr weli aware
that the information furnished in the Curriculum Vite duly supported by the dnc.uments in
re*pect cf Es:;ential Qualificationl Work Experience sul:rnitted by me will also he assessed
by the $election Committee at the tinre of selection for the post. The infcrmationldetaits
provided by nre are correct anrl trure to the besi of nry knowledge and no material fact traving
a bearing on my selection on rny selection has been suppressed/withheld.

{$ignature of the cand idate}

Address

# (The option of STC/ Absorption'/ Re-emptoymeni
, are available only if the vacancy circular specially
j mentioned recruitment by "$TC" or "Absorption" or
i 'Re-emplovment")
i

I

t -. "_.^ _"-_
I 18. Whether belongs to $C1$T

Date



Certification by the Employerl Cadre Controlling
Authority

The information / details provided in the above application by the applicant are lrue

and correct as per the facts available on records. He/She posscsse$ educational qualificalion

and experience menlioned in the vacancy Circular. lf selected, he /she will be relievecl

immediately

2. Alsc certified that;

i) Th*r* is no vigilance or disciplinary case pending/corrtemplated against Shri/$mt. __

ii) HislHer integrily is certified.

iii) His/Her CR dossier in original is enclosed/photocopies of the ACRs for the last 5 years

duly attested by *n officer of the rank of Under Secretary of the Govt. of lndia or abovu

are enclosecl^

iv) No nrajurlminor penalty has been imposed on himlher during the last 1 0 ye ars .r) A list

of rrrajr:r/minor penalties irnposeri on him/her during the last 10 years is ericlosed.ias

case nray be)

Countersigned

(Em ployer/G adre Control li ng Auth o rity with $ea I )


